
b
u

ild
in

g
 t

o
d

a
y

 
T

H
E

 
O

F
F

I
C

I
A

L
 

M
A

G
A

Z
I

N
E

 
O

F
 

T
H

E
 

R
E

G
I

S
T

E
R

E
D

 
M

A
S

T
E

R
 

B
U

I
L

D
E

R
S

 
F

E
D

E
R

A
T

I
O

N

N E W  Z E A L A N D

J U L Y  2 0 0 6

V O L  1 6  N O  6

Rethinking
workplace
health and 
safety

Smart tender 
presentations

Now
10,500

copies
distributed!



inside
this issue

RMBF News 4-8
Smart tender presentations, House of the Year profi les

Industry News   12-16
Apprentice of the Year, Standards review under way

People 17
Latest industry appointments

Vehicles 18-19
Ford’s latest offering

Safety 20-23
Rethinking workplace health and safety, products

Product News  24

Steel 26

BCITO News 28

Columnists 29-30

Builders Tips 31

JULY 2006  I  VOL 16  NO. 6

building 
today

cover story  20

Publisher: Taurean Publications Ltd,
P O Box 35 343, Browns Bay
Top Floor, 39 Anzac Road, Browns Bay, Auckland
Editor: Andrew Darlington
Ph: 09 478 4888  Mob: 021 90 11 56  Fax: 09 478 4588
E-mail: andrew@buildingtoday.co.nz
Advertising Manager: Mike Rynne
Ph: 09 426 2436  Mob: 0274 949 064  Fax: 09 478 4588
E-mail: mike@buildingtoday.co.nz

BUILDING TODAY is the offi cial magazine of the Registered Master Builders’ Federation.
Advertising statements and editorial opinions expressed in Building Today do not necessarily refl ect the views of 
RMBF members, its executive or committees; or of the chief executive and staff unless expressly stated. Further, 
the RMBF and members are not liable for any statements made in Building Today unless otherwise stated.
The editor reserves the right to edit, amend or reject copy where necessary. The publisher does not assume 
any responsibility or liability for any loss or damage which may result from any inaccuracy or omission in this 
publication, or from the use of the information contained herein. No warranties, express or implied, are made with 
respect to any of the material contained herein.
1-year subscription: $56.25 (GST incl). ISSN 1171-0225

B
U

I
L

D
I

N
G

 
T

O
D

A
Y

 
J

U
L

Y
 

2
0

0
6

Win a Makita compound 
mitre saw! Page 15

2

The Registered Master Builders PlaceMakers 2006 
House of the Year just got bigger, with the 
announcement that a record 703 entries have been 
received for this year’s competition.
And it’s not only the quantity but the quality of 
entries that is evident — and it’s a standard also 
being refl ected in the calibre of the regional events 
now taking place around the country.
It’s all building up to the showpiece of the New 
Zealand construction calendar — the national gala 
dinner to be held in Auckland in October.
This month we focus on health and safety in the 
industry, with the news that ACC is now offering 
discounts to small businesses who undertake to 
implement workplace safety plans — a move that 
could save many building businesses in New 
Zealand a fair chunk of hard-earned cash.

Andrew Darlington
Editor

contents ° ° °
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chief’s chat

by ceo pieter burghout

I recently attended the Registered Master Builders 
PlaceMakers 2006 House of the Year Awards in Nelson 
and, if this is any indication of the calibre of event that 
the rest of the regions are producing, then 2006 looks 
to be another exemplary year for the contest!

Now in its 15th year, the Registered Master Builders 

This year we received a record 703 entries for the 
residential and commercial awards. We are pleased 
that builders have heeded the call to arms this year to 
enter more of their properties/projects, especially 
when it is so important to showcase your remarkable 
building skills in a softening market.

There have been a number of changes to the awards 
this year that most entrants would have encountered.

At the local level the national judging panels comprise 
of a minimum of two judges, one building specialist 
and one architect/architectural designer who cover the 
whole of the country for their awards area of expertise.

These changes were based on feedback from the grass 
roots and we are sure that you will see that this is a 
fair and equitable way to provide judging consistency 
and certainty.

This year all entrants will also receive feedback on 
their entries at the conclusion of the national 
competition (see diagram).

This will be a feedback graph and summary sheet 
outlining the top 10 areas for improvement based on 
feedback from all judges across the country.

This feedback will help keep “lifting the industry 
standard” — something the awards have already done 
around the country over the past decade or so.

The Commercial Awards have also undergone a facelift. 
The new categories better refl ect the type of work 
undertaken by our commercial members — for example, 
retail and business project and health project categories.

The judging criteria have changed to refl ect critical 
elements in a commercial project and, as has always 
happened for the Commercial Awards, one national 
panel (one building specialist and one design specialist) 
judged entrants over the whole of New Zealand.

Our House of the Year Awards are the peak awards for 
the construction industry. As I have said before, they 
are our “Oscars”!

And, those that become award recipients have quality 
marks bestowed on their projects that refl ect them 
being that much above the average industry standard.

These quality marks are further confi rmation of the 
excellence our members put into the construction 
process — and the House of the Year Awards are 
confi rmation of the value the Registered Master Builders 
Federation puts into the construction industry.

2006 House 
of the Year 
competition 
kicks off 
with a roar
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PlaceMakers 2006 House of the Year Awards celebrate 
the skills and abilities of our members who are true 
craftspeople in their fi eld.



The Registered Master Builders Federation is 
reminding builders to offer a guarantee to clients when 
they sign up for building projects.

Master Build Services, the wholly owned subsidiary of 
the RMBF, has become aware that some builders try to 
cut costs during the tender process by leaving the 
guarantee out.

“We want to remind registered master builders that 
issuing a guarantee on all projects over $25,000 is 
compulsory,” Master Build Services manager Bruce 
Richardson says.

“If builders fail to do this, not only are they in breach of 
their membership but they are also doing their clients a 
great disservice.”

Mr Richardson also highlighted the need to complete 
guarantee forms accurately.

“Builders and their clients need to appreciate that the 
guarantee is a legally binding document. A number of 
important steps must be undertaken in order for the 
guarantee to be valid, and it’s surprising how many 
builders and their clients get this wrong,” Mr 
Richardson says.

Master Build Services has employed additional staff to 
assist builders in giving the best value by helping them 
provide clients with a functioning and useful 
guarantee.

“Lodging a claim can be a stressful time for many 
clients. Reading the guarantee carefully and making 
sure you comply with clauses means that any issues 

Builders reminded to offer 
clients a building guarantee

that might emerge can be resolved in a timely and 
painless manner,” Mr Richardson says.

He urged any builders who didn’t quite understand the 
process to contact the Master Build Services team.

“We dislike declining claims over issues with the 
guarantee.

“It makes our job very diffi cult when we have to say no 
to builders’ clients because they haven’t notifi ed us of 
completion, made fi nal payment or have already moved 
into their new home,” Mr Richardson says.

Ashburton: Nigel  Smith PO Box 33, Ashburton
Auckland: Maree Cur r ie  09 302 2894 
Canterbury: Steve Lowery 03 357 9469
Gisborne: Katr ina Duncan 06 863 3678
Gore: Jacque L loyd 03 208 9240   
Hawke’s Bay: Lilias McMinn-Collard 06 876 8327

Manawatu: Des Mckay 06 357 8051
Marlborough: Richard Morr iss  03 577 6638
Nelson: Kathy Tat lock 03 548 0643
Otago: Rowan Howie 03 455 5165
Rotorua: Jacki  Par r  07 332 3625
South Canterbury: Tr ish Harr is  03 684 5005

Southland: Therese McCal lum 0274 328 065 
Taranaki : Paul  Jones 06 757 4796
Taupo: Graeme Pr ice 07 378 4463   
Tauranga: Lani  Chr is tensen 07 577 0628
Waikato: Col leen Walker  07 849 1788
Wairarapa: Pip Dalg l iesh 06 378 8008

Wanganui : Anglea Campbel l  06 349 1919
Wel l ington: Gera ld Rixon 04 381 2850
West land: Renee Symons 03 755 7311
Whakatane: Mart in  Hygemann 021 188 6522

RMBF Head Office: PO Box 1796, Wellington
Ph: 04 385 8999      Fax: 04 385 8995      RMBF Helpline: 0800 269 119      BuildersCV: 0800 762 328

www.masterbuilder.org.nz                         www.builderscv.co.nz

Brent  Hal l : Auckland South, Coromandel , 09 827 5935
Grant  Hayes: Auckland North, Whangarei , 027 285 9516
Bob Br ingans: Tauranga, Waikato, Rotorua, Whakatane, Taupo, 
07 542 4178

Peter  Phi l ipsen (New Zealand Regional  Serv ice Manager) :
Wel l ington South/Centra l , Manawatu, Taranaki , 04 586 4190
Darry l  Fawcet : Wel l ington North, Kapi t i , Wairarapa, Hawke’s 
Bay, Gisborne, 04 565 3351

Ian Gould (Southern Region Manager) : South Canterbury, 
Otago, Gore, South land, 03 688 2882
Peter  Winchester : Nelson, Mar lborough, West land, Canterbury, 
Ashburton, 03 337 8155

Registered Master Builders Association Managers:

RMBF Regional Service Team:

Master Build Services manager Bruce Richardson

Failure to do so breaches membership conditions

Business 
pointers will 
help
builders

If you’re like many builders, at some stage 

you’ll wonder:

• How do I start a company?

