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Summer is coming — supposedly — and with it the 
increased risk of melanoma and skin cancer for 
outside workers in many industries including, of 
course, construction.
We visited a number of Auckland building sites and 
quizzed site managers and other construction 
workers about the precautions they are going to be 
taking in order to avoid the effects of New 
Zealand’s harsh summer climate.
The responses were enlightening, to say the least.
We also background the outstanding achievement 
of Registered Master Builders 2005 PlaceMakers 
Supreme Award winner Bruce Barton.
Bruce outlines the challenges — and the immense 
satisfaction — of building a Supreme Award 
winning home.
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TIME IS MONEY
TRADE TOOLS SAVES YOU TIME

FREE
Sign up to Trade Tools between
now and 25 December 2005, and
you’ll receive an iPod Shuffle 512
absolutely free. So don’t delay,
sign up to Trade Tools today...

0800 165 050FOR PRODUCT ENQUIRIES CALL ENCOS NOW ON
or check out www.encos.com

m
o
b
il
e tradetrade

• Quotes, Invoices and
Purchase Orders actioned
and printed instantly,
from any location

• Vehicle Logs, Expenses and
Time Sheets accurately
tracked and sent

• OSH Reports completed
immediately, as and
when required

• From just
 $79.95

    per month

Break free from the office admin and spend more time
on site making money. Let Trade Tools take care of
the paperwork, on a PDA, giving you more time to do
what matters.

FOR PRODUCT ENQUIRIES CALL ENCOS NOW ON 0800 165 050

*Delivery date subject to availability
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chief’s chat

by ceo pieter burghout

In the past few weeks the Registered Master 
Builders’ Federation has decided to increase the depth 
of its management capability across two key areas in 
its business — namely around membership services 
and marketing and communications.

We need that deeper capability to ensure we are doing 
the right things for our members on the one hand, and 
properly marketing/communicating what we do on the 
other, right throughout the industry.

So, we are looking forward to gearing up better as an 
organisation, in support of our members and local 
associations throughout the country.

And that’s a mirror refl ection of what I think the 
industry has been doing, too, over the past three to 
four years. As the work levels in the construction 
industry have built up, and as the new requirements of 
the Building Act 2004 have started to kick in, we have 
seen the industry build up its own capabilities right 
across the value chain. Some examples include:

• The building industry has struggled to fi nd the 
numbers of fully skilled and capable staff it would like 
to have to optimally keep up with the volumes of work 
available in the market.

While there have been signifi cant and very welcome 
increases in the number of people undertaking 
apprenticeships around the country over the past few 
years, there is still an ongoing gap in the middle tier of 
higher skilled staff that will take some time to fi x.

• The industry has also changed the way a number of 

things are done on building sites, to meet the new 
beefed-up requirements of the Building Act and to 
ensure they achieve the outcomes their clients are 
looking for.

The current experience of most builders is that the 
building consent process with their local authorities 
has changed signifi cantly compared to just a year ago, 
that as builders they have changed their on-site 
building practices, and they have also started to use 
different products to better match client 
expectations.

• Local authorities have taken on more staff to ensure 
they are handling the building consent process as 
effi ciently and effectively as possible, while keeping up 
with the new requirements of the Act.

While the industry has seen a notable — and in many 
cases a “frustrating”! — increase in the time it has 
taken for building consent authorities to process 

building consents (though not necessarily a problem 
entirely of their making — ie, the industry has some 
responsibility for this when incomplete information is 
supplied), there’s a general confi dence that the 
processing time will continue to come down, to better 
meet the Act’s 20 working day requirement.

• The Department of Building and Housing has also 
continued to increase the number of staff it employs, 
to ensure it is best able to meet the policy and 
operational demands of its statutory functions.

I expect it will be some time before we see the 
Department have all the right people on board to do 
what it needs to get done, but I have seen it continue 
to make steady progress over the past six months.

And, undoubtedly, there will be many other similar 
examples across the industry.

Signifi cant change period

I have no doubt we will look back on the fi ve-year 
period from 2002 to 2007 as one of the most signifi cant 
change periods within the construction industry in New 
Zealand’s history — and that we will have set a solid 
base framework for the industry for many years to 
come.

Hopefully, at the end of this change period, we will 
have an industry that has the right capability to handle 
the work volumes to the right level of quality.

The Department of Building and Housing will be 
working to ensure an appropriate legislative and 
regulatory framework for the industry to work in, and 
local authorities will have a consent process that 
supports the building process and provides the 
required level of certainty for the industry and for its 
clients.

Alongside the rest of the industry, the Registered 
Master Builders Federation has started its own process 
of lifting its capability, so that we can better respond 
to, and lead the change process we are all going 
through.

And I look forward to introducing the new members of 
the RMBF team in due course.

Building 
capability 
– right 
across the 
industry
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To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/rmbf1
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Ph: 04 385 8999      Fax: 04 385 8995      RMBF Helpline: 0800 269 119      BuildersCV: 0800 762 328
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Brent  Hal l : Auckland South, 0274 804 055
Grant  Hayes: Auckland North, Whangarei , 0272 859 516
Bob Br ingans: Tauranga, Waikato, Rotorua, Whakatane, Taupo, 
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Registered Master Builders Association Managers:

RMBF Regional Service Team:

Are you exposed?

If you are involved in additions, alterations or 
renovations to existing buildings it can be a minefi eld 
when it comes to insurance.

The insurance market is inconsistent with the approach 
to insurance of homes where work is being carried out, 
and this can often cause confusion and frustration to 
Registered Master Builders’ clients.

But fi rst, it is the contract which sets out who is 
responsible for what, and the generally accepted 
practice is that the owner is responsible for insuring 
the works and the existing property.

That is fi ne provided a couple of things are done:

• The Registered Master Builder gets proof of 
insurance cover (owners don’t always do what they 
are supposed to).
• That the owner’s insurance is extended to name the 
Registered Master Builder as a joint insured 
(otherwise you may well get the owner’s insurer 
chasing the builder for recovery of any claims — and 
the builder’s liability policy may not cover this).

What often frustrates owners is that when they 
request insurance cover for works on an existing 
property from their house insurer they fi nd out that it is 
not as straightforward as they fi rst thought.

A number of domestic insurers do not provide contract 
works cover at all, or only through another insurer, and 
they most defi nitely do not like adding Registered 
Master Builders’ names to their client’s existing house 
policies.

The majority of house insurance policies contain 

exclusions relating to structural additions or alterations 
to the house unless the insurer has been notifi ed and 
agreed in writing — so it pays to check.

We are fi nding a number of owners coming back to the 
Registered Master Builder and asking them to insure 
the contract works, but this is not an easy option either.

If the Registered Master Builder insures the contract 
works and the owner insures the existing property, 
major complications can arise in the event of a claim, 
particularly where there are different insurers involved 
— each with their own interests — and the loss is not 
confi ned to the works.

It also means a variation in the contract which needs 
to be carefully managed.

• Why insure the contract works?

Primarily to make sure there is money available to 
reinstate the works if loss or damage occurs. 
Otherwise you have to rely on the owner or the bank 
— not the best of options.

• Why insure the existing house/building?

Again, to ensure there is money to reinstate the 
property if damage occurs. There is little point in 
having the funds available for reinstating the works if 
there is nothing there for the existing property.

There are plenty of horror stories about incidents that 
have occurred where it has been found that the 
insurance is not in place, or not adequate, or doesn’t 
cover the Registered Master Builder — so make sure 
you check! Make sure before you start work that:

• you have a signed contract,
• the contract is specifi c about who is responsible for 
what,
• the correct insurance policies are arranged,
• the policy cover is checked by someone who 
understands contracts/insurance,
• your own liability policy is good enough to cover 
any gaps and provide protection as a backstop, and
• all the policies remain current for the period of the 
contract and that premiums are paid (and don’t be 
afraid to ask your client for proof).

It pays to be careful because we all know what can 
happen if a major loss occurs — everyone starts looking 
at the small print in the insurance policies and contract 
documents, and lawyers start rubbing their hands.

So get good advice, use a checklist and, if in doubt, 
talk to the experts in insurance for Registered Master 
Builders at MasterSure.

• Contact Alison on 0800 600 800 or e-mail 
mastersure@jltgroup.co.nz.

