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GIB Superline®, the 5-in-1 Plasterboard, is in the 
process of being renamed GIB Toughline® Aqua.

 — Specially developed for multiple performance characteristics including 

impact, fire, noise, bracing, water and mould resistance.

 — 13mm thick high density plasterboard with a continuous fiberglass 

mesh embedded inside the back face of the board for increased impact 

resistance.

 — A water resistant core containing special polymers to help prevent steam and 

moisture penetration.

The performance of GIB Toughline® Aqua is equivalent to GIB Superline®, and 

any specifications that specify GIB Superline® can use either GIB Superline® or 

GIB Toughline® Aqua as the product name transitions in the market.

For further information contact                                                                                      

the  GIB® Helpline on 0800 100 442.
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FROM THE EDITOR
We’re certain there are plenty of builders who love to get 
out on the water for a spot of fishing in their spare time. So 
we’ve hooked up with Bostik Gone Fishin’s Graeme Sinclair 
who has signed on to write a monthly column, exclusively for 
Building Today!

In this month’s first column, Graeme tells of his involvement 
with the long-running TV programme, and presents a few 
tips to help maximise your chances of landing the big one.

Our other first-time columnist, Leigh Olsen of Tradie HR, 
kicks off her first article by outlining some human resources 
essentials that’ll help business owners manage their staff.

RMBA CEO David Kelly previews next month’s all-of-industry 
event, Constructive 2018, which will focus on new technologies.

Andrew Darlington — Editor
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Constructive 2018: Cutting to the chase

Industry transformation is happening. After 
two Constructive Forums we are now seeing 

new approaches and technologies being 
applied right here in New Zealand.

While only two years ago technologies such as 
3D printing and modelling were seen as 
futuristic, today they are a reality on many of 
our building sites.

This year, Constructive will focus on the 
practical application of these technologies on 
building sites throughout the country.

As an industry, we are not waiting for 
solutions. We are taking control and 
implementing the transformation the sector 
needs. There has been great progress across 
many areas, and more is still to come.

New technologies are already here 

Prefabrication and Building Information 
Modelling (BIM) are now more commonplace in 
the sector.

But we are also seeing a rise in technologies 
such as 3D printing, smart materials, 
augmented reality and virtualisation to name 
but a few. Examples of this are:

• 68% of this year’s entries in the Registered 
Master Builders New Zealand Commercial 
Projects Awards talked about using new 
technologies.

• 38% of the projects utilised prefabrication, 
improving speed and design, and reducing 
cost. 

• 25% used BIM, a collaboration and 
management software which strengthened 
partnerships, embedded innovation and 
ensured efficiency.

• 26% also used 3D printing and modelling, 
particularly in the planning process.

Things are moving so fast that very soon this 
will all be commonplace in the construction 
process.

Minimising risk 

With the collapse of high-profile construction 
projects in the latter half of 2017, minimising 
risk has never been more important.

There are no silver bullets here. But again, our 

Chief’s Chat 
By CEO David Kelly
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sector is not waiting for others to solve this 
issue.

Nearly half (43%) of this year’s awards entries 
worked to de-risk the construction process by 
ensuring contractors were engaged and 
involved early in the process.

This enables discussions around 
constructability and potential build risks at the 
outset.

We are also working with Government, who are 
looking at how to rebalance risk and liability, to 
improve the way they manage pricing and risk 
in the sector.

Attracting talent 

A number of initiatives are underway to help 
raise the profile and lift the attractiveness of 
our sector to more diverse groups.

LookSee Build NZ introduced 50 construction 
professionals from around the world to 
prospective employers in Auckland earlier in 
the year. Many are now being offered 
permanent roles.

We have also worked with Government to 
ensure immigration policy will not hinder the 
sector’s growth.

The KiwiBuild Visa will also help address the 
current skills shortages. It is limited to only 
between 1000 and 1500 migrants at a given a 
time — so we will keep a close watch on this.

The industry is also working to build a strong 
pipeline of local talent. We are working to 
ensure the Government’s education reforms 

have a strong focus on on-the-job learning, 
and the ability to continue to learn over your 
career.

Sector leaders coming together

In 2017, the chief executives of New Zealand’s 
most prolific commercial construction 
companies formally agreed to standardise 
their approach to on-site health and safety 
policy, engagement and induction.

This effectively minimises conflicting policies, 
rules and on-site expectations between 
different contractors.

The chief executives of Leighs Construction, 
Hawkins Construction, NZ Strong, Arrow 
International, Russell Group, Dominion 
Constructors, Fletcher Construction and Naylor 
Love were all part of the original agreement. 
This agreement is now being used more 
broadly across the sector.

Following this success, this group has now 
come together to advocate on broader 
construction sector issues. The RMBA is 
overseeing its formation.

Called the Vertical Construction Leader’s 
Group, it will cover a number of broader policy 
issues, including risk transfer, procurement, 
KiwiBuild, and retentions.

Our role in Kiwibuild 

Kiwibuild is still a key priority for the sector. We 
are working closely with the new division of the 
Ministry of Business, Innovation and 
Employment (MBIE) as it builds its capability.

The RMBA is actively talking to Ministers and 
officials about the role we can play to co-
ordinate the build of these homes. We are 
confident RMBA members alone can build 
1000 additional homes within a year if they are 
given the certainty.

We are actively working with the Government 
to put New Zealand companies at the heart of 
the solution.

Constructive 2018

This year’s Constructive Forum is only a month 
away. Our sector leaders will be sharing the 
changes and innovations that are making a 
difference.

The Government is poised for action. We are 
committed to change. Are you also up for the 
challenge?



Dominion Constructors Ltd’s striking 585 
Rothesay complex on Auckland’s North 

Shore won the Winstone Wallboards 
Residential Award at the 2018 New Zealand 
Commercial Project Awards.

Carol West of Dominion Constructors says 
winning the award was an exciting moment 
and a great way to recognise the hard work put 
in by the entire team.

“Winning the award reinforces the effort we 
put in, and recognises the quality of the work 
we provide to our clients. It was also wonderful 
to share this experience with the property 
owner, who we have worked with for over 20 
years,” she says.

Collaboration is key for NZCPA residential award winner
Ms West says the quality finishings and high 
standard of craftsmanship made the build 
stand out from the competition.

“The property maximises its beachside 
location. The team ensured the design and the 
internal and external finishes were 
complimentary to the surroundings and 
representative of the high standard of work 
the owner required,” she says.

“The site was previously a small row of 
outdated retail premises with minimum street 
appeal. It has now been transformed into 
stunning commercial and residential units.”

Ms West says maintaining the high level of 

quality throughout came with challenges, and 
the build would not have been possible 
without the collaborative approach taken by 
the team.

Judges praised the team approach that 
enabled challenges to be overcome to produce 
a striking result.