• Should it be a partnership or a limited 

liability company?

• How does depreciation work?

• What’s the deal with provisional tax?

• How do I get venture capital?

• Petrol or diesel?

• How do I write a business plan?

• Do I really need an accountant?

• Are my ACC fees tax deductible?

These questions and many others will be 

answered over the fi rst 12 episodes of 

Business is Booming, a new television 

programme (supported by Inland Revenue) 

designed to help business owners get to grips 

with the complexities of business life in New 

Zealand today.

Business is Booming is delivered in a fresh 

and entertaining half hour by two exciting new 

television hosts — entrepreneur and PC Direct 

founder Sharon Hunter, and multi-award 

winning radio host Matt Lawrey.

When? Television One, Saturdays at 8am, 

repeated Tuesdays at 11.30pm.
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Smart tender presentations

One of the themes for my presidency of the 

Registered Master Builders Federation concerns 

helping members with common problems.

A good number of my Building Today articles will cover 

construction-related subjects where I can share some 

of my experience after 30-plus years in the building 

industry.

Tendering, like any other form of communication, 

depends as much on presentation as it does on the 

clarity and relevance of the message. The visual 

impression becomes part of the message. Poor page 

and untidy layout imply poor workmanship and poor 

supervision.

Make sure that your tender is clear-cut and concise, as 

your client is more than likely to have little time to read 

it. It is important to ensure you cover off all aspects of 

the tender which you and/or your subcontractors have 

found unclear during the tender period and which could 

lead to dispute at a later date.

Important items to consider

Note the particular contract conditions your tender is 

based on (eg, Registered Master Builders Federation 

Residential Building Contract RBC1-2005).

Although it is unwise to enter a building contract 

without a Conditions of Contract, if you don’t have one 

then make sure you are clear as to what your terms of 

payment are and whether the Construction Contract 

Act will apply to your claims and the client’s 

subsequent payments.

Unfortunately, “tags” are a necessary part of building 

tenders, so ensure tags are all listed together in a 

logical sequence, and are clearly articulated to ensure 

there is no confusion as to what is included or 

excluded.

This can effectively be done by listing the inclusions 

under one subheading and the exclusions under 

another subheading.

Ensure that you list all the documents, with revision 

numbers (where applicable), you have based your 

tender on.

“Provisional” and “Prime Cost Sums” must be clearly 

noted and, dependent on the Conditions of Contract, 

whether or not they include a margin and/or GST.

You must be clear as to whether your offer is a tender, 
estimate or other (eg, charge up) and if it is subject to 
an increase in costs or not.

It is also good practice to list the following, which will 
apply to variation costing:
• Labour rate/s (clarify if this applies for work on site 
and/or travel time, and if it includes GST),
• Items of plant and equipment (not included in the 
labour rate) which will be charged, with a list of rates 
or reference to local hire rates,
• Vehicle charges if applicable,
• Percentage for profi t margin, and
• Percentage for the cost of processing each variation.

Be clear as to when you will start the contract and the 
contract’s duration. If you are tendering on other work 
which is dependent on whether you get this contract or 
not, note a validity period of X weeks in your letter.

Setting out your tender

There are a number of things you can do to make an 
eye-catching and distinctive tender.

As a rule, tenders should be submitted in A4 size — 
you should only use A3 for programmes and plans.

If you wish to put a photo on the cover then use one of 
a similar type of construction to the one you are 
tendering on and, preferably, use a project you have 
undertaken yourself.

If you can’t insert photos or diagrams digitally into your 
tender then mount them on A4 sheets of paper or card.

For ease of use, number each page and insert your 
company’s name or logo.

Leave a three centimetre margin on both sides of your 
tender to allow for binding and notes. Make sure your 
headings and subheadings are legible and don’t make 
them too small, light, heavy or large.

If you use upper case headings then use these 
sparingly and use the same font size throughout the 

RMBF president Ashley Hartley

document.

Each page should have only one main headline. Don’t 
try to emphasise every minor headline. At the foot of 
the page, sentences and paragraphs should not break, 
or you risk losing the reader’s train of thought.

Avoid leaving large sections of blank space as this 
wastes money, time and paper. Space the typing so as 
to fi ll all pages at least to the half way mark.

If you are not a competent letter writer fi nd someone 
with good English to sub-edit all the draft text. 
Readability improves with using simple words.

Indent lines sparingly for special effect, not at the start 
of each paragraph. Check that headings contain 
benefi ts or key factors. Use capital letters correctly. 
Check that all the abbreviations comply with the 
appropriate standard.

Make it easy to cross-reference from the front section 
of a big tender to the appendix section. If you are 
including your subcontractor’s quotation details for the 
client/consultant to decide which option they require, 
consider attaching a numbered tag to each of these for 
them to refer to.

The letter should have a good headline (generally the 
project you are tendering on), and make a promise with 
confi dence. Your tender should imply that you have 
done your homework and not pulled a standard offer 
from the shelf.

Many companies lift pre-written sections of text from 
templates in their word processors. Make sure that the 
template is edited by a professional communicator for 
each separate tender letter.

Defi ne your main offer and any alternatives, and be clear 
as to whether GST is included in the tender sum or not.

Give one or more key benefi ts of your offer and say 
where to fi nd an explanation of each in the main text.

Sell yourself as a registered master builder providing 
your client a Master Build Guarantee.

Finally, provide a list of previous clients/consultants 
you have worked for who can be contacted to validate 
why your tender should be accepted.

• This article was derived in part from: Evison, T. (1995) 
Improving your tenders. New Zealand Government and 
Local Body Tender, pp. 2. Tom Evison is the managing 
director of Tecads and has written a series of articles 
on Winning more Profi table Tenders in the Tenders 
Gazette. His company Tecads offers one-on-one and 
group training to registered master builders to improve 
their bid success.

By RMBF president

Ashley Hartley



Consumer and industry 
feedback ‘critical’ to getting 
the Building Code right

A review of New Zealand’s Building Code is 
appropriate in light of the signifi cant changes in the 
building industry over the past 15 years, according to 
the Registered Master Builders Federation.

“The Building Code needs to be updated so it refl ects 
changes to best practice, consumer expectations and 
the sustainability requirements of the Building Act,” 
RMBF chief executive Pieter Burghout says.

He was responding to the recent release of the 
discussion document review on the Building Code by 
the Minister for Building Issues Clayton Cosgrove.

“We look forward to seeing where the Department of 
Building and Housing takes the code as a result of the 
review. Both consumer and industry feedback will be 
critical to getting the Code right,” Mr Burghout says.

This is the fi rst review of the Building Code since its 
inception in 1991. The RMBF has worked closely with 
the Government and the Department of Building and 
Housing on the review of the Building Code framework 

and a range of other initiatives to strengthen the 
building sector.

“We appreciate the way the Government is consulting 
widely with industry on the best way forward after a 
challenging few years for building in New Zealand,” 
Mr Burghout says.

“We expect some robust debate as the Code is 
fi nalised.

“Sustainable development, energy effi ciency and 
innovation on building sites are becoming increasingly 
important issues for New Zealand’s construction 
industry, and the review of the Building Code will 
provide a framework for best practice,” Mr Burghout 
says.

The RMBF has two key objectives when it comes to the 
Building Code review:

• To ensure the code is simple to understand and use, 
and

• To ensure the code remains performance-based while 
allowing for increased levels of best practice guidance.

RMBF members 
take advantage of 
Standards offer

The Registered Master Builders Federation has 
secured a deal with Standards New Zealand to 
provide members with full access to Standards New 
Zealand construction Standards.

The low introductory rate is for a trial period of one 
year and provides RMBF members with full access 
to the Standards New Zealand range of construction 
Standards.

This agreement will allow RMBF members to 
download and print electronic Standards.

RMBF president Ashley Hartley says the offer is a 
“no-brainer”.

“The latest amendment to NZS 3604 that all 
builders will be required to buy costs more than 
$100.

“This offer means that my company’s subscription 
for a year costs around the same as one 
amendment, plus I will have access to many more 
construction Standards for the rest of the year.

“Just with that one amendment alone it will be 
worth my while. Over the course of a year it will 
save my business thousands of dollars and help 
streamline how we use and reference Standards,” 
Mr Hartley says.

Chief executive Pieter Burghout sees the changes in 
government regulations as pivotal to securing the 
deal.

“With the construction industry going through huge 
upheavals in terms of licensing, compliance 
documents, codes and standards will all constantly 
keep updating, and keeping up with those changes 
is critical.

“In order to help, we have agreed a great deal with 
Standards New Zealand, on behalf of our members, 
to help them stay up to date with changes to 
Standards — at a great rate.

“This is a great service-add for all registered master 
builders, and we compliment Standards New 
Zealand on the constructive approach taken to 
settling the terms of the one year trial,”Mr Burghout 
says.