To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/rmbf2

Who insures what for additions or alterations work?
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Why you should be 
Registered Master B

The Registered Master Builders Federation is a 
pre-eminent quality brand organisation, and everything 
we do as professional builders relates to delivering a 
quality project and experience for our clients.

Reinforcing this commitment to quality is a long and 
distinguished history of industry leadership and 
innovation spanning some 113 years.

The following is a snapshot of what makes the RMBF 
unique and the true industry leader.

1 Our members construct 65% of all construction by 
value complied in New Zealand — some $7 billion 
dollars of work in the past 12 months

Betterment of the industry

2 There are 22 local associations throughout New 
Zealand, each with its own unique identity but working 
in unison for the betterment of the industry. The 
strength of these local Associations is the lifeblood of 
our organisation.

3 Rigorous membership criteria based on a mixture of 
qualifi cations, proven industry ability and sound 
business and personal ethics, all of which go towards 
helping ensure that quality members are attracted to, 
and remain with, the RMBF.

Prospective members that show potential but may not 
yet fully meet the stipulated criteria may be offered 
provisional membership and support through to full 
membership.

4 Our membership is very diverse, and includes full 
industry representation from one-man craftsman 
builders to the major construction companies.

Our members employ in excess of 15,000 skilled and 
qualifi ed construction workers.

5 The “MB” brand is a distinctive quality brand for the 
construction industry, and we are proud to be members 
of the RMBF and proud to wear the badge. It is our job 
to ensure we continue to reinforce that quality stamp 
“inwards” to our membership and outwards to our 
stakeholders and the general public.

6 The House of the Year and Commercial Awards, now 
in its 13th year, is a world-class event. The bar gets 
raised every year, with the craftsmanship on show truly 
breathtaking.

Oscars of the building industry

With constructive feedback from entrants now fi rmly 
on the radar we can only expect the quality to move to 
the next level.

The passion, humility, consistency and all-round skill 

RMBF president Mike Fox.

shown by the entrants and award winners is inspiring 
and, rightly so I must say, the awards are likened to the 
Oscars of the building industry.

The events around the country are sell-outs, with the 
National Final attracting nearly 900 guests which reads 
like the “Who’s Who” of the construction and business 
world.

7 In search of excellence we have developed a 
complementary suite of awards that not only recognise 
good construction but business skills as well. They 
include:

• Registered Master Builder of the Year Residential,

• Registered Master Builder of the Year Commercial, 
and

• Apprentice of the Year.

Watch this space for further enhancements this year.

8 The Master Build guarantee programme has been 
operating successfully for 14 years, offering third party 
support and protection for far longer than any other 
similar scheme in the country.

What other professional organisation actually has the 
faith to guarantee its members’ work to the extent we 
do? It’s another testament to the quality of our 
membership and the product we produce.

9 Probably little known and certainly taken for granted 
are the major industry achievements that have been, 
and continue to be put in place by the RMBF.

BRANZ, the Building and Construction Industry 
Training Organisation (BCITO), Site Safe and 
Masterspec are all organisations that owe their 
existence, in some shape or form, to the work of, and 
support from, the RMBF.

10 The RMBF is the reasoned voice of the industry, 
working tirelessly and professionally on matters that 
affect the industry.

Important matters such as the Building Act, builder 
licensing, standards, contract documents, legislation 

By RMBF president Mike Fox



+ Are you a building professional?
+ Are you interested in improving your service and offerings to your clients?
+ Do you want to be kept informed of industry developments?
+ Have you thought about builder licensing?
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Key membership benefits include:

– A professional network of over 1650 member
companies, affiliate manufacturers and
suppliers, and 22 active local associations
providing peer support, local networking and
business development opportunities

– BuildersCV – available for your employees,
tradesmen, apprentice members and
subcontractors to provide information and help
with future employment and licensing

– The House of the Year Residential and
Commercial Awards, in association with
PlaceMakers – New Zealand’s premier building
competition, providing members a high profile
marketing vehicle to display and promote your
workmanship and raise your company profile

– The work referral section on our website –
encouraging new clients to contact you directly

– The new Master Build New Homes or
Alterations & Additions Guarantee – to give
your clients peace of mind providing cover for
up to seven years

– Access to current and up-to-date information
on building contracts and documentation,
including employment contracts and templates

– Special member rates for MasterSure – offering
you the best advice on auto plan, new contract
works and liability insurance

– Our newest initiative GoBuild – a multimedia
marketing tool that operates 24 hours a day,
seven days a week, via Sky TV Channel 206, or
www.gobuild.co.nz

– Other tangible benefits including discount
schemes through companies such as Telecom,
Caltex and a number of vehicle companies

– Support from a team in the field

The Registered Master Builders
Federation is New Zealand’s
leading building industry body
offering you superior membership
benefits with one of New Zealand’s
most recognised brands.

Our member companies currently
build 64% of all construction in
New Zealand and comprise major
contractors, commercial builders,
volume/group residential,
specialist new home and
renovation building companies.

0800 269 119
or visit www.masterbuilder.org.nz

Registered Master Builders. Building Excellence.
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THEN YOU SHOULD BECOME A REGISTERED MASTER BUILDER

and member education — to name just a few — are 
all subjects that not only benefi t our members but the 
general construction sector.

11 Finally, the comradeship and ability to mix and 
share issues with your peers in the industry is, without 
a doubt, one of the most rewarding aspects of being a 
Registered Master Builder.

Having like-minded professional builders that are 
prepared to help each other with professional 
development or construction issues is invaluable.

We all face the same issues — it is only a matter of 

timing as to when they hit — and being able to use 
the experience of others is very reassuring.

Quality Club

I have only scratched the surface of why the majority 
of our country’s leading builders belong to the “Quality 
Club” which is the RMBF.

To those builders that are members, thank you 

sincerely for making our organisation what it is today 

and for striving to improve year by year.

And to those good builders out there that are not yet 

members, then I extend a genuine invitation to you to 

become involved in the pre-eminent organisation 

representing the construction industry.

To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/rmbf3

proud to be a 
Builder
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Bay members donate time and 

When the producer of the television 
programme Mucking In contacted Hawke’s Bay 
Registered Master Builders Association president Leno 
Federico his fi rst reaction was to say no.

“Then I thought, well, hang on, we’ve got 40 members 
and employ about 1000 people so I asked the producer 
to give me 24 hours and I might have another answer.”

Mucking In is the programme which shows a home and 
garden being renovated for someone who has made a 
signifi cant contribution to their community.

In Hawke’s Bay, the project involved a 40-year-old 
home in Havelock North. Because there is so much 
work in the region, none of the big building companies 
could help — which was why the show’s producer 
contacted the local Registered Master Builders 
Association. Leno says it took him less than a day to 
enlist 20 people prepared to help out.

“I decided our participation would mean a lot of 
exposure for the Hawke’s Bay Registered Master 
Builders’ Association,” Leno says.

“I had T-shirts made up and, judging from the number 
of people who’ve asked me for an autograph, I can only 
assume that a lot of viewers saw the programme.”

Leno says the bit about the autographs is tongue-in-
cheek, but he has no doubt that the Association gained 
a lot of credibility and exposure through members’ 
participation in the programme which aired in early 
August.

“The way you see it on television is not quite how it 
happens,” Leno explains. “A lot has to be done before 
fi lming begins.”

Leno, managing director of P’Casa Enterprises in 

Havelock North, says windows had to be measured so 
they could be made, a hole was cut in the house’s wall 
so that a new ranch slider door could be fi tted and 
piles for the deck were installed so that the weekend 
crew had only to fi x bearers and joists before they laid 
the decking itself.

“We learned that because of the extent of the decks 
this was one of the most expensive projects that had 
ever appeared on the programme,” Leno says. “And we 
could never have done it without the co-operation of 
the local council.”

Leno says that like any other project, plans had to be 
prepared — “which the council approved in 24 hours,” 
he says.

Leno  put a great deal of his own time into the project, 

preparing plans and rounding up the people 

interested in participating. He’s certain it was 

worthwhile.

“Apart from the exposure, the programme has led to 

further associated activities,” he says.

“All of this just adds to the credibility of the Master 

Builders brand which, of course, benefi ts our 

members.”

Members in Hawke’s Bay are fortunate in having a 

president who recognises an opportunity for exposure, 

and who devotes time and energy to making sure the 

Association gains from it.