“This project, a European-style mixed use 
residential and retail complex, encountered 
significant planning and compliance issues, as 
well as a difficult restricted site,” the judges 
said.

“The team worked together, amended the 
design to satisfy changing regulations and 
council requirements, managed the budget 
variations and kept the project on track.

“The result is an exceedingly high quality, 
economically successful development 
completed through teamwork and 
perseverance, in spite of all the obstacles and 
barriers encountered on the way.”

Ms West says the awards provide Dominion 
Constructors with the opportunity to showcase 
their work and acknowledge the quality of their 
team.

“We are very proud of the work we do, and 
stand by our reputation of quality builds with a 
collaborative approach. These Awards 
recognise the expertise our team has, along 
with the variety of work we do and the faith we 
have in our teams,” she says.

Dominion Constructors has been a member of 
the Registered Master 
Builders Association for 
more than 30 years, and 
praise the Association for 
their strong reputation of 
quality and the support 
and guidance offered to 
members.

The New Zealand 
Commercial Project 
Awards are owned by the 
Registered Master 
Builders Association, and 
sponsored by 
PlaceMakers, Altus, GIB, 
Allied Concrete, CARTERS 
and Construction 
Marketing Services.

585 Rothesay on Auckland’s North Shore was awarded the Winstone Wallboards Residential Award at 
the 2018 New Zealand Commercial Project Awards.



Quality craftsmanship and value win over House of the Year judges

Having entered more than 10 homes in the 
Registered Master Builders House of the 

Year Awards over the past seven years, Jennian 
Homes Otago (2010) Ltd is no stranger to 
success in the competition.

Their Dunedin build took out the PlaceMakers 
Volume/Group Housing New Home up to 
$450,000 award in the 2017 competition.

The Volume/Group Housing category was 
added to the competition last year to reflect 
the changing building landscape.

Jennian Homes Otago director Hayden Davis 
says the team was excited to win the award, 
and that it validated the quality work they 
provide.

“We were definitely pleasantly surprised, and it 
is great recognition for us. We had the clients 
at the awards with us, so to be able to share 
that moment with them was really special,” he 
says.

Mr Davis says the design and quality 
craftsmanship of the build made it stand out 
from the competition.

“It was a home that really ticked all the boxes. 
It had a well thought out design that utilised 
the site, and was tastefully appointed with 
fixtures and fittings.

“First and foremost, there was a really high 
level of craftsmanship that went into the 
build,” he says.

House of the Year judges praised the high level 
of quality and value Jennian Homes Otago was 
able to deliver the home owners.

“Building in an existing residential environment 
provided challenges which were overcome by 
good design, planning and execution by all 
trades,” the judges said.

“The house has been well designed for 
comfortable living, solar gain, heating and 
ventilation. The design also provides good 
access to the whole house, including the 
bathroom areas.

“This property was well built, providing 
exceptional value for money spent. It has been 
accurately constructed and finished to a very 
high standard — a worthy category winner.”

Mr Davis says entering the House of the Year 
competition is a great way for the company to 
build credibility.

“Because we have entered the competition for 
so many years and have achieved good results, 
it really shows the consistently high level of 
quality we produce for our clients. It reinforces 
the confidence that people have in our work,” 
he says.

A Registered Master Builder for eight years, Mr 
Davis praises the Registered Master Builders 
Association for its strong reputation in the 

This Dunedin build took out the PlaceMakers Volume/Group Housing New Home up to $450,000 
category award at the 2017 Registered Master Builders House of the Year Awards.

industry.

“They really support us in the work we are 
doing — giving us the tools we need, whether it 
be contracts and guarantees or supportive 
people on the ground to talk to and work with.”

House of the Year is made possible through the 
support of PlaceMakers, the Master Build 
10-Year Guarantee, GIB, Nulook, CARTERS, 
Plumbing World, Resene and Bunnings Trade.



First-time entry recognised as New Zealand’s best kitchen

A first-time entry into the Registered Master 
Builders House of the Year Awards resulted 

in a national win for Paragon Developments 
(2011) Ltd.

Their striking Taupaki renovation won the 
Heart of the Home Kitchen Award at the 2017 
competition.

Clint Madsen of Paragon Developments, says 
winning his first national award was a proud 
moment for the whole team involved in the 
project.

“As it was our first time entering the 
competition we didn’t know what to expect, 
but we were absolutely floored by the result,” 
he says.

“The build was a huge undertaking by 
everyone involved, so to come away with that 
result was absolutely fantastic, both for our 
company and the client.”

Mr Madsen says the unique detailing of the 
kitchen made it stand out from the 
competition.

“The attention to detail is flawless — it is truly a 
one-off, bespoke and hand-built kitchen. All of 
the different elements — the usability, layout 
and products — come together as an amazing 
entertainer’s kitchen,” he says.

Mr Madsen explains the sheer magnitude of 
the large-scale renovation presented 
challenges for the team, as it had to be virtually 
rebuilt from the inside out.

“The home doubled in size during the 

This Taupaki renovation was awarded the Heart of the Home Kitchen Award at the 2017 Registered 
Master Builders House of the Year Awards.

renovation, so it was 
definitely challenging to 
undertake a project of that 
scale,” he says.

“We were determined to 
bring the existing home up to 
the high standard of work 
our company delivers, and 
ensure the client got the 
absolute best quality result.”

House of the Year judges 
praised the award-winning 
kitchen’s bespoke detailing.

“At this home’s heart is a 
kitchen arrangement of 
exceptional detailing and 
design. The kitchen comprises two fully- 
equipped cooking areas which are linked and 
functionally complimentary,” the judges said.

“The quality and detailing of cabinetry, stone 
surfaces and the sheer scale of the kitchen, 
which also provides a direct link to dining and 
living areas, is an entertainer and master chef’s 
delight.”

Mr Madsen says winning the award has been 
fantastic for the reputation of the company in 
the high-end building industry.

“The exposure from the awards has been 
amazing for us. The recognition has opened 
new doors to potential customers, and has 

created new opportunities for us,” he says.

A Registered Master Builder since 2012, Mr 
Madsen praises the Registered Master Builders 
Association for the ability to network with 
other members, and the quality resources 
available.

Paragon Developments is already eyeing up its 
next award, with something “pretty special” in 
the pipeline for the 2019 House of the Year 
competition.

House of the Year is made possible through the 
support of PlaceMakers, the Master Build 
10-Year Guarantee, GIB, Nulook, CARTERS, 
Plumbing World, Resene and Bunnings Trade.



Warkworth apprentice proves his building 
expertise with big competition win
Seth Foote impressed the judges enough to 

take the top place at the Northern 
Registered Master Builders CARTERS 2017 
Apprentice of the Year competition.

The 27-year-old Warkworth apprentice was 
thrilled with the result, as he was able to do his 
boss proud.

“I went into the competition with the intention 
of representing my boss the best I could, so 
when I won it I felt like I did a great job in doing 
him proud,” he says.