For more information on the introductory deal, 
members should visit www.masterbuilder.org.nz or 
contact RMBF membership services manager Craig 
Marsh at Craig.Marsh@masterbuilder.org.nz.

State housing extension to 
provide certainty for
building industry

The Government’s decision to extend the state 

housing network by a further 2000 houses will provide 

extra certainty for the building industry as it faces the 

prospect of an industry slowdown, according to the 

Registered Master Builders Federation.

Chief executive Pieter Burghout says the RMBF is 

expecting a slight downturn in work over the next 

couple of years, especially in the lower value 

residential sector.

“The addition of extra state houses will help fi ll this 

gap,” he says.

“With the recent announcement, our builders will have 

more opportunity to showcase their excellence in the 

community and not-for-profi t sector.”

The RMBF introduced the Community Development 
Award into its House of the Year awards programme 
three years ago.

Sponsored by Housing New Zealand Corporation, the 
award is open to community residential developments 
built or modifi ed (in excess of $100,000) to high quality 
standards to meet the needs of the community and 
not-for-profi t sector. In 2006, there are 15 entrants in 
the category.

“The Community Development Award is a true 
acknowledgment of the importance of government, 
community groups, not-for-profi t organisations and 
councils in their role in increasing and improving social 
housing,” Mr Burghout says.
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A low maintenance home which embraces 
beachside living won the James Hardie Show Home 
Award in the Registered Master Builders 2005 House 
of the Year, in association with PlaceMakers.

Situated on a large corner site, the Tauranga home 
features an impressive sheltered entry and elegant 
foyer. The layout has been zoned for smooth access to 
the large courtyard and outdoor living areas where 
alfresco dining can be enjoyed year round.

Judges applauded the contemporary home for the 
extraordinary range of materials, features and fi nishes 
that potential owners were able to choose from.

“Not only are the full range of displays impressive but 
the builder’s commitment to energy effi ciency is 
commended,” they said.

Constructed of aerated lightweight concrete blocks 
(ALC), this system provides acoustic stability and 
superior insulation so that a comfortable environment 
can be maintained throughout the year.

Underfl oor heating and double-glazed windows add 
comfort and style to this uniquely designed home.

Inside, the hand-applied sandstone colourwash gives 
richness and depth, and the clean lines fl ow from the 
spacious bedrooms to the granite benchtop, lacquered 
cabinetry and glossy tiles of the kitchen.

Vardina Homes managing director Geoff Gillies says the 
company knew the home was a unique design. “We were 
rapt with what we achieved. Building something economical, 
energy effi cient and stylish was a rewarding challenge.”

Mr Gillies says the company’s involvement in House of 

HoY involvement helps company focus on direction

This Vardina Homes entry won the James Hardie Show Home Award in the Registered Master Builders 2005 
House of the Year, in association with PlaceMakers.

seamlessly and were not overwhelmed by the scale of 

the project,” they said.

The home’s exterior is a combination of grey/green 

solid plaster and South Island schist, and is 

complemented by tongue and groove cedar-stained 

soffi ts and a shingle roof. Twenty-two stone pillars 

surround the home to frame the rural views from 

almost every room.

R & A Windsor director Richard Windsor says every job 

has challenges. “For this particular project the 

A solidly constructed Waikato home with an 
affi nity for its rural environment took top honours in the 
New Homes $600,000 - $1 million category at the 
Registered Master Builders 2005 House of the Year 
Awards, in association with PlaceMakers.

The extensive, single level home was praised by judges
for its fl ow, perfect position and mix of materials.

“It took considerable talent to make sure all the 
elements of this large home worked together 

challenges were the size of the home and creating 
harmony and integration amongst the materials we 
used for construction.”

Mr Windsor says consistency and attention to detail 
were imperative throughout every stage of the project, 
and a longer than usual construction period meant 
extra vigilance was needed. A slip in any part of the 
building meant that the rest of the building would be 
compromised.

A fi rst-time entrant in the House of the Year 
competition, Mr Windsor entered on a whim due to 
encouragement from the Waikato Association and his 
clients, who had expressed an interest in entering.

He thought it would be a good cross reference on how 
the company was performing against others.

The home more than measured up, garnering an array 
of local and national awards which Mr Windsor says 
boosted team morale, business opportunities and his 
confi dence.

“The results were staggering, and proving to yourself 
that you have got what it takes felt terrifi c.”

“The whole experience was worthwhile, the exposure 
was tremendous and it was great to be able to 
acknowledge our clients and the part they played in 
our success.”

Having what it takes ‘feels terrifi c’

This R & A Windsor entry won the New Homes $600,000 - $1 million category in the Registered Master Builders 
2005 House of the Year Awards, in association with PlaceMakers.

the Year has helped it focus the direction of their 
business and expand into markets they wanted to target.

“To say your profi le increases is an understatement,” 
Mr Gillies says. “The competition acknowledges your 
innovation and dedication to work you are passionate 
about. It really is as good as it gets.”

The home has been a success with the public, and Mr 
Gillies already has his sights set on producing more 
award-winning properties that will delight owners.
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FLEXIBRACE

Screw Fixed

www.miteknz.co.nz

Available through leading Building Supply
Merchants throughout New Zealand

Complies with NZS3604:1999
Section 8
Eleven configurations quick
and easy to install
Achieves excellent bracing
units in restricted wall spaces
Eliminates need for plywood
sheathing
Can be used in conjunction
with 10mm Gib® Standard
plasterboard or as stand
alone brace system
Can be retro fit to wall panel
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Consumers and architects to benefi t from new rules

Minister for Building Issues Clayton Cosgrove 
has announced new rules governing the registration, 
ongoing training and discipline of architects which are 
hoped to bring signifi cant benefi ts to the profession 
and consumers.

From July 1, 2006, a new public register of registered 
architects overseen by a new board was established 
under the Registered Architects Act 2005.

Mr Cosgrove says the Act aims to maintain high 
standards in the profession, improve consumer 
protection and raise the status of registered architects 
by differentiating them from other design 
professionals, such as architectural designers.

“Architects spend about eight years studying to qualify, 
and the Act recognises this,” Mr Cosgrove says.

“If you design buildings, prepare plans and 
specifi cations for buildings, or supervise the 
construction of buildings, you won’t be able to use the 
title ‘registered architect’ or ‘architect’ unless you are 
registered.”

The annual practicing certifi cate issued by the 
Architects Education and Registration Board (AERB) 
will be phased out over the next six months and 
replaced by an annual certifi cate of registration, issued 
by the recently established New Zealand Registered 
Architects Board (NZRAB). The AERB will cease to 
exist.

Under the new system, all registered architects will 
need to undertake ongoing professional development 
to remain registered, in keeping with the direction of 

related industries, such as building and 
engineering.

“Good buildings start with good design. 
These changes ensure architects are 
competent at their job, and undergo 
regular training to keep up to date with 
the latest innovative design solutions and 
any industry changes,” Mr Cosgrove says.

The register will be held by the NZRAB 
and be publicly available on-line. The Act 
also offers greater consumer protection, 
with an improved disciplinary process to 
deal with incompetence, negligence and 
unethical behaviour.

Previously, complaints could only be made 
on the grounds of gross incompetence or 
gross negligence. The Board will be able to impose 
fi nes of up to $10,000, require supervision or retraining, 

or in particularly serious cases, suspend or cancel an 
architect’s registration.

New Zealand Registered Architects Board chairman Ron Pynenburg 
(left) demonstrates the complexity of modern building designs to the 
Minister for Building Issues Clayton Cosgrove.

NZIA welcomes Act announcement
standards that professionalism dictates. NZIA 
architects have been undertaking mandatory continuing 
education for the past fi ve years,” she says.

“We welcome the provisions of the new Act because 
it will provide consumers with even more confi dence 
that our profession offers the highest possible levels 
of competency. It’s the mark of an established and 
proud profession that it strives for continuous 
improvement in the performance of its members. It’s a 
good feeling to know we are both embracing these 
attributes and leading the charge.”

The New Zealand Institute of Architects is 
looking forward to working with the provisions of the 
Registered Architects Act announced by the Minister 
for Building Issues Clayton Cosgrove recently.

Chief executive Beverley McRae says the Institute 
already manages an extensive and wide-reaching 
continuing education programme for its members.

“For some time we have been talking about life-long 
learning, learned society and the performance 

news ° ° °
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Builders rank 
midway in 
trust survey

Builders have ranked 14th out of 30 
professions in the latest annual Reader’s Digest
Trust Survey.

Now in its sixth year, the publication commissioned 
an independent market research company to 
conduct an on-line survey of 500 adult New 
Zealanders.

Builders only just managed to make the top half of 
the professions list, just ahead of accountants and 
religious ministers/priests and just behind 
chiropractors and personal trainers.

Not surprisingly, politicians fi nished bottom just 
below car salesmen, telemarketers, psychics, real 
estate agents and, er, journalists.

Firefi ghters fi nished top for the third year running, 
just ahead of ambulance offi cers, pilots, nurses and 
doctors.

New Zealand’s most trusted person is Sir Edmund 
Hillary. The nation’s love of sport is evidenced with 
a raft of sportspeople, including cyclist Sarah 
Ulmer, rugby player Tana Umaga and golfer Michael 
Campbell, in the top 10.