To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/rmbf4

By Peter Hull
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Supreme Award winner: Good 

A movie called The Piano made many New 
Zealanders aware that the beaches on Auckland’s west 
coast were places of wild scenic grandeur.

Of course, generations of surfers have known about 
the attractions of west coast beaches for years — 
none more so than Bruce Barton, builder of a home in 
Piha which recently won the Registered Master 
Builders 2005 PlaceMakers Supreme Award.

In deliberating who should receive the award the panel 
of judges called the construction of the winning home 
“faultless”. Not only was the site diffi cult, they noted, 
but they were unanimous that the builder had done a 
remarkable job.

For almost two of his nine years as a Piha resident, 
Bruce has worked on the award-winning home which 
the judges noted “was an extremely challenging 
design for the builder to execute”.

Bruce says construction of the home required a 
sophisticated approach.

“We had to use a wide range of different products to 
achieve what the architect wanted,” he explains.

“I must admit I’m personally very proud of the 
company’s role in creating this home and I’m proud, 
too, for all the people who’ve worked on the house 
that it has won the Supreme Award.”

As far as Barton Builders is concerned, Bruce agrees 
that the challenge began before the house itself was 
started.

“We needed to construct a three metre-high gravity 
retaining wall built of rock,” he recalls. “Sometimes 
there were 10 people working just on that wall. I 
calculated that, in the end, we used 49 subcontractors 
to complete the whole job.”

The feature that really distinguishes the award-
winning home is the exterior which is layered with 
fl oating glass and concrete.

“This is an example of the challenges we faced in 
executing the design,” Bruce says, “but it’s what made 
it such a satisfying job to work on too.”

The home, on three levels, incorporates a garage, a 
wine cellar and workshop on the basement level. 

Internal access leads to the ground fl oor main living 
area, constructed around a central, protected 
courtyard.

In this area, particularly, the architect specifi ed the use 
of natural, elegant materials.

“They help to create a feeling of natural space,” Bruce 
says. “For me, it was a pleasure to incorporate such 
high quality fi nishes into every aspect of the internal 
design.”

That internal design incorporates a spine made from 
black, honed block. A glass bridge runs parallel to this 
spine, leading to the owners fl oor which includes a 
master bedroom with ensuite bathroom.

Guests climb a fl oating staircase from the ground fl oor 
living area to the fi rst fl oor where there are two 
bedrooms, a bathroom complex and a study area. Like 
the rest of the home, these are extremely spacious.

The fact that the house has been judged “faultless” is 

Keen surfer rides wave of success

“We needed to construct a three metre-
high gravity retaining wall built of rock. 
Sometimes there were 10 people 
working just on that wall. I calculated that, 
in the end, we used 49 subcontractors to 
complete the whole job.”

Bruce Barton, builder of the Piha home that won the Registered 
Master Builders 2005 PlaceMakers Supreme Award.

By Peter Hull



To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/rmbf5

d communication essential

a tribute to Bruce’s work philosophy.

“I don’t like time constraints,” he says emphatically. 
“When you have to hurry a job, quality goes out the 
window.”

Bruce adds that he spends time checking the quality of 
each man’s work. “It has to be true, because that’s how 
you maintain quality,” he insists.

“While I believe that’s important on every job, it’s 
doubly important on a project where high quality is a 
specifi ed component.”

He adds that Barton Builders’ reputation has also been 
built on the relationships he establishes with clients 
and architects.

“It’s essential to maintain good communication with 
them,” Bruce says. “Actually, now I think about it, it’s 
important to communicate well with everybody who’s 
involved with the job.”

Bruce has been surfi ng at Piha since 1969, almost as 

long as he’s been in the building trade.

“I left school 40 years ago,” he laughs, “and worked 
for several builders around Auckland until I set myself 
up as a sole trader in 1978.”

In 1995 he established Barton Builders Ltd, gaining a 
name as a specialist in the construction of architect-
designed homes in the Titirangi area where he and his 
family lived.

Titirangi is the line of hills separating Auckland from 
the west coast — not far for Bruce to travel to his 
beloved Piha beach. Not close enough though, 
because Bruce and his family moved to Piha itself in 
1996.

“This proved to be a good move because I was, and 
still am, the only Registered Master Builder living in 

Piha,” Bruce says.

“My fi rst big job out here was a house designed by 
well known Auckland architect Simon Carnachan, who 
wanted quality workmanship for his clients. So most of 
my work has been in Piha since then.”

Barton Builders is a family company. Bruce’s youngest 
son Bryce, a qualifi ed carpenter, is his “right hand 
man,” he declares.

“He knows about the value of allowing adequate time 
if you want to produce a quality job.”

Bruce says the other important person in the company 
is his wife Dianne, who runs the offi ce and pays 
everyone — “including the IRD,” Bruce grins.

“She does quoting for minor jobs too, which suits me 
because I don’t even see some of them.”
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Builders and their clients save because:

• The system is the last item to be installed, meaning
the product will be less prone to damage
• Gib can be fixed horizontally, and be plastered and 
sealed beforehand
• Comes as a completed system, excluding painting
• Because the system uses split jambs it picks up the 
variations in wall thickness, from 89mm to 120mm, 
which is especially useful in older homes that have 
rimu studs
• Architraves are glued and nailed on to the split jamb 
in the factory, giving a better fixing
• Any type of architrave can be used, giving the client 
more choice
• The client does not pay for any additional or hidden 
costs because the system comes as a completed unit

Introducing
the patented

“Fit-Easy
System”

— a 
split-jamb system that has

revolutionised door hanging

Install a fit-easy pre-hung 
door in less than 10 minutes 

— imagine the savings!

The Fit-Easy Door Company
2/4 Waikaukau Rd, Glen Eden, Auckland

P O Box 20 323, Glen Eden, Auckland
Ph: 09 818 4398 Fax: 09 818 4397

Mobile: 0275 657 729
Email: fiteasydoors@xtra.co.nz

www.fiteasydoors.co.nz

PRE-HANGERS AND 
JOINERS WANTED

news ° ° °

To read this article on-line, and for related web site links, go 

to: www.buildingtoday.co.nz/november05/innews1

New PlaceMakers 
store opens in 
Invercargill

The new PlaceMakers Invercargill store offi cially opened for business recently, 
signalling a new era for one of Invercargill’s oldest retailers.

The offi cial opening was attended by customers, suppliers and staff in a ceremony led 
by PlaceMakers chief executive, David Worley, and local Joint Venture Partner Alistair 
Rance.

The new store is at a new site in Liddel Street, and covers 3900 sq m, with an under-
cover drive-through and more than 100 car parks. 

The store is part of a broader PlaceMakers initiative to rebuild or refurbish a number of 
its facilities. The model used for the Invercargill store will be used throughout New 
Zealand, with similar stores planned for Kerikeri and Nelson.

PlaceMakers Invercargill has more than tripled its business during the past three years. 
Joint Venture partner Alistair Rance says the old store was fragmented and ineffi cient 
to operate and shop in.

“The new store has everything under one roof which enables greater effi ciency and 
improved customer service,” Mr Rance says.

“The market in Southland is still buoyant. We’ve seen a lot of local infrastructure 
development projects in recent times, as well as new projects in the residential sector.”

The building was started in February, and PlaceMakers chief executive David Worley 
says they were impressed with the way the builders and contractors worked together 
to develop an excellent building in such a short time frame.

“It is a real credit to the construction team and project manager David Main of 
Southern Quantity Surveyors that the building was built so promptly, especially during 
such a tight labour market,” Mr Worley says.

PlaceMakers Invercargill has been serving the Invercargill community since 
PlaceMakers’ inception in 1981.



... as useful as a hammer

®

For Help Freephone 0800 70 10 80

Right First Time!

STICKS

WATERPROOFS

STOPS AIR
TRANSMISSION

INSULATES

Line of exterior
cladding.