Seth credits his boss, Steve Brackenridge of 
Backenridge Builders, for helping him develop 
his building career. He saw the competition as 
a great way to acknowledge his support, 
alongside everyone else who helped him in his 
apprenticeship.

“I wanted to represent Steve because he has 
invested so much into my apprenticeship. I 
also wanted to give all the guys who trained me 
the recognition they deserve.”

Seth described the competition as a great 
experience, as he was able to meet a range of 
talented and passionate apprentices like 
himself.

“On the day it was pretty phenomenal to meet 
so many other young tradies who were as 
enthusiastic as I was. Getting to meet and talk 
with these guys about our experiences, 
alongside getting to share in the excitement of 
the competition, was really cool,” he says.

Seth had his apprenticeship skills put to the 
ultimate test during the national competition, 
with the finalists completing a practical 
challenge within a short time period. Despite 
the intensity, Seth enjoyed the end result.

“Working to such a tight time schedule at the 
practical event was probably the most 
challenging thing. But it was great to see what 
everyone was able to build in such a short 
time,” he says.

Ever since he was a kid, Seth had always 
wanted to become a builder. After working as a 
butcher for a short period of time, he decided 

Registered Master Builders CARTERS 2017 Northern Apprentice of the Year winner Seth Foote.

it wasn’t for him. So, he pursued his dream and 
became a building apprenticeship.

“I’ve always enjoyed working with my hands. I 
love being able to work outside, especially 
getting to work on projects where you get to 
build someone’s dream home. It is a real 
honour to be in that position.”

Seth encourages other apprentices who are 
considering entering the competition to give it 
a go.

“It is a really worthwhile investment of your 
time. Even just for yourself, it is a good way to 
see where your skills are at, and figure out the 
places you need to improve.”

“If you’re going to do it for your boss, it is a 
really wicked way to honour their investment 
in you.”

Apprentices, employers and young people 
aspiring to be part of the construction industry 
are encouraged to join the Registered Master 
Builders Facebook page at www.facebook.
com/registeredmasterbuilders.

The Registered Master Builders Apprentice of 
the Year competition is made possible thanks 
to principal sponsor CARTERS, the Building and 
Construction Industry Training Organisation 
(BCITO), and supporting sponsor the Ministry 
of Business, Innovation and Employment 
(MBIE).



MORLITE
In support of Naylor Love Construction 

Congratulations on winning 
the NZ Commercial Project 
Gold Award - Health

Manaaki By Mercy



Complex glass entries showcased in awards excellence
The Window and Glass Association of New 

Zealand (WGANZ) has put the best of New 
Zealand designed and manufactured windows 
and glass in the spotlight at its annual awards, 
with winners from around the country 
showcasing the industry’s craftsmanship and 
ever-increasing innovation.

Awards across commercial and residential 
projects recognised the accomplishments of 
home-grown businesses from Auckland to 
Queenstown, as well as up-and-coming and 
freshly qualified apprentices from the Waikato, 
Gisborne and Nelson regions.

The complex and colourful window and glass 
solutions for the Ministry of Primary Industries’ 
new Auckland-based office took two category 
wins and the Supreme title, which was 
presented jointly to Bradnam’s Windows & 
Doors (for joinery) and Metro Performance 
Glass Auckland (for glass).

Described by the judges as “a synthesis of 
design, fabrication and installation”, strong 
collaboration between joint-winners Metro 
Performance Glass and Bradnam’s Windows & 
Doors, along with Williams Architects and 
Macrennie Commercial Construction, was key 
to the project’s success.

Impressive four-sided curtain wall 

The building stands out among its neighbours 
with multiple window facades that required 
more than 1800sq m of high performance 
glass, including 250sq m of digitally-printed 
glass for an impressive four-sided curtain 
wall.

“If you look at the building from any angle, it’s 
completely different,” Metro Performance 
Glass Auckland commercial glazing manager 
Joe Wase says.

“The process to print each of the hundreds of 
specific pieces that make up the design of the 
curtain wall was painstaking. It’s an 
architectural masterpiece, and the glass is the 
key component in the building’s success.”

Bradnam’s Windows & Doors commercial 
branch manager Kenneth van der Goes says 
each piece of glass had to be perfectly 
matched to create a cohesive whole, and the 
overall facade of the building, which is 
comprised of a mix of square, parallelogram 
and trapezoid shapes, is “incredible”.

“It’s one of those projects you’d describe as 
‘magic’,” he says.

“It’s not often you get the chance to show off 
just what the industry can do, but I think the 
MPI building is a testament to the diversity of 
what we can achieve.”

Residential winner equally 
dramatic

Equally dramatic and complex 
was the major award winner in 
the Residential Over $175k 
category: the Queenstown 
home Di Bella Cascata, 
featuring expansive windows 
and glass by Vistalite Otago.

Italian for “falling water”, the 
Kiwi home is evocative of its 
famous Frank Lloyd Wright-
designed namesake, with a 
four-tier, heavily-glazed design 
that takes full advantage of the 
panoramic views on offer.

Vistalite Otago owner Michael 
Brenssell says ongoing 
technical advances in windows 
and glass meant they were able 
to maximise the use of glass 
without compromising the 
thermal integrity of the 
building.

Vistalite Otago’s Pacific 
Thermal Suite, combined with 
argon double and triple-
glazing, delivered the lifestyle 
and thermal performance 
required.

“Temperatures in the 
Queenstown area can range from -10° in winter 
to a sweltering 35° in summer, so you’re 
dealing with extremes at either end of the 
spectrum.”

“A building that’s 65% glass like Di Bella 
Cascata wouldn’t have been feasible in 
Queenstown even just a decade ago,” Mr 
Brenssell says.
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For smart technology, trade quality and cost-effective materials, check out what’s in the Bunnings Solutions 
Studio. You’ll find cutting edge products for your next build that not only look incredible but perform at the 
highest levels.You will also find a great team with hands-on industry experience, so you can be sure that  
you’ll get the advice you need for the project you’re planning. 

To find out more about these products or to arrange an appointment to view the Solutions Studio call the Bunnings 
Support Centre on (09) 978-2200 and ask to speak to the Trade Team, or talk with your local Bunnings Account Manager.

Sengled have transformed the humble light 
bulb into wireless technology to enhance your 
space. This exciting range lets you listen to 
music, secure the home and control lighting 
with a smart device. It’s as easy as changing  
a light bulb.

Beyond Tiles are another great alternative to 
wall tiling. They are waterproofed wall panels 
that are installed directly onto framing. With 
no need for stoppers, water proofers or tilers, 
installation is faster than tiling. They also  
come in 6 different collections.

No matter what kind of kitchen you’re looking 
to create, small or large, Kaboodle offers 
a great range to fit your space. They also 
have the ability to provide alternative joinery 
solutions too.