In fact, nine of the top 10 entrants in this category 
have a sporting background.

Timber Standard 
amended to ensure 
quality buildings
Springy fl oors, sagging lintels and walls moving 
excessively in high winds should be problems of the 
past with the introduction of Amendment 2 to NZS 
3604:1999 Timber framed buildings.

NZS 3604 provides practical guidance on how to design 
and build houses to meet the requirements of the 
Building Code. The amendment introduces new timber 
grades so designers can now choose to use higher 
grades than No 1 framing.

The allowed spans and spacings for No 1 framing have 
been reduced because of evidence that some of the 
pine being produced has signifi cantly lower strength 
and stiffness than was previously assumed.

The higher grades allow greater spans and spacings, as 
they have higher strength and stiffness.

“Standards NZ strongly recommends that designers 
start using this amendment immediately as we believe 
houses built to the existing Standard may not perform 
as well as they should,” Standards NZ general manager 
marketing Grant Thomas says.

“Designers and builders can be confi dent that using 
this amendment will result in better quality houses, 
fewer complaints from home owners and less chance 
of call backs.”

Designers will need to ensure they have clearly 
specifi ed which grade they are designing to, and 
builders need to ensure they are using the grade of 
timber specifi ed.

Timber merchants will not necessarily stock all grades, 
so designers should check before specifying.

“Until the Department of Building and Housing has 
made its decision about citing this amendment, it will 
need to be treated as an Alternative Solution,” Mr 
Thomas says.

“However, because the amended Standard is more 
conservative than the existing Standard, we expect 
territorial authorities (councils) will have no problem 
accepting the use of this amendment.”

To order a copy of the amendment call Standards New 
Zealand on 0800 782 632 or go to www.standards.
co.nz.
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Carpentry apprentices nationwide to vie for top honours

Carpentry apprentices nationwide will compete 
for the country’s top apprentice titles as part of the 
construction industry’s focus on increasing the number 
of qualifi ed builders and improving building standards.

The Registered Master Builders Carters 2006 
Apprentice of the Year competition aims to recognise 
excellence among carpentry apprentices and raise 
awareness of careers in the construction industry.

It has been expanded nationwide this year.

Registered Master Builders Federation chief executive 
Pieter Burghout says the decision to expand the 
competition is based on its previous success and the 
benefi ts of encouraging more people to consider doing 
apprenticeships in the industry — particularly ahead of 
the introduction of building practitioner licensing.

“One of the positive consequences of the leaky 
building crisis has been the renewed emphasis on 
builder training and qualifi cations,” Mr Burghout says.

Minister for Building Issues Clayton Cosgrove says the 
competition is a great example of the building industry 

Eden Gate Automation

web site: www.edenhardware.co.nz

Fadini Strabuc Rising Bollard

P O Box 108 171, Symonds St, Auckland
Phone 09 638 8278 Fax 09 638 8588

e-mail: edenautogates@clear.net.nz

Showroom: Harold St, Mt Eden, Auckland

A division of Eden Hardware Group Ltd

Fadini and Aprimatic Gate Operators

Fadini Traffi c Barriers and Bollards

Videx Entry Systems

Zip  Level
Zip  Level
Zip  Level

• Small. Light. Rugged
• Accurate to 2mm
• Measure around corners, behind trees,

down holes
• Clear digital display 
• Unlimited range

Phone:
03 377 9949

No. 1 Elevation Measurement System
Enormous time saving and

one-person operation

Fax:
03 377 9948 

taking proactive steps 
to resolve the skills 
shortage.

“The Apprentice of the 
Year competition is a 
collaborative effort to 
promote excellence in 
training.

“It is a great initiative, 
and complements 
current reforms that 
include the introduction of a licensing scheme to 
ensure buildings are built right the fi rst time,” he says.

Staged for the fi rst time in Wellington in 2004 and 
expanded to Auckland, Waikato, Bay of Plenty and 
Canterbury in 2005, this year the Apprentice of the 
Year competition is being run in nine regions 
nationwide.

Building and Construction Industry Training 
Organisation (BCITO) chief executive Ruma Karaitiana 
says the success of Apprentice of the Year refl ects the 
growing number of people choosing to complete 

carpentry apprenticeships.

“It’s encouraging to see the increased emphasis the 

industry is placing on skills, competency and 

experience, and we look forward to that follow-through 

in the wider building industry.”

Carters marketing manager Katrina Osborn says the 

competition promotes the high standards that 

apprentices have to fulfi l in order to complete their 

qualifi cation.

“Carters is committed to improving consumer 

confi dence in the sector, and supporting excellence in 

the construction industry through this competition is a 

great way to achieve this.”

The competition is open to carpentry apprentices aged 

25 years or younger in the year of competition.

Entry forms can be downloaded from www.bcito.org.

nz, and are also available from local Registered Master 

Builders Association offi ces.

Entries for this year’s competition close soon on July 

31.

Building and Construction 
Industry Training 
Organisation chief executive 
Ruma Karaitiana.



Value of construction 
remains high, keeps
building industry strong

New Zealand’s construction industry is in good health, 

according to the Registered Master Builders Federation 

following Statistics New Zealand’s release of building 

consent statistics for May.

The value of consents issued for all building in May 2006 

was $1.059 billion, $186 million more than May 2005, with 

residential and non-residential buildings recording their 

highest values for a May month.

Registered Master Builders Federation chief executive Pieter 

Burghout says the May statistics show levels of construction 

activity remain strong, refl ecting a “steady as you go” trend.

“While the number of consents are dropping slowly, the 

actual value of construction spend remains high.
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August, with the winner being 
announced in the September 
issue of Building Today.
• Congratulations go to Tony 
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is on its way Tony.
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“This shows the quality end of the residential market is 
staying robust, and the commercial market spend is strong, 
which is positive for New Zealand’s construction industry,” 
Mr Burghout says.

The Statistics New Zealand fi gures show that despite the 
high May 2006 value, the trend of the value of residential 
buildings has fl attened during recent months, which is in line 
with predictions made by the Registered Master Builders 
Federation in November 2005.

“We expect a softening to continue over the next two or 
three years, but certainly no slump. This is good for the 
sector, having come off the back of fi ve years of record work 
volumes.

“We can now consolidate some of the gains the industry has 
made over recent years,” Mr Burghout says.
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Standards review under way

Standards NZ has started a major review of Standards older than 10 years, to ensure Standards meet the needs of the 
people who use them, are relevant to New Zealand and refl ect advances in technology, safety and quality.

During the process, experts will review the Standards and recommend to Standards NZ one of four outcomes: 
• Reconfi rmation — the Standard is still relevant and does not require any changes,
• Revision — the Standard continues to be relevant but needs changes to update it,
• Replacement — the subject of the Standard is still relevant but another document (NZ or international) would suit New 
Zealand’s needs better, or 
• Withdrawal — the subject is no longer relevant.

Where a recommendation has been received for revision or replacement, Standards NZ will look to secure resources to complete 
the work.

Items recommended for withdrawal or reconfi rmation will be advertised for an eight-week period, allowing stakeholders and the 
public to have their say via an electronic questionnaire.

The fi rst group of Standards recommended for withdrawal or reconfi rmation are available for public comment until July 31, 2006.

A list of these documents, the action recommended and the questionnaire to be completed can be found at www.standards.
co.nz/about/Catalogue+Review/Default.htm, or you can fi nd a link to the Catalogue Review pages on-line by visiting the “Drafts 
for Comment” page within www.standards.co.nz.

Following this review of mainly building and electrical Standards, Standards NZ will seek funding support to extend this review
for the rest of the catalogue.

If you have any queries about the review of Standards project, contact Erin Alderton at erin.alderton@standards.co.nz.

news ° ° °

Key industry players join forces to 
promote better building practices

Key players in New Zealand’s construction industry have 
launched a campaign to promote better building practices and 
improve the quality of the country’s homes and buildings.

Building supplies merchant Carters has joined other industry 
leaders including Registered Master Builders, Construction 
Marketing Services, Pink Batts, GIB and James Hardie to 
promote the Future-Proof Building campaign.

Carters chief executive Stuart Munro says the campaign is 
about changing the attitudes and practices of builders and the 
public.

“We want New Zealanders to be building homes that meet 
their needs today but are also functional for tomorrow. It’s 
about building a better home now that’s worth more in the 
future.

“We live in a changing environment. Power is becoming more 
expensive, noise pollution is increasing and more emphasis is 
being placed on using quality materials in construction.

“Future-proofi ng means designing and building houses that 
take these factors into account to produce durable homes and 
offi ces,” Mr Munro says.

The campaign builds on recent government initiatives, 
including the introduction of builder licensing and the review 

of the building code.

Renovation Masters 
general manager 
John Clancy says 
educating builders 
and consumers 
about future-proof 
building is critical to 
improving the 
quality of New 
Zealand’s homes 
and offi ces.

“The leaky homes 
controversy has 
increased public 
awareness about the importance of using good products, the 
right equipment and qualifi ed builders when undertaking any 
construction project. Future-Proof Building is a proactive 
industry initiative that provides real solutions to these 
concerns,” Mr Clancy says.