'Air Seal'

CONSTRUCTION
ADHESIVE

Gorilla
Nailpower

Airseal

440 (2003)
LESS

IS
BEST

CRAMP
TIGHT JOINTS=

STRONGER
JOINTS

WATER
A MIST OF WATER

ACCELERATES
CURE

HEAT
ACCELERATES

CURE

Acoustic
rating
57Db

Insulation
factor

R Value 3.12
(100MM WALL)

...it will
FILL GAPS & CRACKS

...it will PROVIDE
Effective air seal
to windows
and doors

✔Timber
Most substrates

...it will STICK to
✔
✔

...it will STOP
Air, sound and
heat transmission

Interior doors

✔

✔
...it will INSTALL

RRP
$320

SAVE

$70

$250
+GST

Auckland 09 294 7090
Wellington 04 237 9356

Christchurch 03 381 5243

0800 475 2657

RRP
$320

2 frames

2 braces

4 base plates

• H frames
• Tube
• Planks
• Full range scaffold clips
• Lightweight mobiles

For all your scaffolding needs
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Cancer threat awareness 
high among
building site managers 

Although the really hot weather is still a couple 
of months away, now that daylight saving has started 
it seems like summer is here.

And even if every day is not yet a hot one, as the sun 
climbs higher the need to cover your skin increases. 
Whether you’re on a site in Kaikohe or Invercargill, the 
New Zealand sun is fi erce. It burns, it causes skin 
cancers which can be life threatening and you need to 
protect yourself against it.

So despite Building Today’s small survey, there’s no 
reason to believe that attitudes or the sun’s rays would 
be any different in the rest of New Zealand.

Building Today spoke to several site managers around 
Auckland and discovered that there’s a high level of 
awareness of the need for protection against the sun’s 
ravages, although  some workers still believe they’re 
bullet-proof.

Of course, while the chance of dying from a skin cancer 
is not great, it can cause pain and disfi gurement, and 
no one should consider themselves bullet-proof.

One site manager interviewed by Building Today was 
even sporting a nasty looking wound in his forehead, 
the legacy of a biopsy sample he’d given only the day 
before.

Twenty-fi ve years working outside, mostly without any 
sort of protection against the sun, had fi nally caught up 
with this man.

The size of the site had little to do with awareness. On 
a large site in Newmarket, as many as 40 people were 
involved in the construction of an offi ce block.

As this was a Hawkins Construction job no individual’s 
name can be used, but the site manager happily 
offered some relevant observations.

“Sun block is provided if people want to use it, but it’s 
hard for us to stop men taking their T-shirts off,” he 
says.

“However, as everyone on site is required to wear a 
safety vest at all times at least they’re partly covered.”

This man had learnt the need for protection after 
working in Hamilton for another contractor.

“We had to wear long sleeved shirts and trousers,” he 
remembers. “The experience certainly taught me to 
look after myself.”

Different attitudes

On a site with so many workers, different attitudes 
were quickly revealed. One young man declared that 
despite four years as a roofer, the sun had no harmful 
effect on him. On the contrary, a worker who came 
from Ethiopia and, therefore, had very dark skin, 

declared he got sunburnt in New Zealand, and 
consequently kept himself covered up.

On a smaller site, also in Newmarket, where Cassidy 
Construction is building an apartment block, site 
foreman Cliff Hindle spoke very defi nitely about 
awareness of the damage sun can cause to people 
who work outside.

“The company has a safety manual which clearly 
recommends the use of sun block and big hats,” he 
says.

“The younger guys, especially Europeans, take this 
very seriously, although I have to admit the older ones 
aren’t so keen on using sun block.”

Perhaps that’s true. Not far away, on the other side of 
Newmarket, Building Today talked to site foreman 
Barry Walsh who was working with a man who said he 
came from Persia. Not Iran, Persia.

He claimed that because of his skin colouring, which 

By Peter Hull

But some construction workers still believe they’re bullet-proof

Having heavily freckled skin, 
he’s always thought the sun 
would not affect him, but after 
working outside for 25 years 
has realised he was no more 
immune than anyone else.



was nowhere near as dark as the Ethiopian’s, the sun 
in New Zealand did not affect him — even after eight 
years.

However, Mr Walsh has a different view. Having 
heavily freckled skin, he’s always thought the sun would 
not affect him, but after working outside for 25 years 
has realised he was no more immune than anyone else.

“I’m sure the sun is more harmful than it used to be,” 
he considers. “Nowadays it seems to burn right 
through your clothes.” Nevertheless, he says he covers 
up on really sunny days, and more than anyone else 
Building Today spoke to.

But he has good reason to. He pointed out several 
spots on his arms and legs which could be skin 
cancers. On his forehead he had a nasty looking wound 

where a biopsy sample had been taken just the 

previous day.

“The problem with sun block is keeping it on,” he says. 

“Once you get sweaty and try and put more on, it 

seems to mix with the sweat and then runs off.”

No such problem for Kevin Wilson, site foreman for a 

small developer putting up a couple of apartments in 

the nearby suburb of Remuera.

“Some of the guys take their shirts off, but mine 

doesn’t leave my back,” he vows.

“I think most guys are pretty sensible now, because 

they realise the sun can kill.” Mr Wilson was the only 

person who mentioned that fi rst aid suppliers regularly 

visit building sites to top up sun block stocks.

“It’s not free,” he grins, “but it costs a lot less than 
surgery.”

Not long ago the New Zealand Herald ran a story 
about a builder who ignored a spot on his back. When 
he fi nally did something about it, a surgeon removed a 
fi st-sized piece of fl esh. When you’re tempted to ignore 
the sun, bunch up your fi st, and try to imagine your 
back with a hole that size in it.

The last words and, possibly the most sensible, are 
those of Peter Mottram, foreman on a site in central 
Remuera.

Aged 58, he thinks the damage has already been done 
to his skin but sees no reason to make it any worse.

“I used to go without a singlet in the summer,” he 
says. “But now there’s so much publicity about the 
harm the sun can do I wouldn’t dream of being without 
it.”

He says the men on his site are all aware of the 
problem, so sun block is always available.

“I’m happy to use it,” smiles Paul, a good looking 
young Maori man. “I just don’t like getting sunburnt.”

Whatever the reason, whatever your age, if you’re 
working outside in New Zealand this summer, you 
need to protect yourself from the sun. With a hat, a 
long sleeved shirt and with sun block.

“The younger guys, especially 
Europeans, take this very 
seriously, although I have to 
admit the older ones aren’t so 
keen on using sun block.”

To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/innews2
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Take a good look at this 
car — it’s worth it
By Motoring Correspondent Ray Willmot

like a racing cyclist on the banking.

Not surprising then that it has won a swag of awards, 
including Autocar’s Best Small Car of the Year 2004 
and 2005, NBR Small Car of the Year, Sunday Star 
Times Small Car of the Year 2004 and so on.

Frankly, I loved it and, although by nature I favour big 
cars, this Fiesta could change my mind.

If you buy one for your wife, son or daughter, be careful 
not to drive it “just round the block”. I promise you, 
you’ll fi nish up fi nding excuses to drive it whenever you 
can get their keys off them.

The Ford Fiesta — astonishing space inside for a “small car”.

Speaking of which, this class of car can cost anywhere 
between $18,990 and $42,990 — with a huge range 
of options and prices in between. The Fiesta comes in 
two models priced at $20,990 and $22,790.

My test car this week — unbelievably, being the base 
model at $20,990 — came with a 1.6 litre motor, auto 
transmission and a remarkable range of goodies.

Fit and fi nish are at least as good as its excellent big 
brother, the Mondeo, and the space inside is 
astonishing.

The power is equally so, and it tracks around corners 

To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/vehicles

Have you ever done the reception line thing and 
shaken hands with a whole lot of people? I guess most 
of us will be familiar with the way different people 
approach this little routine — some hold on limply, 
some just brush your pinkies, but eventually someone 
takes your hand warmly and fi rmly then gives it a 
confi dent shake. And that feels good.

Well, the Ford Fiesta is like that!

Over this past couple of years I have had the pleasure 
of driving a remarkable number of small cars. They 
began arriving well before petrol started its climb, and 
they all have a lot going for them.

Indeed, the differing merits, or otherwise, of models 
like the Jazz, the Getz, the Swift, the Audi A3, the 
BMW 1, the Charade, the Barina, the Mazda 2 (the list 
goes on forever) all have their pros and cons, and their 
relative merits have sparked huge arguments around 
the press bar.

‘Firm handshake’ feeling

Oddly, until last week I had never sat in a Ford Fiesta 
but when I did, I immediately got that “fi rm handshake” 
feeling that stood out from the rest.

Until then there were two or three small cars so equal 
they gave me a headache every time some lay person 
asked my opinion about which model to buy, because 
each one has good and not so good points.

However, without quizzing the person concerned in 
depth about their likes, needs and bank balance, it was 
impossible to give a balanced opinion.