BUNNINGS SOLUTIONS STUDIO
HAS THE LATEST TRADE INNOVATIONS
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• WGANZ Supreme Award: Bradnam’s Windows & Doors and Metro Performance Glass Auckland 
  for Ministry for Primary Industries building, Auckland
• Residential, Over $175k: Vistalite Aluminium Otago for Di Bella Cascata, Queenstown
• Residential, $75k to $175k: Ellison’s Aluminium for Arrow House, Queenstown
• Residential, $25k to $75k: Rylock Waikato for Design Builders Waikato show home, Hamilton
• Residential, Under $25k: Altherm Taranaki for Hancox Cottage, New Plymouth
• Commercial, Over $100k: Bradnam’s Windows & Doors for Ministry for Primary Industries 
  building, Auckland
• Commercial, Under $100k: Omega Aluminium Kapiti for QE Park Visitor Centre, Kapiti Coast
• Best Use of Glass: Metro Performance Glass Auckland for Ministry for Primary Industries 
  building, Auckland
• Glass Innovation: Glassforce for Hamilton Ave home, Christchurch
• Designing with Glass: Glassforce for Te Manawa Atawhai Catherine McAuley Centre
• Industry Innovation: Viridian New Zealand for its glass and double-glazing measurement app
• Window Manufacturer’s Showroom: Window Innovation, Christchurch
• Allan Sage Memorial Award (for outstanding performance by an industry member who has
  recently completed their qualification): Asher Takao, Gisborne Glass
• Architectural Aluminium Joinery Apprentice of The Year: Shevonne Evans, Gateway Glass & 
  Aluminium Ltd, Waikato
• Most Promising Glass Apprentice: Ethan Taylor, Viridian Glass Nelson

WGANZ award winners:

The Ministry for Primary Industries building in Auckland that won 
the WGANZ Supreme Award included an incredibly complex 
digitally-printed curtain wall.
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You can buy Pink® Batts® insulation at most 
major building merchants and hardware 

stores around the country. No other insulation 
product can match this availability. Plus, we 

also offer a nationwide installation service, to
find out more call PinkFit® on 0800 746 534. 

Choose Pink® Batts® and get what you want, 
when you want it. Always. 

Pink® Batts®  
is always available 

when you want it.
mind if you borrow 

their toothbrush.
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Onehunga Wharf purchase key for neighbourhood revitalisation

Onehunga Wharf has been acquired by 
Auckland Council in a move that will be 

critical to the revitalisation of Onehunga over 
the next 30 years.

The vision for the wharf is that it will be 
transformed into a new community, with 
homes, cafes, retail and public space, while 
retaining its seafaring history and spirit.

The transformation will be led by the city’s 
redevelopment agency, Panuku Development 
Auckland, which will work with the community 
to realise the vision.

“Onehunga Wharf is an historic part of 
Auckland and the Manukau Harbour. This 
purchase will enable us to protect and enhance 
this great part of our city,” Auckland mayor Phil 
Goff says.

“We want to ensure that this heritage, that has 
so much potential, is retained so Aucklanders 
can enjoy it for generations to come.

Key destination

“We’ve been working for years on developing 
Onehunga’s potential as a key destination in 
Auckland. From the reclamation of Onehunga’s 
waterfront to the introduction of light rail, 
these changes will be transformative for 
Onehunga.”

The wharf was purchased by the council from 
Ports of Auckland. Public events or 
development on the site are up to five years 
away, as there is a lot of behind-the-scenes 
work to do.

This includes negotiating usage with other key 
players such as NZTA, undertaking 
maintenance and upgrades, and working with 
existing leaseholders. The wharf also has 
health and safety issues which need to be 
addressed.

Councillor Chris Darby, chair of council’s 

planning committee, says the site will play a 
key role in building on Onehunga’s strengths 
and revitalising the area.

“This site provides a great opportunity to 
rethink how Onehunga will reconnect and 
embrace its historic harbour-edge location,” Mr 
Darby says.

East-West Link threat now removed

The now defunct East-West Link, which was 
finally scrapped late last year, would have 
threatened that harbour re-connection.

It was a $1.85 billion priority roading project of 
the last Government, connecting State 
Highway 20 at Onehunga and State Highway 1 
at Mt Wellington, with a four-lane highway.

It was still in the design phase, and had just 
gone through a lengthy consultation process.

It drew heavy criticism after Infrastructure 
New Zealand calculated it would cost an 
estimated $327 million per kilometre, equalling 
the world’s most expensive road ever.

“With the threat of the East-West Link severing 
the town from the waterfront now removed, 
Onehunga Wharf can plan for a future as a 
magnet for Aucklanders, with the flavour of a 
new Wynyard Quarter,” Mr Darby says.

“People can relax and socialise, or enjoy 
commercial, cultural and tourism activity — all 
right alongside the existing fishing industry.

“Auckland’s unique ‘three harbours’ context 
provides a multitude of waterfronts for 
Aucklanders to choose from — not just in our 
city centre. It’s important that we enrich these 
areas so that everyone has a waterfront they 
can enjoy.”

The redevelopment of Onehunga will be 
implemented over the next 25 years. It will 
include creating high-quality public spaces, 

mixed styles of housing close to the town 
centre, facilitating improved public transport, 
and better connections to the Manukau 
Harbour.

Maungakiekie-Tamaki councillor Josephine 
Bartley says securing the wharf is a key win for 
Onehunga.

“The wharf plays a crucial role in connecting 
our community to the Manukau Harbour. It’s 
great to see it secured as an area that could 
eventually be opened up to the people of 
Onehunga as a flourishing and lively centre 
that is well connected to its past, its 
community and the surrounding environment,” 
Ms Bartley says.

“The Port has a strong and important history 
for the people of Onehunga. Bringing it into 
public ownership means we can make sure the 
community enjoys it and benefits from it for 
years to come.”

Strong connection to Manukau Harbour

Panuku design and place director Rod Marler 
says it will be important that any future 
development on the wharf maintains a strong 
connection to the Manukau Harbour, and 
retains its history and authentic seafaring 
spirit.

“This landmark purchase is a critical 
component of the transformation of 
Onehunga. The wharf is the only west coast 
port in Auckland, and has a rich and vibrant 
history dating back to pre-colonial times.

“Wynyard Quarter was a place where we 
successfully transformed the waterfront into a 
people-oriented place that is fully accessible to 
the public. We see similar potential in 
Onehunga,” Mr Marler says.

For more on the transformation of Onehunga, 
visit www.panuku.co.nz/onehunga.
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Onehunga Wharf was purchased by Auckland Council from the Ports of Auckland as part of the revitalisation of the suburb of Onehunga over the next 30 
years.
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Keith Hay celebrates 80 years of building
Keith Hay Homes is this year celebrating 80 

years of building in New Zealand.