The eight principles of Future-Proof Building are sound 
control, energy effi ciency, space management, life cycle 
costing, health and safety, quality assurance, resource 
responsibility, and security and automation.

Carters chief executive Stuart Munro.
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Systems development 
manager excited by 
franchise’s initiatives

Fix It Building Services, New Zealand’s only nationwide, trade-based repairs and 
renovation supplier, has appointed Margot Mortland as systems development 
manager.

The appointment demonstrates Fix It’s commitment to leading the building services 
industry in technology as well as service and professionalism.

Ms Mortland steps into the newly formed position having spent a year as the Fix It 
Regional Manager - Northern Region where she managed the franchisees from 
Taupo north.

The new role will focus on further increasing business effi ciency, improving customer 
service and sharing knowledge through technology, resulting in the delivery of a true 
end-to-end business solution for the Fix It Building Services Franchise Group.

Ms Mortland says the newly created position is a great example of what a dynamic 
company Fix It is and its forward thinking.

“Having worked for Fix It for a year I’ve gained a great understanding of the culture 
and the current systems in place.

“I understand the business from both the franchisor and the franchisee side, and can 
review and simplify our processes, delivering new improved ways of doing business 
and better ways of serving our customers.

Great believer in the KISS theory

“I’m a great believer of the KISS (Keep It Simple Stupid) theory — the easier and 
simpler a process is, the more likely it is to be adopted. My role is to ensure we are 
customer and process driven, with all work streamlined as effi ciently as possible, 
making administration of the business hassle-free for all our customers and 
franchisees.

“We’ve got some really exciting initiatives ahead, and with the company putting 
such a strong focus on systems development we’re confi dent Fix It will lead the way 
in streamlining technology in the building industry.”

Fix It Building Services managing director Robin La Pere says in just over two and a 
half years, Fix It has established 16 franchisees throughout New Zealand, and grown 
into a $12 million per year business.

“The challenge is now to develop our infrastructure to support our continued growth 
so that Fix It continues to lead the way in our industry,” he says.

“Margot has been an integral part of growing the business and developing our own 
Fix It way. Her new role is in keeping with the business progression, and with her 
understanding of our business and experience from having worked abroad we are 
confi dent she will, again, exceed our expectations.”

Prior to joining Fix It in March 2005, Ms Mortland worked as a management 
consultant in her own business for many years.

“My activities were dominated by the need to look at situations and the people or 
parties affected, and provide process re-engineered solutions which resulted in 
positive change management within organisations.”

Margot Mortland

people ° ° °
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Ranger more than a rumour
By Building Today Motoring Correspondent

turbo lag) and a smaller one, nearly zero, at high 
engine rotation.

And that’s not to say the diesel power plants are 
slouchy either. The Duratorq TDCi engine uses common 
rail technology from Bosch with 16-valves and double 
overhead Foxtails — um, I mean camshafts, for 
increased effi ciency.

In the meantime, we mentioned a turbo Territory. Ford 
has two variants — the XR which is the sportier one 
— and the Ghia, the luxury sporty one.

Take if you will, the Barra 245T engine that you’ll fi nd 
in an XR6T ute. Now drop that into a Territory engine 
bay, add a big bonnet scoop, an “I mean business” 
diamond mesh grille, dual exhaust outlets and an 
original 18-inch, fi ve-spoke alloy wheel design and you 
have the basis for the turbo Territory.

For those who missed this year’s Fieldays you 
would have missed Ford’s show stealers — the 
revamped Ford Escape, the upgraded Territory with a 
turbo charger and the only vehicle of its kind in the 
country, which was affectionately referred to as “the 
lone Ranger”.

To be offi cially launched later this year, it was New 
Zealand’s fi rst look at the replacement for the enduring 
Courier. 

However, what’s here and now is a good taste of 
what’s to come. 

There is plenty of room on the inside of the Ranger — 
and we only saw the double cab version — but there’s 
plenty of room in the rear cabin as well as the front.

But the Ranger offers much more than room. When it 
arrives, it will offer outstanding safety features, 
incorporating dual side air bags in addition to the dual 
front airbags for driver and passenger.

Ford has also seen fi t to offer upgraded brake and 
stopping systems, including reduced braking effort for 
the four-wheel, and anti-lock brakes with electronic 
brake force distribution.

Ranger also has a more durable suspension than the 
Courier had — and that unit was pretty damn durable 
— and has improved aerodynamics and more 
responsive steering.

Yet despite these refi nements, this is not a Courier in 
ballet shoes. There is something decidedly macho 
about the Ranger — it’s a working ute that just 
happens to look great from pretty much every angle. It 
even impresses the ladies.

Part of the muscular charm is the bulging power dome 
bonnet which leads to the obvious question — what’s 
under it?

And here is the heart of the Ranger’s muscle. We’ll 
have a choice of engines — a 2.5 litre turbo charged 
common rail diesel or a gruntier 3-litre also with a 
turbo.

Not just any turbo charger, mind. This is one of the very 
latest variable vane geometry jobs. This technology 
allows a change in the orientation of the vanes of the 
turbine, thus changing the surface presented to the 
exhaust gases.

It becomes possible to present a greater turbine 
surface at low engine rotations (therefore minimising 

Turbo Territory with teeth.

You can add the third row of seats if carting kids is on 

the cards and you have constant all wheel drive and 

that oh so sexy six-speed sequential sports shift from ZF.

To make it easy to determine an XR from a Ghia, the 

XR has a rear boot spoiler for long distance 

identifi cation. The Ghia gets silver front and rear skid-

plates to make it look that tad classier.

And Ford has tweaked the Dynamic Stability Control to 

keep up with the more spirited performance of the 

turbo Territory.

More power? Yup. The turbo Territory has 245kW and 

480Nm of torque — about 29% more power and 25% 

more torque than the SY model range.

Pricing for the turbo Territory starts at $63,490 on the 

XR and $72,490 for the Ghia.

Hi ho Silver — meet the Lone Ranger!



www.ford.co.nz

After a year

Lease a Courier XLX Crew Cab 4X2 now for only $599+GST* 
per month for 12 months and you’ll automatically be upgraded 
to a 24-month lease of the new Ranger at the same price*.
*This offer involves signing two lease contracts. 1. Courier XLX Crew Cab 4x2. $599.00 + GST per month, non-maintained operating lease with monthly payments based on a 12 month term and a 15,000kms allowance and includes on road costs but 

excludes GST. 2.Ranger XLT Crew Cab 4x2. $599.00 + GST per month, non-maintained operating lease with monthly payments based on a 24 month term and a 30,000kms allowance and includes on road costs but excludes GST. This offer is subject 

to normal lending criteria and is not available in conjunction with any other offer. Offer ends 31 July 2006.

Shift up a gear
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Aside from the fact that it is intrinsically good for 

people to be fi t and well, happier and healthier 

employees are more productive, and productivity is, of 

course, good for business.

An obvious positive outcome of safer workplaces is 

fewer lost-time injuries. And in the long term, health 

and safety is a core part of a company’s social 

responsibility and a factor infl uencing reputation. 

Prevention is better than a cure, for people and 

business alike.

Transforming attitudes

Recognising the positive benefi ts of an effective health 

and safety regime, the challenge for managers and 

executives is to transform attitudes within their 

company, and to introduce effective health and safety 

practices.

This has to start at the top. A company’s health and 

safety initiatives will only ever be successful if they 

are genuinely refl ected in the attitudes of senior 

management.

This is true not only because managers have greater 

control over operational practice, but because the 

priority other staff members place on health and safety 

will directly refl ect the attitudes of their seniors.

Rethinking workplace health and safety

It has been estimated that the cost of deaths, 
injuries and illnesses caused in New Zealand 
workplaces is between $4.3 billion and $8.7 billion per 
year.

More people are injured from work-related causes than 
in road accidents. Every week a New Zealander dies on 
the job. International statistics tell a similar story.

The various health and safety statistics relating to 
contracting industries make sobering reading. For 
example, in 2004 a total of 14 people died as a result 
of injuries occurring in construction — more than in 
any other industry. And 43% of all injuries in 2004 
occurred in industrial or construction areas.

This is not surprising. People are more likely to be 
injured in a job that’s physically demanding, or in a 
work environment that’s constantly changing, 
compared to somewhere like an offi ce, where an 
employee’s surroundings may be more constant.

It’s obvious that people are more likely to be harmed 
— at least physically — in a work environment where 
there’s digging and lifting and heavy machinery 
operating than one where the principal activities are 
typing and fi ling.

Nevertheless, the statistics for construction industries 
and the suffering they represent are cause for concern. 
And while the sector has, for some time, recognised 
and responded to the need to actively address health 
and safety concerns, all parties — employers, workers 
and the Government — agree that something more is 
needed.

There is a clear need for a culture that values health 
and safety to become more embedded, but how can 
this be achieved?

In the past, regulation has been seen as one means of 
driving change. But regulatory measures are a negative 
incentive, and are ultimately limited in their 
effectiveness.