Today, that may all have come to an end. I have fallen 
base-over-apex for “the little one from Henry”.

Immediately you step inside it feels competent — yes, 
that’s the word. The interior is somewhat serious as 
befi ts its Germanic design background and, strangely, I 
like that.

I guess I like to think the manufacturer respects the 
serious value I put on my money and purchases.B
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www.ford.co.nz

> Introducing the new Ford Falcon – the only 6-speed automatic ute on the market. Both the XR8 

and the XR6 Turbo feature a German engineered gearbox for smoother changes, ultra responsive 

performance and improved fuel effi ciency, plus Sequential Sports Shift for enhanced control. 

The already unbelievably powerful Falcon Ute range has also been beefed up with a host of other 

innovative refi nements, like Double Overhead Camshafts (DOHC), Dual Independent Variable 

Camshaft Timing (DIVCT) and electronic fl y by wire throttle control.

Falcon Ute. Unbelievable performance.
FOR0961

Six drive.
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Eden Gate Automation

web site: www.edenhardware.co.nz

Fadini Strabuc Rising Bollard

P O Box 108 171, Symonds St, Auckland
Phone 09 638 8278 Fax 09 638 8588

e-mail: edenautogates@clear.net.nz

Showroom: Harold St, Mt Eden, Auckland

A division of Eden Hardware Group Ltd

Fadini and Aprimatic Gate Operators

Fadini Traffi c Barriers and Bollards

Videx Entry Systems

working with you
to make your

site safe

Safety Plan for Small Businesses 
Construction Passport 

Working Safely at Height Training 
Supervisor Gold Card Training 

 Health & Safety Representative Training 
Best Practice Guidelines 

Health & Safety Information and Advice 
Safety Advisor Support 

WWW.SITESAFE.ORG.NZ
PO BOX 9445, WELLINGTON, TEL (04) 499 2509, FAX (04) 499 2508

EMAIL  COMMENTS@SITESAFE.ORG.NZ

The independent not-for-profit
construction industry organisation

Safety Plan for 
Small Businesses

Most business owners would agree that a safe project ensures a quality work 
environment for all workers, helping projects run smoothly and on time, and to achieve 
expected profi t margins.

Site Safe has developed the Safety Plan for Small Businesses to enable business 
owners to easily implement a health and safety management system.

Whether the company is a one-man band or employs a small gang of men, having a 
safety plan that can easily be incorporated into the business makes good sense.

The Safety Plan for Small Businesses costs $25, and includes the following discussion 
key documents:
• Task analysis worksheet,
• Construction hazards/construction controls,
• Hazard register,
• Induction/visitor register,
• Workplace induction checklist,
• Training plan,
• Record of safety meetings,
• Site safety inspection report,
• Incident and accident investigation form,
• Incident and accident register, and
• Emergency evacuation plan

It also includes a coaching seminar led by Site Safe’s team of specialist safety advisors, 
a 20-page safety plan containing planning tools and templates that are easy to 
understand and implement in your business, and step-by-step coaching of key planning 
tools including:
• Hazard Management — identifying and controlling construction hazards,
• Implementing workplace training and inductions,
• Involving employees in health and safety activities, and
• Monitoring and supervising of the workplace to ensure the plan is working.

Coaching seminar calendar

Coaching seminars are being run on a regular basis throughout the country. Contact a 
Site Safe safety advisor to fi nd out more about a coaching seminar and to register 
attendance.

An up-to-date calendar of coaching seminar dates is available on Site Safe’s web site 
at www.sitesafe.org.nz. For regions outside the main centres a regional safety advisor 
will advise when a seminar is planned. Contact details are:
Auckland: Harris Cooper (021 800 619)
Waikato: Preston McIntyre (021 190 3728)
Bay of Plenty: Phil Sexton (021 190 3136)
Wellington: Jeff Strampel (021 356 160)
Christchurch: Keith Hogan (021 190 2235)
Dunedin: Eddie Bugajewski (021 356 162).

To read this article on-line, and for related web site links,

go to: www.buildingtoday.co.nz/november05/innews3
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Imported steel ‘not 
meeting NZ standards’
The Report on Grade 500E Steel Reinforcement 
released by the Department of Building and Housing 
recently raises concerns about the quality of imported 
steel and recommends that the building and 
construction industry undertakes education 
programmes to ensure 500E reinforcing steel is used 
correctly.

The DBH report came in response to concerns raised by 
the University of Auckland and other members of the 
industry about the performance of 500E reinforcing steel.

Independent testing from SGS New Zealand Ltd 
showed that almost all 500E samples met AS/NZS 
4671 standards. Failure of some imported samples in 
some tests related to low yield stress, low uniform 
elongation and incorrect bar markings and confi gurations.

Pacifi c Steel Group general manager Alan Pearson 
says the company is proud that it showed 100% 
compliance with the New Zealand Reinforcing Steel 
Standard .

“We undertake rigorous quality testing procedures to 
ensure we provide our customers with top quality steel 
that they can trust to do the job,” Mr Pearson says.

“We complete all testing required under the material 

standard for every batch that we manufacture, 

including tensile and bend tests, dimensional checks 

and chemical analysis of the batch.

“Test certifi cates are available for all batches, and 

records of our testing are kept for a period of 10 years.

Concerned about quality

“We continue to be concerned about the quality of 

imported steel as independent tests performed by SGS 

New Zealand Ltd found that bars from all of the three 

sources of imported product failed to fully comply with 

the standard.

“We encourage contractors and consultants to demand 

and inspect mill certifi cates so they can be satisfi ed 

that the reinforcing steel they use complies with the 

New Zealand standard.”

The report recommends education of the industry on 

the properties of Grade 500E and its limitations and 

benefi ts to ensure it is handled correctly.

“The Department states it is primarily up to industry 

organisations to educate designers, engineers, 
reinforcing fabricators, construction companies and 
steel placers to ensure it is used and handled 
correctly,” Mr Pearson says.

“Pacifi c Steel will work closely with industry to help 
ensure the limitations and benefi ts of 500E are well 
understood.”

The DBH’s investigation included:

• surveying Association of Consulting Engineers New 
Zealand (ACENZ) members on problems with 500E 
steel,

• commissioning a report on the compatibility of the 
various standards covering the manufacturing, design, 
welding and handling of 500E steel,

• commissioning a series of tests on bars nominally 
sold as Grade 500E, both locally manufactured and 
imported product, and
• reviewing the available evidence of the problems 
arising from the University of Auckland tests.

Pacifi c Steel is New Zealand’s only producer of 
concrete reinforcing steel.

Win the fi shing trip of a 
lifetime with ITM

Next May, The ITM Fishing Show team will be going to the tropical fi shing mecca of Vanuatu. ITM 
is currently offering three lucky winners the chance to join Matt Watson (show host) and the team for a 
week’s fi shing in paradise. Vanuatu is a fi shing mecca where winners will be targeting Blue Marlin, Black 
Marlin, Yellow Fin Tuna, Dogtooth Tuna, Sailfi sh, Wahoo and Mahi Mahi.

The tickets are booked with Air Vanuatu, along with reserved rooms at the beautiful Le Lagon resort, the 
best game fi shing boats are rearing to go and the camera crew is ready to fi lm all the action — but ITM 
needs three more members for the fi shing team!

So if you think hooking into some big game fi sh in the warm blue waters of Vanuatu while starring on The 
ITM Fishing Show sounds like a bit of you, call into your local ITM Building Centre before November 30, or 
visit the ITM web site at www.itm.co.nz for more details on how to enter.

To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/innews4
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G O O D  L O O K I N G ,  L O N G  L A S T I N G  P E R F O R M E R S !

We've always mantained that longevity

is not just about performance –

it's about out-performance.

A mindset that has been integrated

into our range of ColorCote® pre-painted

metal roofing and cladding systems.

Within the range you'll find a system

–ZR8™, ZRX™ or ARX™–

that withstands the environmental

challenges you demand of it, including

severe marine, geothermal and industrial

conditions anywhere in New Zealand.

ColorCote® is available in an extensive

range of colours to match your 

architectural or design taste.

ColorCote® coating systems are designed

to provide advanced corrosion resistance

and hold their original colour too.

Every part of a ColorCote® roof is made 

to last... made to last longer...made for 

New Zealand.