The company pioneered a new era of low-cost 
prefabricated housing in New Zealand — as 
popular and arguably more relevant today as it 
was back in 1938.

The company says prefabrication is at the 
heart of innovative construction, and will play 
an integral role in shaping the future of the 
New Zealand building industry.

Keith Hay pioneered the transportable housing 
market when, in the late 1930s, he won a 
tender to relocate an American army camp 
from the Auckland Domain to Panmure by 
using the novel method of shifting the 
buildings in large sections instead of 
dismantling them.

New Zealand’s desperate housing shortage 
after the war provided an opening for an 
innovative approach — constructing houses in 
a central assembly yard and then transporting 
them to suburban locations.

Mr Hay was an innovator in the development of 

house shifting trailers and winches on 
rubber-tyred tractors.

Transforming home construction through the 
use of native timbers, new materials and new 
production methods, Mr Hay saw the potential 
of replacing expensive imported timbers and 
relatively scarce native timbers with pinus 
radiata for house construction.

Pine was a renewable source of timber and 

For all enquiries:

acfed.co.nz

or

allnexconstruction.com

could be nailed more quickly.

Through the 1950s, Mr Hay fought the 
conservatism of local councils and building 
societies to make building with pinus radiata 
permissible.

He was also an innovator in speeding up 
production methods, cutting labour costs and 
incorporating plastics and other new materials 
into home construction.

Today, Keith Hay Homes is still a proudly 
family-owned and operated company, focused 
on helping New Zealanders into their homes.

Mr Hay’s son David is managing director, and 
has been working in the family business for 
more than 45 years. David’s daughter Roseanne 
and son Matthew are third-generation family 
members also working in the business.

Matthew Hay is Keith Hay Homes general 
manager and a member of the Prefab NZ 
board, and also directs the company’s 
executive team that is constantly working on 
the evolution and development of the 
company and its product range.
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Keith Hay helped pioneer the transportable 
housing market.
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South Waikato a hub for modular housing development?

South Waikato could hold the key to 
developing large scale off-site 

manufacturing of pre-fabricated housing to 
help meet New Zealand’s current and future 
housing needs.

South Waikato District Council says it 
recognises the capacity constraints that exist 
within the building industry to meet the 
government’s target of building 100,000 
KiwiBuild homes.

The council fully supports Housing Minister 
Phil Twyford’s stance that off-site manufacture 
will be a major medium-term enabler of the 
future Kiwibuild programme.

South Waikato mayor Jenny Shattock says since 
the early 1890s, native timber processing in 
Putaruru, through to the establishment of 
commercial forests of pinus radiata in the 
1920s, and up to building the Kinleith Timber, 
Pulp and Paper Mill in 1954, the South Waikato 
has been at the forefront of technological 

innovations in timber processing.

“Timber is in the DNA of our people, and our 
community is ready and able to support the 
expansion of off-site modular housing in New 
Zealand,” she says.

Largest private housing development

The largest town in the South Waikato, Tokoroa 
was established as the largest private housing 
development in New Zealand history in 1948, 
with around 800 homes built in what was a 
model of innovative modular urban housing 
design at the time.

Commenting on the South Waikato’s ability to 
support this potential development, South 
Waikato District Council chief executive Craig 
Hobbs said the region had a plentiful supply of 
low cost, appropriately zoned land, located on 
State Highway 1.

“We are within two and half hours’ drive of 

Designer uPVC spouting and downpipe systems available 
in five colours including Grey Friars® and Ironsand®, 
New Zealand’s most popular roofing colours.

Pictured:  
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Available from Plumbing World.
Branches nationwide or
plumbingworld.co.nz

over half of New Zealand’s population, 
combined with rail links to the Port of Tauranga 
and the Ports of Auckland.

“Through local long-standing partnerships with 
Toi-Ohomai Institute of Technology, we are 
able to support new enterprises in securing a 
work-ready labour supply, equipped with 
practical and relevant skills.

“As a business-friendly council, we stand ready 
to talk to potential investors looking for the 
best location to set up their business in New 
Zealand to meet the Government’s objectives 
in this area,” he said.

The South Waikato is home to local iwi 
Raukawa, and an ethnically-diverse 
community with significant Maori and Pasifika 
populations, and is famous for its strong 
community spirit. 

With affordable housing and abundant 
recreational activities, Mr Hobbs says it is living 
proof that the “kiwi dream” is still a reality.

South Waikato mayor: ‘Timber is in the DNA of our people’



Civil contractors warn of construction policy gap
New Zealand’s civil contractors have 

welcomed a record level of investment in 
transport, but have expressed concern at a 
medium-term construction gap in the 
Government Policy Statement on Land 
Transport, which risks losing Kiwi civil 
construction capability and capacity to 
overseas markets.

Civil Contractors New Zealand chief executive 
Peter Silcock says the potential $2 billion gap 
would occur between 2019 and 2022, as 
investment shifted from completion of major 
state highway construction projects to 
construction of rapid transit and public 
transport projects, which would not really 
ramp up until post-2022.

Investment in rapid and public transport 
before 2022 would more than likely be on 
planning, land acquisition, design, consenting 
and procurement, rather than construction, Mr 
Silcock says.

“We understand there is a change in focus with 
the current Government. We support this, and 

commend an increasing focus on regional 
development, road safety and sustainability.

“But these projects need to happen in a way 
that retains capability and capacity within the 
industry.”

Mr Silcock says the gap as it stood was likely to 
result in a loss of capacity and capability, 
particularly to Australia, as large infrastructure 
projects ramped up across the Tasman.

He says the latest policy statement was not 
without its merits, praising changes from the 
draft that would increase investment in the 
country’s vital transport networks, and smooth 
out an unattainable spike in construction of 
rapid transit that would have forced 
contractors to recruit from overseas.

The increased continuity of work would make it 
more attractive for contractors to train and 
develop Kiwi expertise to do the rapid transit 
work required, he says.

“It’s very important we have a steady workflow, 
and we’re glad this is starting to gain recognition.

“We’ve been talking with Minister Twyford 
regularly, and what we need to do now is bring 
shovel-ready projects forward to fill the gap 
and ensure we keep the skills we need to get 
the job done.”

Despite the challenging gap in workflow, he says 
the commitment to a long-term approach to 
infrastructure was very welcome for contractors, 
as it would allow them to plan recruitment and 
training to develop a workforce ready to tackle 
the exciting projects planned for the future.

A further review of the policy statement is 
planned for 2019. Mr Silcock says the planned 
review was creating ongoing uncertainty 
amongst contractors, and called on the 
Government to clarify whether this was likely 
to reinforce or reconsider its priorities 
expressed in the 2018 policy statement.

He says he welcomed further opportunities for 
collaboration between the Government and 
industry so that challenges around skills 
development and continuity of work could be 
well-informed and overcome collaboratively.
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JOIN CARTERS AT CONZTRUCT THIS YEAR! 