This was refl ected in a Select Australasia Employment 
Trends Survey in June last year, which showed that 
although 97% of employers surveyed had health and 
safety systems in place — as required by law — 50% 
said they believe they have only an average general 
knowledge of health and safety in their workplace.

In reality there are much better reasons for employers 
to rethink their approach to health and safety.

Karin Clarke is the general manager of specialist recruitment company Select 

Australasia in New Zealand, and the head of Select Industrial, based in Auckland.

Once the decision has been made to think differently, 
there are many ways a business can make a focus on 
health and safety pervasive.

While health and safety is the responsibility of all 
employees individually, committees and site safety 
representatives can help lead internal conversations on 
health and safety issues. In keeping with a top-down 
approach, this should include discussions at 
management level.

Well-defi ned health and safety policies and processes 
will help to drive action. A clear commitment by 
management can be made in a written statement, and 
maintained through regular comment on key 
performance indicators.

Goals, schedules and protocols

Goals can be defi ned and processes outlined for 
identifying, evaluating, preventing or controlling 
workplace-related hazards.

Equipment observation and inspection schedules can 
be established, and workers assigned areas of 
responsibility with specifi c tasks. Protocols can be put 
in place for dealing with accidents, or the sudden 
awareness of a hazard.

Whether health and safety measures are well 
established, or a business is only beginning to put 
them in place, systems testing and emergency drills 
are critical to ensure employees understand, and are 
correctly carrying out, safety procedures.

A level of fi rst aid training and education can be 
maintained across the business by including 
appropriate training from the moment employees join 
the company.

Induction should also be used to outline potential 
hazards on sites, and to introduce new employees to 
the company’s commitment to, and practices to 
maintain workplace safety.

The bottom line is that while there needs to be an 
emphasis on health and safety throughout a company, 
it doesn’t have to be costly, and can bring signifi cant 
benefi ts to workers and business performance.

Looking back, we’re making progress — New 
Zealand’s death rate from workplace injuries is at least 
40% lower than it was 30 years ago. But to achieve 
the full benefi ts of better health and safety practices in 
the future, the next step is to change how we think.

Karin Clarke
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to work off for lower heights

5. Unique double 
rung design
Allows dirt and plaster to fall 
through, avoiding clogging

0800 394 2222

WARTHOG STEP/EXTENSION LADDERS

What makesWhat makes

the toughest?the toughest?

5 steps 1.5m extending to 2.7m WHSE05
6 steps 1.8m extending to 3.3m WHSE06
7 steps 2.1m extending to 3.9m WHSE0
8 steps 2.4m extending to 4.5m WHSE08
9 steps 2.7m extending to 5.1m WHSE09
10 steps 3.0m extending to 5.7m WHSE107

The ‘Warthog’ — tough 
and stable in the 
workplace

Tradespeople rely on good quality combination 
stepladders/extension ladders, but unless absolutely 
robust fabrication is used most available ladders 
become unstable and worn very quickly in the harsh 
work site environment.

The Warthog has been tested in the fi eld for the 
past 20 years. Builders say the ladders simply do not 
wear out or become unstable with wear at joins. 
Why?

The Warthog features solid welded rungs as 
opposed to riveted or swaged joins which means a 
rock solid ladder that comes with a 10 year 
warranty.

Other features include:

• Box section stiles have much greater torsion/twist 
strength than typical “C” channel extrusion profi les. 
This means reduced “walking” ladder movement 
under uneven loading, and it does not require 
obstructive gusset bracing.

• Bits and pieces — there aren’t any. Typical 
ladders require many and various braces, joiners 
and latches up the sides of their ladders.

With nothing exposed on the Warthog there is no wear on these components and no chance of accidentally 
catching gear or clothing on them.

• Rungs line up in the double closed 
position which means a full double rung 
step and, therefore, an even greater fl at 
tread surface. Plus there is no chance of 
mis-stepping on the opposite rungs that are 
not aligned.

• A unique double rung design means 
dangerous material — slippery mud for 
example — cannot gather on a fl at tread 
surface but will fall through the rungs.

New ladder standards for Australasia will 
require ladders to be used in trade 
situations to be load rated to 150kg. The 
Easy Access Co Warthog is load rated at 
180kg.

The Warthog is a kiwi invention. It is made 
in Maungaturoto under the same high 
quality fabrication requirements that Easy 
Access Co applies to all its scaffolding.
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Small construction businesses eligible 
for ACC discount

More than 180,000 small businesses which put 
workplace safety plans in place are now able to ask for 
a 10% discount on their ACC levies.

On April 1, 2006, the Government introduced an ACC 
levy discount programme specifi cally aimed at small 
business employers and the self-employed in the 
agriculture, forestry, construction, road freight 
transport, motor trades and in-shore fi shing industry 
sectors.

“I’m delighted to offer government help to small 
businesses in these sectors which take workplace 
safety seriously,” ACC minister Ruth Dyson said.

“A large proportion of small businesses and self-
employed people work in high risk industries and they 
are less able than a bigger business to cope with 
someone being away while they recover from an injury.

“These changes recognise that small business owners 
can take a few fairly simple steps to improve 
workplace safety — and there will be a fi nancial 
incentive for doing so,” Ms Dyson said.

Eligible small businesses may apply to join the 
programme and, if successful, will receive a 10% 
discount on their Employers’ Account levy and/or Self 
Employed Work Account.

ACC is working with industry associations and 
organisations to make workplace safety training 
available that is specifi cally tailored to suit small 
businesses in the relevant sectors.

“If a small business can show that it has identifi ed 
workplace hazards and thought about how to manage 
them, and has staff who are experienced in health and 
safety and in emergency procedures, then it is likely to 
be a far safer place to work.

“This will benefi t the business by making it more 
productive and profi table. ACC also benefi ts in the long 
term from reduced worker injuries in small businesses, 
and will give the business a discount on ACC levies,” 
Ms Dyson said.

Which small businesses are eligible?

To participate in the scheme, the business or self-

Roofer’s fatal fall a reminder of
dangers of working at height
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The death of a well-known Christchurch roofi ng 
contractor is a reminder that nothing is more 
important than safety when people are working at 
height.

The roofer fell 5.2 metres onto concrete while doing 
what should have been a routine job — putting a roof 
on a new house.

Scaffolding had been erected around the other sides 
of the house, but not at the front where the roofer 
was working the day he died.

He fell while working on the only section of a roof 
that was not protected by guardrails.

He had been warned previously about taking risks 
when working at height, and on the day of the 
accident appears to have ignored safety precautions.

The Department of Labour’s investigation found that 
the roofer had gone against an agreed safety plan by 

working in the area without scaffolding. Under the 
plan, he was only supposed to work in protected areas.

The roofer had been spoken to by the Department on at 
least three previous occasions after being spotted 
working at height without a harness or other fall 
protection.

No one knows why the roofer went against the plan or 
why he fell. The accident happened on a hot February 
day in 2004. But whether the roofer was overcome by 
heat, slipped or just lost his balance, he had put 
himself in a situation where there was no room for 
error.

When he fell there was absolutely nothing to stop him 
falling onto the concrete fl oor below. He was 
pronounced dead at the scene by ambulance staff.

Falls from height are the single biggest cause of death 
and injury in construction. Although this was a small 
scale construction site, building a new home for a local 
man, the Department’s records show that residential 

building sites are, in fact, the most dangerous of all.

From July 1, 1998 to June 30, 2005, the Department 

of Labour recorded 2950 notifi cations of serious 

harm resulting from falls from height.

Also during that period, more than 6000 

improvement notices had been given to employers 

in relation to situations where there was a risk of a 

fall.

Slips and falls account for one in fi ve building 

industry injuries reported to ACC. Of these, falling 

from ladders, scaffolds and roofs are the most 

common.

“Sometimes people question why we have all 

these safety rules,” says Bruce McLaren, the health 

and safety inspector who investigated the 

accident.

“Well, this is the reason why — because without 

them it can lead to someone being killed.”

employed person must:

• have 10 or less full-time equivalent workers or liable 
earnings of no more than $380,000 a year,

• show they have relevant capability in hazard 
identifi cation and management, injury and incident 
investigation, emergency readiness, and in training 
employees, and

• allow a possible site audit by ACC-approved 
auditors.

Can a business do anything to ensure it 
doesn’t miss out simply because it isn’t 
eligible at the beginning?

The discount on ACC levies applies to the whole year’s 
levies regardless of when in the year a business starts 
participating in the scheme.

For example, a business that joins the scheme in 
December 2006 will have its ACC levy discount 
backdated to the beginning of April 2006.

For more information visit www.acc.co.nz.
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Health and safety issues have long been a priority for Hirepool. When an 

organisation completes more than 250,000 transactions each year on as many as 

12,000 items of equipment, there is no room for compromise on that issue.

Customers expect the equipment they hire will not only do the job well, they will 

have no issues about equipment safety — and it is as critical for the company’s 

key accounts as it is for casual DIY customers.

Hirepool is one of only a handful of organisations to achieve ACC Workplace 

Safety Management Practices Tertiary Level certifi cation. And it is the only hire 

company in New Zealand to achieve that level.