For further information on ColorCote®

pre-painted metal products call

0800 279 979 now, or write to

Freepost ColorCote®, Pacific Coilcoaters

PO Box 12 046, Penrose, Auckland.

w w w. c o l o r c o t e . c o . n z SJ
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PlaceMakers Riccarton.

ColorCote® ZR8™

PlaceMakers Corporate Blue. 

Manufactured by Dimond.
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Access company appoints training 
and development group manager

New Zealand Group Holdings Ltd group manager, training and development, Susan Hassan.

ADNZ elects new national executive

Fraser Gillies of Auckland is the new national 
president of Architectural Designers NZ Inc.

Mr Gillies, who also chairs the Auckland branch, has 
been a member of ADNZ since 1994, and has served 
on the national executive for three terms, most 
recently as national vice-president.

He is the director of architectural design practice 
Lines Design, in Devonport.

Michael Pratt is the new national vice-president. He 
is based in Warkworth and is a director of Pyramidz 
Architecture.

Colin Hill of R & A Design, Christchurch, is the 
immediate past president. Mr Hill will continue to 
represent ADNZ on all matters relating to licensing 

and industry competency standards.

The executive committee members are Dean 

Buckeridge of Christchurch, Neil Keiser of Cambridge 

and Gary Todd of Dunedin.

ADNZ represents the professional interests of 

architectural designers throughout New Zealand, and 

is experiencing solid membership growth and 

industry recognition.

Members are active in nine regional branches. ADNZ 

provides an annual programme of continuing 

professional development, promotion and networking 

activities.

ADNZ is supported by many major building industry 

sponsors, including James Hardie New Zealand, 

Carter Holt Harvey and Architectural Profi les.

To read this article on-line, and for related web site links, go to:
www.buildingtoday.co.nz/november05/people2

To read this article on-line, and 

for related web site links, go 

to: www.buildingtoday.co.nz/

november05/people1

New Zealand Group Holdings Ltd, the holding 
company for New Zealand Crane Hire, New Zealand 
Access Hire and New Zealand Tower Cranes, has 
appointed Susan Hassan as group manager, training 
and development.

Ms Hassan will be developing and implementing 
training and development programmes for the group’s 
65 management and staff.

The programmes will include staff inductions, health 
and safety training, computer courses and advanced 
national certifi cates for crane operators.

She said it was “no great shock” to join the male-
dominated crane industry as she was previously group 
training and development manager in Glasgow for 
Arnold Clark, the largest privately-owned motor 
company in the United Kingdom with 8000 
employees.

“The New Zealand Group Holdings role is a new 
challenge. The role is diverse — and the company has 
the right cultural aspect for me because training and 
health and safety are company mantras,” Ms Hassan 
says.

She holds a Bachelor of Education degree, a Bachelor 
of Arts in human resource management and a post-
graduate certifi cate in learning and support.

She was a member of the Chartered Institute of 
Personnel Development in the United Kingdom.

New Zealand Crane Hire is an Auckland-based 
operation. Its company values are health and safety, 
reliability and learning.

The company undertakes a diverse range of lifting 
projects for a wide range of clients, including all the 
major construction companies.

New Zealand Access Hire is a wholly-owned subsidiary 
of New Zealand Crane Hire. It specialises in providing 
self-propelled elevating work platforms that offer a 
safe environment when working at height in a wide 
range of applications and industries.
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flexible, high strength, easy to use,
gap-filling adhesive. Designed for
adhering to a wide variety of
wallboards and panels - including
plasterboards, wallboards,
plywood, acoustic tiles, architraves
and mouldings.
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�is supported
by the 40 Year BRANZ durability
opinion (use with confidence of
 its reliability and long life). Perfect
for bonding steel, aluminium,
plasterboard, cement sheet, timber
or concrete.

��������	

��	����
�bonds
quickly on contact,  adds
rigidity and stiffness, eliminates
movement. It can be used as
a sole bonding agent or in
conjunction with mechanical
fasteners.

Bostik New Zealand Limited.
www.bostik.co.nz

web site: www.boardwalk.co.nz
P O Box 108 171, Symonds St, Auckland

Phone 09 638 8278 Fax 09 638 8588
e-mail: boardwalk@clear.net.nz

Showroom: Harold St, Mt Eden, Auckland

• Protection for roof surfaces
• Modular system
• Easy to install
• Non-skid surface
• UV-resistant

• Rooftop safety
• Portable — easy relocation
• Maintenance-free
• Wide range of applications
• Colour options

Zip  Level
Zip  Level
Zip  Level

• Small. Light. Rugged
• Accurate to 2mm
• Measure around corners, behind trees,

down holes
• Clear digital display 
• Unlimited range

Phone:
03 377 9949

No. 1 Elevation Measurement System
Enormous time saving and

one-person operation

Fax:
03 377 9948 



24
B

U
I

L
D

I
N

G
 

T
O

D
A

Y
 

N
O

V
E

M
B

E
R

 
2

0
0

5

advertorial  ° ° ° 

Apprentices show their class
 Apprentices from far and wide came together for 
the recent Registered Master Builders Federation 
Carters 2005 Apprentice of the Year competition.

There were fi ve regional competitions around the 
country — Auckland/Northland, Waikato, Bay of 
Plenty, Wellington and Christchurch.

Apprentices are vital for the building industry, and the 
aim of the competition is to:
• increase awareness of building as a career choice,
• promote excellence in training, and
• recognise and reward the attributes that make a 
good carpentry apprentice.

The competition was a joint project between sponsors 
Carters, the Building and Construction Industry Training 
Organisation (BCITO) and the Registered Master 
Builders Federation.

All those involved in the competition were very 
impressed with the apprentices that entered. The three 
sponsors all contributed a judge to each of the regions.

One of the judges, Richard Rozbicki of Carters 
Christchurch, says the judges were very impressed 
with the skills the apprentices had, along with their 
attitude and level of professionalism.

“Also, the enthusiasm and pride these apprentices 
have for their profession is really great to see, and this 
competition can only be good for the industry,” Mr 
Rozbicki says.

The Apprentice of the Year winners of each of the 
regions received an Outward Bound Leadership course 
to the value of $3500 and a study grant worth $2500. 
The runners-up also received a variety of prizes.

Entry forms were distributed through Carters branches 
in the regions and were also available on-line. Entrants 
were asked to provide a submission on why they 
should win, a submission from their employers and a 
description of a building project demonstrating their 
skills and learning during their apprenticeship.

The judges then had to cipher through the entry forms 
and submissions to narrow it down to the top 
apprentices who then received on-site visits by the 
judges.

The judges found this task very diffi cult as there were 
many great apprentices with fantastic skills that had 
entered.

All the top apprentices were invited to attend one of 
the regional award nights around the country in 
September and October. These were well attended 
events, with dignitaries from local government, 

councils, local sports fi gures and even television 

celebrity builder John “Cocksy” Cocks.

Carters says this is a fantastic initiative and has 

received great feedback from all those involved.

In recent years the building industry has received a lot 

of bad coverage with cases of poor weathertightness, 

use of impractical products, cost-driven mentality and 

poor design.

This, in turn, has brought about changes to the Building 

Act and the introduction of Licensed Building 

Practitioners.

This competition recognises and rewards excellence in 

skills, professionalism and attitude of all of these 

attributes in young builders. Carters says it will help 
improve the industry in future years and raise the 
benchmark of building to a level that is benefi cial to 
all.

This competition will be expanding to more regions 
next year, and can only get bigger and better in years 
to come.  

The Regional Apprentice of the Year winners were:
• Canterbury: Pierre Gargiulo, employer D J Hewitt 
Builders
• Wellington: Willie Davis, Simon Roche Ltd
• Auckland: James Sutton, Wrightson Construction
• Bay of Plenty: Sam Garrity, Edinbridge Resources
• Waikato: David Speight, Rod Percival Builders.

Above: Carters chief executive Stuart Munro (left) with 
Auckland/Northland region Apprentice of the Year winner 
James Sutton.

Below, from left: Waikato region Apprentice of the Year 
winner David Speight, Paul Hammerich (Carters) and Waikato 
Registered Master Builders president Peter Santner.

Above: Carters regional manager Glen Jarvis 
from Carters (left) with Wellington region 
Apprentice of the Year winner Willie Davis.