The first two rounds of CONZTRUCT took place in May and June and provided an  
excellent chance for builders and other trades to network, share ideas and have valuable 
conversations with leading industry suppliers. The events allow attendees to earn LBP 
points during the specialised workshops presented by both GIB and Resene Construction.

This expo also features our CARTERS CONZTRUCTION Zone, which has been a popular 
area throughout the series so far. We have partnered with over 25 suppliers to bring 
products, services and event deals to you! Get along to an event near you! Dates below.

RESIDENTIAL   COMMERCIAL    INDUSTRIAL 

NEW ZEALAND’S LEADING CONSTRUCTION TRADE SHOW 

TRADE ONLYFREE EVENT 4pm-7pm

ZONE
CONZTRUCTION 

Round 3: JULY

AUCKLAND NORTH North Shore Events Centre Tuesday 24 July

TAURANGA Queen Elizabeth Youth Centre Wednesday 25 July

NAPIER Rodney Green Centennial Event Centre Thursday 26 July

Round 4: AUGUST

CHRISTCHURCH Air Force Museum Tuesday 28 August

DUNEDIN Edgar Centre Wednesday 29 August

INVERCARGILL ILT Stadium Thursday 30 August

REGISTER TO ATTEND NOW AT www.carters.co.nz/conztruct
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Technology meets the building industry
eHaus was established in 2010 by Baden and 

Glenda Brown, and Jon Iliffe, with the 
dream of creating a New Zealand-owned and 
operated specialist design and construction 
company using PassivHaus build and design 
principles.

Today eHaus is recognised as a leader in 
PassivHaus design and construction.

So just what is Passive House? Simply put, it’s 
not an attachment or supplement to an 
architectural design, but a design process that 
is integrated into an architectural design.

Often referred to as the “world’s leading 
standard in energy efficient design”, the 
German engineering intelligence behind 
PassivHaus encompasses comfort, energy 
efficiency and quality assurance.

PassivHaus design reduces, or in some cases 
eliminates, the need for auxiliary heating or 
cooling, with savings of between 70% and 90% 
of energy when compared to a standard build.

The PassivHaus standard also ensures the 
highest quality clean fresh air, thanks to the 
smart German-designed and built Heat 
Recovery Units by Zehnder.

This state-of-the-art engineering delivers fresh 
filtered air, and can support the entire 
exchange of air once every three hours under 
normal operating use, while running on just 30 
watts of power — less than a standard light 
bulb.

The system also silently removes 98% of 
pollutants, pollen and allergens, creating a 
healthy living space the whole family can enjoy.

It gently introduces fresh air into every room 
and, at the same time, extracts an equal 
amount of stale or contaminated air from 
bathrooms, kitchens, toilets and laundries.

Maintaining a constant temperature is possible 

due to the high-
performance windows 
and doors, so the frames 
and the glass never feel 
cold to touch or be near.

This also has the benefit 
of eliminating all 
condensation, which can 
lead to mould growth and 
the many associated 
health risks.

Another key design 
feature is a continuous 
layer of thermal 
insulation, with more 
than double the level of 
insulation required by the 
standard building code installed.

This enables the house to remain warm in 
winter and cool in summer, no matter what the 
temperature is outside.

All homes are airtight, which is at the heart of 
the building. A thermal envelope eliminating 
any thermal bridges — or areas where heat can 
escape — means any energy generated either 
by the sun or just by living in the home is 
captured.

Every eHaus-built home is tested to ensure it 
meets the standard required. Being airtight 
doesn’t mean that you can’t open windows or 
doors. Far from it when the weather is 
favourable, homes are designed to take full 
advantage of indoor-outdoor flow.

New Zealand has 18 different climate zones, 
meaning the building requirements for the top 
of the north or the bottom of the south are all 
relative to the region.

The team at eHaus has developed relevant 
construction solutions that meet German 
PassivHaus principles for these climatic zones.

For each region, local climate data is fed into 
PassivHaus software to determine the level of 
insulation and glazing required, how to 
eliminate thermal breaks, and the best 
possible site location.

This means that no matter what the location, 
the home’s performance can be guaranteed 
before a single stake is put into the ground. 
The climate, design, materials and construction 
methods may vary, but the result is always 
assured.

eHaus has hand-picked qualified licensees and 
their teams in each of these regions, and has a 
central design hub based in Whanganui.

“We are a nationwide business, supporting a 
group of highly motivated, quality builders, 
who put performance and quality over 
quantity,” Mr Baden says.

eHaus is currently recruiting builders who are 
keen to expand their business offering to 
clients, and to build homes using the Passive 
House principles.

For more information, visit www.ehaus.co.nz.

The Ministry of Education are recruiting a team across NZ to help build and 
reshape our schools into better learning environments for future generations.

We are looking for junior and experienced Project Delivery Managers with a 
solid background in construction.

Permanent and Contract opportunities available - apply today!

Construction Project Leaders

madison.co.nz/capitalworks



20 years ago — July 1998:
• The need for a revamp of the structure of the Registered Master Builders 
Federation was raised in a discussion paper which suggested that the 
existence of 22 associations “appears something of an extravagance”.

The paper was written by Taranaki Registered Master Builders Association 
secretary Ken Martin, and was to be considered by the RMBF’s marketing 
committe as part of an overall strategic planning exercise.

He asked whether 22 separate associations were a luxury the Federation 
could afford, pointing out that most served very small memberships

“Contrast this with Federated Farmers, where 18,000 members are now 
served by two centralised offices,” Mr Martin said. Prior to their 
restructuring earlier in 1998, farmers were served by 24 provincial 
associations, with 80% of membership subscriptions swallowed up by 
administration costs.

15 years ago — July 2003:
• BRANZ believed that undue alarm had been raised over the use of 
slender pre-cast concrete wall panels in New Zealand’s warehouse 
buildings.

In response to newspaper reports that indicated “significant concern” over 
the use of thin concrete walls, BRANZ principle engineer Graeme Beattie 
said “they’ve got it wrong”.

A study on the stability of slender pre-cast concrete wall panels 
undertaken by BRANZ and Auckland and Canterbury Universities had 
shown that such walls were unlikely to collapse in an earthquake.

In the studies, the walls were loaded well beyond the loads that would be 
expected in a large earthquake. Their flexibilities increased during the 
cycle but they did not collapse.

10 years ago — July 2008:
• The BCITO Career Launcher was a new online tool that connected 
employers in the industry with potential apprentices. A free service, it 
tailored apprenticeship vacancies to find the perfect fit for construction 
businesses.

Interest in the new online tool was very positive, with more than 600 
people across the country registered to receive email updates every time a 
new job matching their search criteria was listed — and the BCITO was 
regularly receiving emails and calls from people looking for 
apprenticeships.

5 years ago — July 2013:
• It was announced that in December 2013, the new stand-alone Crown 
agency, WorkSafe New Zealand, was to assume oversight of the workplace 
health and safety system.