This is the highest level ACC Safety Management audit standard that an employer 

can attain. It means Hirepool has demonstrated a well-established, continuous 

improvement framework.

The Tertiary audit standard can only be achieved when an employer can provide 

evidence of a clear history of established employer systems and processes 

functioning actively in the workplace.

Furthermore, most of the requirements should have been functioning over a 12-

month period.

What does that mean for the company’s customers? It is a clear demonstration that 

not only is the company’s equipment among the latest and certainly the safest you 

can hire, but that all its branches embrace the highest safety management practices.

Play safe, work safe, 
stay safe

Gale-force winds not enough to stop safety launch
Gale force southerlies didn’t stop Minister of 
Labour Ruth Dyson and construction industry 
leaders Chris Olsen (Roading New Zealand) and 
Iris Clanachan (Site Safe) launching the New 
Zealand Construction Industry Health and Safety 
Strategy outdoors at Wellington Hospital recently.

Led by the Construction Industry Council, of 
which the Registered Master Builders 
Federation is an infl uential member, it is the fi rst 
industry-developed health and safety strategy 
specifi cally aimed at addressing New Zealand’s 
high injury rate on construction sites.

The new strategy complements the Department 
of Labour’s Workplace Health and Safety Strategy.

“Construction is the third most dangerous 
industry in New Zealand,” Ms Dyson said. “In 
the year to June 2006 construction fatalities 
have risen to 12. This work toll is an 
unacceptable cost to the workers, to their 
families and to industry. The Construction 
Industry Health and Safety Strategy is vital to 
reducing this toll.”
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Render fi nish 
in a fl ash

A smooth, rendered fi nish is now easy to 
achieve with Armawall Roll on Render.

Requiring a hawk and trowel or texture roller and 
trowel to apply, it ensures easy application without 
sacrifi cing top quality results.

Roll on Render can be applied to a variety of 
surfaces, including cement blocks, AAC Hebel, 
cement render, fi bre cement and previously painted 
surfaces.

The product is a  cement-free, pre-mixed acrylic 
render, ensuring a strong adhesive bond to all 
suitably primed masonry surfaces.

According to Taubmans product manager Kirsten 
Fagg, Armawall Roll on Render will be invaluable 
to any builder, architect or painter.

Roll on Render is water vapour-permeable, 
allowing the substrate to breathe. Its off-white 
fi nish is designed to be topcoated with a low 
profi le texture fi nish such as Armawall Satin, 
Impact or Santa Fe.

Easy to use new 
mitre saw

DeWalt’s 
new 12-inch 
double-bevel
sliding
compound
mitre saw 
(DW718)
comes with a 
3600rpm motor. As well as having positive stops at 
all the common angles, the DW718 has nine extra 
stops, delivering repeated accuracy.

Its 305mm blade delivers a crosscut of 355mm 
(400mm with a secondary back fence).

The controls on the DW718 are easy to use, with a 
thumb-activated mitre adjustment and a quick and 
simple cam lock to secure the saw safely at the 
required angle.

The DW718 weighs in at 24.8kg, and it comes with 
an adjustable mitre saw laser system attachment 
in each of the new standard sets.

Curved plaster 
boards

Corner Solutions 
International Ltd has 
launched a new 
patented installation 
building system called 
the Roundy which 
produces rounded 
corners from plaster 
boards for interior walls and ceilings.

This system produces a seamless joint-free perfect 
corner down to a diameter of 200mm. One of the 
features is that there is no cutting or fracturing of 
the plaster board.

The Roundy provides more design options for 
architects and designers. It involves less damage, 
provides more space has an aesthetic appeal and 
gives a better fl ow.

The Roundy application can be used for convex and 
concave corners, and each system comes complete 
with a skirting and plaster cornice if required.

Sanding with 
‘The Cyclone!’

Black & Decker has added to its sanding 
range with the Cyclone 5-in-1 Multi Sander 
(KA270K-XE).

The Cyclone has an innovative cyclonic action dust 
collection system which means no mess while 
sanding, so it’s perfect for cabinetry jobs, in the 
home or for woodwork hobbyists who don’t want 
to be confi ned to the shed.

The sander also improves on its predecessor with a 
translucent hard body canister and pleated fi lter, 
making it easy to keep tabs on the dust container 
and making it simple to empty.

There’s also an added ergonomic saddle grip with 
soft overmoulds for maximum comfort and control.

Manners extends 
AMI range

Manners Building Products has announced 
the release of the AMI range of straight edges, 
concreters’ screeds and bull fl oats manufactured 
by Accent Manufacturing Industries in Australia.

These products are an addition to the company’s 
existing range of heavy duty spirit levels engineered 
for the extreme trade conditions of local markets.

Exclusive features such as its internal high tensile 
reinforcing bars and its magnifi ed centre vial set 
the AMI spirit level apart. All products are 
extruded from high strength aircraft grade alloy.

Screeds are available with an optional integral 
level vial for ease of concrete levelling. The screed 
also has a unique comfort-grip, ergonomically-
shaped handle for comfort.

Music on the job

Makita’s BMR100 
job site radio is the 
perfect addition to any 
site. Durable and tough, 
the body has bumpers 
and metal pipes to 
protect against rough 
handling, and is shower 
proof, withstanding up to fi ve minutes’ exposure to 
rain.

It powers up with AC or Makita batteries, and has 
a soft grip, 90° swivel carry handle.

The functional front control panel has a user-
friendly FM/AM band selection and mono-stereo 
change button, power and off-timer button, along 
with a timer set, digital quartz display with 
backlight, and auto-scan and clock set button.

For more info on these 
stories go to:

www.buildingtoday.co.nz/
products



“For the best results I always specify Nuplex Contractors 
Federation installers” Barry Lonergan, Dickson Lonergan 
Architects Ltd.

Attention to detail is the diff erence between a great building 
and great big problems. Specifying Nuplex and Plaster Systems 
products is the fi rst step to getting it right; the second step is 
specifying Nuplex Contractors Federation installers.

Registered Nuplex Contractors Federation installers are trained to 
correctly apply Insulclad®, Sureshield® and the other specialised 
waterproofi ng, fl ooring, plaster cladding and surface fi nishes  
in the Nuplex and Plaster Systems ranges. Their standards are 
regularly checked.

All Nuplex Contractors Federation installers carry a blue 
membership card that proves their registration. It’s your 
assurance of a trained installer. 

www.nuplexfed.org.nz
www.plastersystems.co.nz
www.nuplexconstruction.co.nz

You’re only as good as the installer you specify. 
Insist on Nuplex Contractors Federation.

NUP-WEL-B.TODAY 
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A new award of $2000 was presented by Dimond 

general manager Brad Bridges to roofer Ryan Hayward 

for excellence in roofi ng demonstrated by an apprentice 

in the 2005 year.

Mr Hayward received his award and engraved medal in 

front of 250 roofers at the Roofi ng Association of New 

Zealand (RANZ) annual conference.

He has just started his own business, and says the 

money will be a great boost to help continue his dream.

“I’m really rapt and can still hardly believe it. Just 

awesome!” he says.

The award is made available by Dimond and the 
Plumbing, Gasfi tting, Drainlaying and Roofi ng ITO to 
promote and support quality work in roofi ng, and will 
continue for the next few years.

The yearly award is for an apprentice who 
demonstrates an excellent standard of practical on-site 
workmanship and skill. He or she must also be a team 
player who works well together with colleagues and 
the community.

The winner must be within the top range of practical 
training and competency assessments gained from the 

Wintec off-job course within the required year.

Mr Hayward started his apprenticeship with David 
Washer of Roofi ng Systems Ltd in Tauranga, and 
exemplifi es the hard working dedicated apprentice.

After completing his apprenticeship he started his own 
business, Fascia and Spouting Specialists, of Tauranga 
and Mt Maunganui. 

Comments from colleagues, tutors and judges included: 
“Ryan always goes the extra mile. He is committed and 
hard working. He works well with others. Ryan follows 
through on the task at hand and is always looking at 
innovative new ideas.”

Dimond raises roofi ng
stakes

steel ° ° °

Apprentice excellence rewarded

Brad Bridges (left) presents the Dimond Award for Excellence to Ryan Hayward who is accompanied by his proud parents.
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Rio de Janeiro was the destination for the Carters 
Advantage ninth annual Barefoot trip, where more than 
300 lucky Advantage members used their rewards 
points to visit Brazil for a week of sightseeing and 
relaxing.

The welcome event was held on top of Sugar Loaf 
Mountain where everyone enjoyed taking in their fi rst 
views of the amazing city.

However, even on holiday there was work to be done. 
Edmund Lawler of Lawler and Associates and Andrew 
Gawith from Infometrics gave an informative 
presentation on current changes to building 
legislations and an insight into the future direction of 
New Zealand.

Then it was off to the regional dinners at traditional 
Brazilian restaurants to sample some of the local 
cuisine.

Entertainment was abundant in Rio, with customers 
trying a variety of daily activities — hang-gliding over 
the city, scuba diving, tours of the ancient city of 
Petropolis and Favela trips to visit the slums.

Of course a trip to Rio would not be complete without 
a visit to Corcovado and the welcoming arms of Christ 
the Redeemer where 360° panoramic views awaited 
the group.