Below, from left: Kevin Garrity, Bay of Plenty 
region Apprentice of the Year winner Sam 
Garrity and Steve Langton.



bcito news  ° ° ° 

One of the Building and Construction Industry 
Training Organisation’s (BCITO) key responsibilities is 
to develop and implement industry qualifi cations for 
the construction sector.

It has launched two new qualifi cations during 2005, 
including the National Certifi cate in Construction 
(Supervisors, Level 5) and the National Certifi cate in 
Construction (Leading Hand, Level 4).

These qualifi cations address the technical, supervisory 
and communications skills required by leading hands or 
supervisors in the construction industry.

It is anticipated that they will be delivered by 
providers/polytechnics in 2006 and 2007 respectively.

Two additional qualifi cations are currently being 
developed for small business management and project 
management. They require further research and 
consultation to ensure they fulfi l the needs of industry 
— work on which will continue in 2006.

However, many industry players are unaware of how 
these qualifi cations and standards are developed.

It is a collaborative process involving people from 
various organisations and areas who work together to 
ensure industry needs are met.

The majority of qualifi cations in New Zealand are 

Building qualifi cations — 
what’s involved?

To read this article on-line, and for related web site links, go to: 
www.buildingtoday.co.nz/november05/bcito

developed around “unit standards” which are registered 
on the New Zealand Qualifi cations Framework.

Unit standards are grouped together to make up a 
qualifi cation, with each unit standard representing 
specifi c skill requirements. The fi nal qualifi cation 
highlights the required skill set as defi ned by the 
construction industry — skills which are seen as 
essential in order for employees to perform their jobs 
to a satisfactory level.

Developing a qualifi cation

The process for developing a qualifi cation begins with 
a request from industry or through BCITO regional and 
national advisory group meetings.

Following this, the qualifi cation is extensively scoped. 
Research is undertaken to identify what is involved in 
providing a “National Certifi cate” for the sector. A 
qualifi cation outline is then drafted in consultation 
with industry representatives and BCITO staff. Factors 
considered include the qualifi cation level and target 
audience.

Further research is conducted to fl esh out the 
qualifi cation. Finally, the unit standards that form the 
new qualifi cation are drafted.

Depending on the sector, 
resource materials are written 

or sourced. The BCITO works closely with BRANZ and 
other agencies and organisations to fi nd suitable 
reference material that is current and authoritative.

Further consultation is carried out with advisory groups 
and working parties. This involves people who may be 
working in the industry — either teaching or sector 
representatives — or people who are part of the 
manufacturing process.

Once this work is completed, the unit standards and 
qualifi cation are registered with the New Zealand 
Qualifi cations Authority (NZQA) who assess the 
proposal and ensure it meets registration criteria. This 
process generally takes three to six months.

The unit standards and qualifi cation are then registered 
on the qualifi cation framework, and it becomes part of 
the BCITO’s set of National Certifi cates.

However, the process doesn’t end there. Assessors 
must be trained and registered, a pilot is usually run to 
iron out any issues, a review is undertaken, any 
modifi cations are implemented and marketing material 
is developed. BCITO staff are also brought up to speed 
with the new qualifi cation.

• For more information contact your local BCITO 
offi ce on 0800 4 BCITO (0800 422 486).

ACCAFERRI Partnering you Nationwide

Engineered Drainage SolutionsEngineered Drainage Solutions
Megaflo
Cordrain

Plazadeck
Enkadrain

VersiCell
VersiTank

Phone 0800-60-60-20    sales@maccaferri.co.nz   www.maccaferri.co.nz

stock • INVERCARGILL  • QUEENSTOWN  • DUNEDIN  • CHRISTCHURCH • WELLINGTON • PALMERSTON NORTH  • HASTINGS
• TAURANGA  • AUCKLAND
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Winstone Wallboards Ltd: www.gib.co.nz



Property and development changes 

prompt review of Unit Titles Act 1972

The Department of Building and Housing is in the 
process of reviewing the Unit Titles Act, due to 
increased demand for multi-unit urban development in 
New Zealand since the Act came into force in 1972.

Progress to date:

• An external discussion group established.
• Discussion document issued in November 2004.
• Written submissions closed on March 31, 2005.
• Public consultations were held in Auckland,
Wellington and Christchurch between November 2004
and March 2005.
• 138 submissions received from a cross section of the
public, including local authorities, professional body 
corporate management companies, unit owners, 
developers and the Property Council of New Zealand, 
to name a few.

The Department has made an executive summary 
available outlining the submissions received. Some of 
the key issues raised were:

Creation and administration of Unit 
Titles
• Lack of clarity in defi nitions, the need for fl exibility 
and simplifi cation of processes with regard to 
boundaries and dimensions of units.
• Clear rules around building alterations and the 
management of airspace.

legal  ° ° ° 

• Serious complex problems had been experienced 
regarding boundary defi nitions, mainly regarding 
liability for maintenance and repair.
• The process for making changes to common property 
and boundaries needs to be simplifi ed.

Requirement for bodies corporate and 
rules of bodies corporate
• There was a mixed response to the current basis for 
calculating unit entitlements.
• The requirement for unanimous decision-making by a 
body corporate was seen to be dependent on the type 
of decision being made, and the size, type and 
complexity of the development.
• The general view is that this needs to be balanced 
with the protection of fundamental property rights and 
the protection of minority interests.

Duties and functions of bodies corporate
• A majority of respondents felt that the functions of 
the body corporate are not well understood, and a 
clear, general statement of purpose and function is 
needed.
• Greater fi nancial accountability was needed from the 
body corporate through preparation of fi nancial plans 
and budgets, and for common funds to be held in trust 
accounts.

Body corporate relationships
• There was support for increased information 
disclosure to potential purchasers and unit owners by 
developers and bodies corporate.
• A need was perceived for clarity surrounding the 
relationship between the body corporate and the 
secretary of the body corporate/manager.
• Serious community living problems were created by 
tenants in unit title developments due to their not 

Shiree Mackay of Kensington Swan lawyers presents a summary of submissions 
received by the DBH for the current review of the Unit Titles Act 1972.

being informed of their rights and obligations by 
absentee landlords. Also the extent to which bodies 
corporate have the power to enforce body corporate 
rules.

Dispute resolution
• There was general agreement that the current 
dispute resolution process was expensive and slow.
• A simpler, cheaper and faster alternative framework 
for resolution was strongly supported.

Flat owning companies and cross-lease 
schemes
• It was almost unanimously agreed that no further 
cross-lease schemes should be created.
• There were reservations expressed regarding 
mandatory conversion of cross lease schemes to unit 
titles.

The date for the enactment of the new Unit Title 
legislation is expected in mid-2007.

Shiree Mackay

Property Team

Kensington Swan

Auckland

Ph: 09 375 11 33

Kensington Swan is proud to announce that the 
firm has won three of the top awards at the 
recent NZ Law Awards:
• Corporate and Commercial Law Award
• Banking and Finance/Capital Markets and 
Insurance Law Award, and
• Litigation and Dispute Resolution Law 
Award.



New Zealand straddles the Roaring Forties. Our prevailing westerlies give us one of the best wind 
resources in the world. Many sites, particularly in the lower half of the North Island, yield twice the 
energy output for a given investment cost than do comparable overseas locations. In the Tararua 
Ranges the annual mean wind speed averages a very high 10m/s at turbine hub-height.

• At least 8500 GWh/yr of commercial wind energy potential exists in New Zealand, equivalent to 
approximately 25% of present annual generation.

• The wind industry is the fastest growing energy sector in New Zealand with a growth of 360% in 
2004.

• Installed capacity is 138 MW. Nearly 300 MW of new capacity is either consented to, or in the 
consent process.

• If 3000 MW were installed over the next 20 years the need for the much additional hydro, coal and 
gas generation would disappear.

• Energy costs as low as 5 to 6 cents per kWh are possible using the latest wind technology.

Readers wanting to learn more can visit:
New Zealand Wind Energy Association: www
Windflow Technology Ltd: www.windflow.co.n
NZ Windfarms Ltd: www.nzwindfarms.co.nz
Ministry of Economic Development: www.med
Danish Wind Turbine Manufactures Associatio
Energy Efficiency and Conservation Authority

Building Today extends thanks to the members 
       supplied information and images used in this

Bl
Whether
a simple
compan
resourc
in the ne
Dr Kerry

Steel tower pylon installed on a 64 

Wind generation in New Zealand 
began with installation of a single 
225 kW turbine at Brooklyn, 
Wellington, in 1993. This plant 
holds the record for the most 
energy produced per metre of 
blade for 10 of its 12-year life.