It was claimed to be a significant step towards better health and safety 
outcomes for New Zealand industry.

And the Ministry of Business, Innovation and Employment’s Health and 
Safety Group had already begun laying the groundwork for the new agency. 

Group deputy chief executive Lesley Haines said changes needed to be 
made throughout the system to achieve the vision of safer and healthier 
workplaces in New Zealand.

“Our workplaces are currently not safe enough, and it is not only the 
regulator, but also every business, every employer, every worker who must 
step up their focus on health and safety,” Ms Haines said.
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Bespoke interior finishes created by ROCKCOTE 
Artisan plasterers alongside our wide array of 
finishing plasters will leave you inspired. Hand 
applied with creativity and skill, every finish is 
bespoke. Our range of ROCKCOTE Artisan interior 
plasters can be coloured from a wide range of 
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interior surfaces.

The increasing awareness of sustainable building 
techniques, alongside the desire to make our 
buildings healthier, the benefits of using natural 
plaster finishes are being rediscovered. The 
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to provide beautiful, natural interior finishes to 
create unique, durable and appealing surfaces 
that benefit the building occupants 
and the environment.
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Site Safe Construction H&S awards 
applications now open

Have you or your team achieved great 
health and safety in construction?

Share your success with the industry by 
entering the Site Safe Construction Health and 
Safety Awards.

Applications are now open for entries from 
businesses and individuals who have 
demonstrated leadership, innovation and 
commitment to health and safety.

The awards are free to enter for businesses of 
all sizes, and winners receive a 
trophy, certificate, a $1000 gift from the 

The Site Safe Construction Health and Safety Awards will be presented at Site Safe’s Evening of Celebration at Alexandra Park in Auckland on Wednesday, 
November 7.

sponsor, and a feature article in the Site Safe 
newsletter.

The awards are open to Site Safe member and 
non-member companies.

Categories are:

• The Safety Innovation Award: Small-to-
Medium Business (up to 50 employees)

• The Safety Innovation Award: Large Business 
(more than 50 employees)

• The Safety Leadership Award (Small, Medium 
or Large Business)

• The Safety Contribution Award (Individual or 
Small Team)

The awards will be presented at Site Safe’s 
Evening of Celebration on Wednesday, 
November 7, at Alexandra Park in Auckland.

The evening also celebrates the graduation of 
students who have completed the Site Safe 
Certificate in Construction Site Safety.

Applications are open from July 1 and close on 
September 1. Go to 
https://goo.gl/FFpAgU to apply.



Site Safe has launched a new training initiative to help senior 
business leaders improve health and safety in their company or 

organisation.

The two-hour Safety Excellence for Leaders workshop will help 
business owners and leaders from small to medium-sized companies 
understand their health and safety duties, and what they can 
personally do to boost health and safety.

Participants will be challenged to re-evaluate where their organisation 
stands on health and safety, and will build an action plan to address 
any pain points.

Each session is run as a facilitated discussion, so participants will have 
the chance to learn from their peers in the industry, as well as from 
real-life case studies.

Key topics covered include:

• Compliance — understand it and move beyond it.
• Culture — evaluate and lead the change.
• Get involved — how to communicate confidently and be a positive 
   influence.
• Measure what matters — re-evaluate what’s measured.
• Find key areas of improvement — form an action plan.

 

Who should attend?

Senior leaders from small to medium-sized construction or 
construction-related businesses, including:

• business owners,
• directors, and
• senior managers — for example, general managers/operations
   managers.

For information on bookings and course availability, go to 
www.sitesafe.org.nz/training/our-training-courses/safety-excellence-
for-leaders.

H&S leaders workshop launched



BCITO launches advanced trades supervisory skills package
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The BCITO has recently launched a new 
programme in which participants can gain 

the perfect experience and skills to be a 
high-performing supervisor.

The construction industry has an extreme 
shortage of qualified supervisors, and there is 
a perception that juggling learning and the 
constant day-to-day demands of the worksite 
at the same time sounds like a real chore.

So the BCITO has made it easy to:

• learn the required skills when convenient,

• formalise skills with a qualification, and

• be a high-performing supervisor.

The Advanced Trades Supervisory Skills 
Package works so that participants can access 
bite-sized modules of knowledge when they’re 
ready, and in a way that best suits their 
business.

Advanced Trades Supervisory Skills Modules

1

Outline a construction plan

Good planning is a key element for every 
successful construction process. In this course, 
participants will develop the skills and 
understanding needed to evaluate which 

→  help attract new people to the industry

→   have low staff turnover

→ foster motivation to increase productivity

→  know training people grows your business
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visit: mybosslegend.nz

LEGENDARY 
EMPLOYERS:

RUSSELL CLARK

RUSSELL CLARK

construction methodology suits different 
tasks.

Participants will also learn the elements and 
sequencing required for the successful 
completion of a construction project, and 
develop a practice construction programme 
for a team to follow.

This module is available to complete during the 
final year of an apprenticeship.

2

Written and oral communication

Do you plan to run meetings on site? Does your 
team always understand what you have 
presented or explained? Are you managing 
written communications/creating meeting 
notes?

This course will help develop these skills, along 
with an understanding of how to get feedback 



With minimal waste J-FRAME is the 
perfect solution. It’s straight strong 
and durable. Talk to your local trade 
merchant about specifying
J-Frame for your next 
building project. 

Visit our product page 
www.jnl.co.nz/
product/
framing-
j-frame
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BCITO launches advanced trades supervisory skills package
which will help improve supervisory 
performance on an ongoing basis.

This module is available to complete during the 
final year of an apprenticeship.

3

Administration processes

This course helps build the skills and 
knowledge of administrative tasks required for 
every project.

Topics included are understanding contracts, 
tendering processes and interpreting 
schedules of quantities — all key skills for any 
supervisor.

4

Employment relationships

Do you employ or supervise people? Do you 

need to understand New Zealand employment 
laws?

This course teaches participants how to 
manage people and to create a positive and 
productive worksite.

5

Apply time management concepts and 
methods in business situations

Shows how to make the best use of time and to 
be more efficient and effective every day.

It develops skills allowing participants to 
prioritise, delegate and manage their team 
successfully to work smarter.

6

Apply supervision principles and manage 
interpersonal conflict

The successful completion of any project is 

often based on the people involved. Managing 
people and having effective processes in place 
are essential skills for every supervisor.

This course helps develop skills to direct, guide 
and mentor teams in a positive and productive 
way.

Get a full qualification

Completing all of the Unit Standards in the 
above six modules allows skills to be 
recognised towards the New Zealand 
Certificate in Construction Related Trades 
(Supervisor) (Level 4).

The BCITO will need to visit and assess an 
applicant’s competency before they can 
achieve this formal qualification.

For more details, contact a local BCITO 
Training Advisor, or call the BCITO on 
0800 422 486.