Learning the samba

In Rio you need to learn to do the Samba, and the 
Happy Hour saw many of the customers learning a few 
new steps. The famous Brazilian Caiparinha cocktail 
helped to ensure that all embarrassment of treading on 
toes was soon forgotten!

Rio conjures up images of Mardi Gras and that was the 
theme for the fi nale night held at the Copacabana 
Palace.

Customers designed their own costumes but everyone 
enjoyed dancing the night away to an authentic 
Brazilian band complete with Mardi Gras dancers in 
splendid costumes.

But like all good things, the week had to end, and the 
farewell drinks held at Rio Scenarium provided an 
opportunity to refl ect on another great Barefoot.

Carters would like to thank their 
customers for their loyalty to the 

company and to the Advantage 
programme and, of course, to the 
suppliers who help to make Barefoot 
bigger and better each year and 
without whom the trip would not be 
possible — Carter Holt Harvey, 
Tasman Insulation, Marley, Holcim, 
Sika/Fosroc, MSL, Makita, James 
Hardie, Winstone Wallboards, 
Clearlite, Mitek, Electrolux, Firth, 
Paslode and Hurricane.

Anything’s Possible with Advantage, 
and in 2007 Carters looks forward to 
its customers joining them as they 
say “Aloha” Barefoot style in 
Hawaii!

advertorial ° ° °

Barefoot in Rio de Janeiro 2006 — 
where anything was possible!



BCITO initiates 
major carpentry
qualifi cation review

The Building and Construction Industry Training Organisation (BCITO) oversees 
industry qualifi cations that are developed by industry representatives to meet 
industry needs.

An important part of this process is the periodic review of national qualifi cations in 
consultation with industry stakeholders.

This year the BCITO is commencing a review of the National Certifi cate in 
Carpentry qualifi cation. That means the BCITO will be appraising all aspects of the 
qualifi cation including:

• The relevance of the National Certifi cate in Carpentry to industry, and whether 
there are areas that need to be added to or removed from the qualifi cation, 

• Unit standards — the content and fi t as part of the overall qualifi cation,

• Learning resources — the Box of Books, and

• Assessor assessment tools — the model answers and assessment guides.

In the initial review process the BCITO will hold industry consultation forums to 
ensure stakeholders have the opportunity to provide input.

The BCITO invites employers, assessors, apprentices, accredited providers, trade 
and professional associations, regulatory agencies and Standard setters involved 
in the carpentry sector to get involved in the consultation process and attend the 
forums.

The industry’s views and feedback are important to ensure the qualifi cation meets 
its needs. The forums will be held across the country during August and 
September.

To register your interest to attend, contact Dorothy Walker at the BCITO national 
offi ce, phone 04 381 6430 or e-mail national.offi ce@bcito.org.nz.
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The carpentry learning resource package.

futureYour

is in
handsyour

> BUILDING
CAREERS
Do an  apprent icesh ip  in

bu i ld ing  and  cons t ruc t ion

www.bcito.org.nz

CALL 0800 422 486

Industry views and feedback an 
important part of process
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New CCA case further vindicates Act

Marsden Villas Ltd v Wooding Construction Ltd 
is an interesting case under the Act because it 
considers in depth whether the construction company, 
Wooding Construction, was entitled to suspend works.

Marsden Villas entered into a construction contract 
whereby it commissioned Wooding Construction to 
build 30 apartments in Paihia. The contract took longer 
than was anticipated to complete, and signifi cant 
disputes arose between the parties.

Wooding Construction had gone over time in terms of 
completion of the contract, but it had submitted 
various extension of time claims to Marsden Villas. 
These claims were disputed by Marsden Villas and 
have become subject to the adjudication process.

The facts in this case turn on one progress claim, 
namely 29. This progress claim was dated February 27, 
2006, and the sum of approximately $3m was claimed. 
A payment schedule was served by Marsden Villas on 
March 15, 2006.

On March 30, 2006, Wooding Construction gave 
Marsden Villas notice of its intention to suspend work, 
relying upon the Act. It was on the basis that Payment 
Claim 29 had not been responded to and/or paid, and 
indicated that work would stop in fi ve working days if 

Tim Bates of Auckland law fi rm Legal Vision outlines another case which sees 

another practical application of the Construction Contracts Act 2002.

unequivocal adoption by the parties of the provisions 
of clause 12 in the contract as to the sending and 
response to the payment claim. So the 10 working day 
period was applied.

In short, it was ruled that a valid payment claim had 
been served and not responded to within the due time 
in accordance with the contract wording. Thus 
Progress Claim 29 was a debt due and owing by 
Marsden Villas.

The fi nal issue for the court to determine was whether 
Wooding was entitled to suspend work.

It was argued by Marsden Villas that even if they failed 
to serve their Payment Schedule within the prescribed 
period, so long as it was served prior to expiration of 
the Notice of Intention to Suspend Works being fi ve 
working days, then works could not validly be 
suspended.

However, the court was not impressed with this 
argument and, instead, concluded that the only way 
suspension of work could be avoided after a Notice of 
Intention to suspend works had been served, would be 
to pay the claimed amount in full.

Accordingly, it was ruled that Wooding Construction 
was entitled to judgment for the full amount claimed in 
Progress Claim 29 less the amount that had already 
been paid.

It was also ruled that the suspension was valid, and 
that the suspension could only be lifted once Progress 
Claim 29 had been paid in its entirety.

This case is another good example of the Act working 
in practice.

At Three Lamps Lawyers

Legal Vision specialises in providing
legal advice to the Building Industry.

Principal:Timothy Bates LLB (Hons)
LEVEL 1
283 PONSONBY RD
PONSONBY

PO BOX 47 587
PONSONBY
AUCKLAND

PHONE 09 360 2415
FAX 09 361 2412
EMAIL legalvision@clear.net.nz

payment was not made.

On April 7, 2006, Wooding Construction gave notice 
that it had suspended construction work from that 
date, and all work ceased. Wooding Construction also 
gave an alternative basis for suspension of works 
being non-payment of Payment Claim 26.

The issues to be resolved by the court were as follows:

1 Did Wooding serve a valid payment claim in terms of 
the Act?
2 Did Marsden serve its responding payment schedule 
within the relevant period of time?
3 Was Wooding entitled to suspend works?

In relation to 1, it was argued that the payment claim 
was not valid for two reasons. First, that it covered a 
period of work of less than one month and therefore 
breached the specifi c contractual term to the effect 
that progress claims would not cover a period of less 
than a month.

The court ruled that the meaning of such a clause was 
that progress claims ought to be made on a monthly 
basis rather than a weekly or bi-weekly basis. So the 
payment claim was valid in this regard.

It was also argued by Marsden Villas that Progress 
Claim 29 was invalid as a payment claim as it included 
within it previously unclaimed progress claims, in 
particular Progress Claim 26.

Again the court ruled against this argument and said 
that this did not make a payment claim invalid. 
Accordingly, the court ruled in favour of it being a valid 
payment claim.

As regards 2, it was argued that the Payment Schedule 
was served upon Wooding by Marsden within the 
relevant time period prescribed by the Act, namely 20 
working days.

However, the actual contract specifi ed 10 working 
days, and this was held to be the enforceable time 
period by the court. Signifi cant in the court’s fi nding in 
this regard was the fact that there had been an 
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Tip 28. Functional fi nishing trims

Negative Detail
Negative details can be formed at plane junctions and at junctions between 
dissimilar building materials. There are many different effects that can be 
achieved and some suggestions are shown below.

GIB Goldline Platinum GR reveals can be used to create straight, evenly 
spaced details that clearly defi ne the junction.

Care needs to be taken to ensure that joints are straight and that adequate 
clearance is provided for the fl ange of the GIB Goldline Platinum trim.

NB: Allow a 14-17mm gap for the top fl ange of the GIB Goldline Platinum trim.

GIB® plasterboard
Door or window jamb

1

2
2

3

4

1. 2.

3.

14mm - 17mm

GR Reveal G4 L-Trim

4.

Control Joints
Control Joints may be formed using GIB Goldline Platinum trims.

Allow a 14-17mm gap between the plasterboard sheets.

Install GIB Goldline Platinum GR reveal to one side of the joint. Install GIB 
Goldline L-Trim to the other side. Use a spacer to provide an even gap 
between the trim. This can be between 3-12mm.

Apply fi nishing compounds as per the manufacturer’s instructions.

Negative Detail/Control Joints diagram

Internal Corners
Setting compounds in conjunction with paper tape should be used. The joint can then be fi nished with an air dry compound.

NB: Delayed cracking can occur if air dry compounds are used at thicknesses greater than 1-2mm.

External Corners
External corners can be fi nished with either trims such as metal slim angles, GIB Goldline Platinum trims, or GIB Ultrafl ex high
impact corner trims. These trims are attached over the corner and then covered with compound. Because of the thickness of 
plaster involved in covering these trims, pre-mixed compounds must not be used for the fi rst two coats.

• The above details are by no means exhaustive. For more information on negative details, control joints and 
fi nishing corners, refer to the manufacturer‘s instructions.