New Zealand’s own Windflow 
Technologies Ltd’s first operational 
plant was the 500 kW installation 
at Gebbies Pass in the Port Hills of 
Christchurch.

Existing Wind Farms in New Zea

Brooklyn

Gebbies Pass

Hau Nui Stage 1

              Stage 2

Tararua Stage 1

              Stage 2

Te Apiti

Company

Meridian

Windfl ow

Genesis

TrustPower

Meridian

Date

Commissioned

1993

2003

1996

2004

1999

2004

2004

t

Region

Wellington

Canterbury

Wairarapa

Manawatu

Manawatu



wwww.windenergy.org.nz 
w.co.nz
o.nz
w.med.govt.nz/ers/electric/wind-energy/index.html
ociation: www.windpower.org 
hority: www.eeca.govt.nz 
bers of the New Zealand Wind Energy Association who
n this article. 

Blowing in the wind
ther we need to recharge our favourite power tool, log on to the internet, or just make 

mple cuppa, we rely on a ready supply of electricity from the nearest wall socket. Power 
panies throughout New Zealand are currently spending millions of dollars to tap our wind 
urces. They are committed to supplying 20% of our electricity needs from wind generation 
e next 10 years. Building wind farms has become a major construction activity.
erry Rodgers has been finding out what all the fuss is about.

Made in New Zealand
Wind turbines are now made in New Zealand. In its Christchurch plant, Windflow 
Technology Ltd produces the Windflow 500, a 500 kW wind turbine that produces 
sufficient power for approximately 200 households. More than 90% of this 
turbine’s content is made by New Zealand suppliers, including: 
• blades (WindBlades)
• tower pylons (McCallum Engineering/ACME Engineering)
• gearbox (AH Gears)
• outer cladding (Cresta Composites) 
• hub and pitch mechanism (Farrah Castings)
• control system (Bremca Industries)
• hydraulics (Rexroth)

64 cu m concrete foundation.

Getting it up in the Tararuas. 

Meridian Energy’s Te Apiti wind farm, Tararua Ranges.
All systems go!

ealand
Turbine 

capacity

225 kW

500 kW

550 kW

600 kW

660 kW

660 kW

1.65 MW

No. of 

turbines

1

1

7

8

48

55

55

Project 

capacity

225kW

500 kW

8.65 MW

31.7 MW

36.3 MW

90.75 MW

y

Total:  168.125 MW
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business matters  ° ° ° 

The fi rst thing a doctor does when examining a 
patient is to check the vital signs. As a good business 
manager you need to perform the same regular 
examination of your business. You cannot manage 
what you cannot measure.

Keeping track of the basics, such as income and expenses 
means you have your fi nger on the pulse of the business 
and are monitoring its vital signs so you will be able to 
detect, at an early stage, when things are going awry.

As well as being able to manage your business more 
effectively, you must maintain the basic records needed 
to fulfi l income tax and other legal requirements.

IRD

Every business must pay tax on profi ts derived from 
business activities. Tax rates will vary depending on 
the structure used. To determine the amount of income 
tax, GST, ACC levies and PAYE payable, you must have 
a system for recording all monetary transactions within 
your business. The taxpayer must be able to provide 
full books and records, and prove accuracy to the IRD. 

An accounting system relies on complete and accurate 
record-keeping to verify the transactions recorded.

Receipts from suppliers and invoices to customers 
should all be fi led in a logical manner. Then, if 
necessary, you can prove to an external party the 
validity of your accounting records.

The IRD requires that full books and records for all 
accounting periods be kept for at least seven years. 
Maintenance of accurate systems to record details is 
essential. These will be invaluable should you be 
selected for a random audit.

The IRD provides a number of useful booklets outlining 
your obligations as a business owner. 

Statutory compliance

If your business operates through a company, it must 
keep proper accounting records, as defi ned in the 
Companies Act 1993.

If you have debt fi nance, chances are that the lender 
will require you to provide regular updates on your 
fi nancial performance and position.

Bankers will require, at the very least, an annual review 
of your business performance. In some cases that 
review could be quarterly or monthly. Failure to keep 
accurate records makes the bank manager very nervous.

The lending agreement may also contain certain 
covenants on your business. Some, such as fi nancial 
and operating ratios, will be based on the information 
provided by your accounting records. 

Internal management

Another obvious benefi t of a good accounting system is 
that management can make decisions based on its 
data. If your accounting reports do not accurately 
refl ect the state of your business, any decisions based 
on them might have been different had you known the 
true picture.

The starting point for good record-keeping is simple — 
set up a bank account. All business money must be 
banked into and paid from your bank account, allowing 
it to be tracked.

The bank account should be set up in the trading name 
of your business, or the name of the company or trust 
that runs the operation.

The bank will give you a cheque book and deposit book 
and a business credit card if you feel this is necessary.

Internet banking services are useful, so sign up for 
them when opening the account. The internet enables 
you to view bank statements at any time, from 
anywhere, eliminates delays created by waiting for 
paper statements, and is cost effective.

When designing an accounting system for your 
business, it is prudent to talk to your accountant and 

determine exactly what information is needed to 
prepare your annual fi nancial statements for income 
tax and other regulatory purposes.

The information accountants require is based on your 
obligations to the IRD and any other external parties.

With an understanding of the nature of your business, 
your fi nancial adviser will be able to make 
recommendations on any internal reporting functions it 
may require.

For example, an operation with large quantities of 
stock may require a computerised tracking system to 
accurately record stock levels and prompt management 
to re-order stock when levels are low.

A cashbook system is generally suffi cient to meet the 
needs of most small and medium-sized businesses.

The cashbook is simply a method of recording all 
fi nancial infl ows and outfl ows of your business. It 
records the movements in your business bank account 
and other business-related transactions such as credit 
card payments.

Apart from the basic recording and analysis of bank 
transactions, most cashbook systems have modules for 
recording invoices issued to customers and invoices 
payable to suppliers.

Tracking these receivables and payables is essential to 
running your business effectively. A cashbook software 
package costs between $300 and $1000.

If you intend to employ staff, internal controls and 
fraud and error prevention become paramount. 
Although we would all like to believe staff are 
trustworthy, internal controls reduce the ease with 
which employees can compromise that trust.

Internal control is the process of regulating the 
processes of your business with internal checks and 
balances to minimise the opportunity for fraud and 
error.

Whatever the scenario, it is important that you develop 
systems to maximise prevention or detection of this 
behaviour. Any product or money that is misappropriated 
is profi t that will never fi nd its way into your bank account.

Basic record keeping sounds daunting to those not 
previously involved with running a business, but it 
doesn’t have to be a headache.

Gareth Hoole of Staples Rodway chartered accountants continues his series on 

starting and running your own business with a run down on basic record keeping.

Checking the vital signs

Contact Gareth Hoole:   Direct Dial: 09 373 1136
E-mail: gareth.hoole@staplesrodway.com
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Tips

• Install Rondo P35 control joint or Goldline trim. See photo.
• Form joints at natural breaks such as above doors or windows in walls, or at 
breaks in ceilings as in “L” shapes.
• Form joints across lighting grids. Use negative detailing at ceiling perimeter for 
perimeter relief.
• Fire rated walls or ceilings control joints require special treatment.
• Refer to the GIB Site Guide for details.

Tip 21. Control joints in plasterboard

To read this article on-line, and for related web site links, go to: 

www.buildingtoday.co.nz/november05/tips

Building materials such as timber, steel framing and gypsum 
plasterboard all move at different rates when exposed to changes in 
temperature and humidity.

Gypsum plasterboard is a very stable material with low expansion 
coeffi cients. Framing generally moves a little more.

The differential movement over large areas of walls and ceilings means 
that, without proper treatment, unsightly cracking may result.

It is far better to induce a straight controlled “crack” or joint, much along 
the same principles of a saw cut in a concrete fl oor.

Control joints are not intended for large structural movement or seismic 
joints. These details must be designed separately.

Walls

In long unbroken partition or wall runs, control joints are required at nine-
metre centres. They are also required where structural control joints occur 
in the primary structure.

Ceilings

Extensive ceiling areas must have control joints spaced at nine-metre 
centres in both directions or 12-metre centres with perimeter relief.

Forming a control joint.