5 
The duty of H Construction was a duty to 
ensure compliance with the Building Code 
which was an endorsement of the finding on 
the confines of the duty of care, as espoused 
by J Tipping in Spencer on Byron.

6 
It endorsed the principle outlined in Pullar v R 
as regards when a defect is construed as being 
discovered rather than latent.

In the context of the college’s gymnasium floor, 
the court ruled that once it was identified that 
the floor was leaking, then the defect had been 
discovered, even if the fact that wooden 
packers had been used rather than the 
aluminium packers as specified was discovered 
some time after.

Accordingly, the six-year limitation period 
imposed by the Limitation Act 1950 ran from 
the discovery of the leaky floor, rather than the 
discovery of the packers not being wooden.

7 
The guiding principle in relation to tortious 
damages is for the court to put the plaintiff in 
the position he or she would have been in if 
the wrong had not occurred.

It follows from this general statement of 
principle that if a plaintiff finds itself having to 
remediate a building to a higher building 
standard due to changes to the Building Code 
after a building was constructed but in 
application at the time it is to be repaired, then 
all of the building costs are recoverable.

It follows that the betterment defence based 
upon a higher standard of building code 
compliance being required at repair stage, was 
rejected as a partial defence.

Ultimately, H Construction was ordered to pay 
the plaintiffs the sum of $13.5 million to pay 
the majority of the construction defects.

Note: This article is not intended to be legal 
advice (nor a substitute for legal advice). No 
responsibility or liability is accepted by Legal 
Vision or Building Today to anyone who relies 
on the information contained in this article.

Author’s further note: At the time of writing, 
the World Cup taking place in Russia is at 
quarter-finals stage. I predict that France will 
win the 2018 World Cup. By the time readers 
receive this issue of Building Today the winner 
will be known, so let’s see how my prediction 
pans out.

This month’s article concerns the May 2018 
judgement of the Ministry of Education & 

Others v H Construction North Island Ltd.

It is a substantial judgment so I have focused 
upon the pertinent facts and just some of the 
key legal principles to come from it.  

Key facts

• This proceeding concerns Botany Downs 
Secondary College, a large co-educational 
school in east Auckland.
• H Construction built the school buildings 
between 2003-2009.
• Nine of the school buildings are leaky 
according to the plaintiffs. They also contend it 
will cost $17 million to remediate the school.
• They contend the buildings leak due to a host 
of construction defects. 
• H Construction contend that whilst the 
buildings suffer from defects and related poor 
workmanship, they comply with the Building 
Code.
• H Construction also contends that its 
contractual relationship with the plaintiffs 
prevents liability in negligence in any event.
• H Construction also relies on limitation 
defences and contributory negligence of the 
plaintiff as a defence.

Legal principles

1 
Whilst H Construction partially defended the 
claim on the basis that the construction 
defects had arisen due to design failings, it did 
not join the architect as a third party. The court 
was not willing to apportion blame to a party 
that was named in the proceeding.

2 
Whilst a plethora of expert witnesses were 
called to give contradictory evidence on 

Timothy Bates of Auckland law firm Legal Vision discusses the key legal principles from the 
outcome of a leaky school judgement earlier this year.

whether the roof leaked, the most probative 
evidence called was from those that worked at 
the school on a daily basis.

3 
Councils owe a duty of care to owners of 
commercial buildings and, similarly, building 
companies/builders do as well. There is no 
longer a distinction between residential and 
commercial buildings. The Building Act 2004 
supports such an interpretation.

4 
It is on very rare occasions that this duty can 
be excluded by contract. It must be expressly 
and clearly done, and rarely could the 
exclusion of tortious liability be implied. H 
Construction argued that the contract 
conditions required that:

• it perform the works diligently to the 
architect’s satisfaction, 
• it was not to be liable for loss or damage 
caused by a design defect,
• the architect was to inspect defective works 
during the defects liability period, and
• the contract included an indemnity for 
damage due to any act or omission of the 
Ministry, architect or contractor employed by 
the Ministry.

H Construction argued that these terms of 
contract placed the principle obligation on the 
architect to ensure compliance with the 
Building Code.

It argued that the imposition of a tortious duty 
would be directly contrary to the intent of the 
parties set out in the contract.

Justice Downs disagreed. He ruled that H 
Construction could have negotiated an express 
exclusion of tortious liability but chose not to.

Instead, it entered into a standard form 
contract with a “modest suite of special 
conditions”. It was ultimately ruled that 
tortious liability was not excluded.

Substantial judgement from the case of a leaky school
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public when an international hotel chain 
reported it was bringing in finishing gangs from 
overseas for its new waterfront hotel due to 
the lack of local skilled labour.

Home Work

I have on my bookshelves a book titled Home 
Work, illustrating architects’ own homes.

Contrasting with this view of leading architects 
living in modernist castles of their own design, 
I have noticed a growing trend for architects of 
a certain age to move into late 19th Century 
homes in my inner-city Auckland suburb.

So does this mean that many architects are 
yearning for a more settled time away from the 
pressures of keeping up with all things 
modern, all things high-tech?

Or is it to avoid the problems of cost and 
quality that seem rife in our house building 
industry today? Not sure, but it does make you 
think.

Social engineering

Computers, cellphones and the internet have 
become an essential part of life. But just as 
they have allowed our industry to grow and 
expand, they have also changed how society 
interacts.

Sean Parker, the first president of Facebook, 
said recently that Facebook exploits a 
vulnerability in human psychology, and that he 
and others are expressing doubts about the 
monster they helped create.

Former company vice-president Chamath 
Palihapitaya believes Facebook is “ripping 
apart” the social fabric of society.

He also feels “tremendous guilt” about helping 
create tools that have widened social divisions.

And I thought Facebook was just about 
providing lonely people with imaginary friends 
— not, as current news reports confirm, the 
ability for some entities to misuse personal 
information.

Lino is a common Latin name roughly 
meaning praise.

Not sure how this morphed into linotype — a 
90-character machine for making lead printing 
type. Or perhaps to linoleum — a floor 
covering made from linen or canvas coated 
with linseed oil and various fillers including 
cork. But perhaps not.

The king of linoleum in the UK was James 
Williamson, 1st Baron Ashton, although the 
original inventor of the product in 1855 was 
Englishman Frederick Walton, who first called 
his new product Kampticon.

This name was close to, but not too close to, a 
rival product called Kamptulicon.

Sensibly, the name was later changed to 
linoleum, from the Latin words linum (flax) and 
oleum (oil). So nothing to do with the Latin 
word Lino at all.

Environmental choice

After more than 100 years as a down-to-earth, 
modest floor covering for modest homes, 
linoleum saw something of a rebirth in the 
1970s as a trendy and apparently 
environmentally-friendly alternative to sheet 
vinyl.

How environmentally friendly it really was 
might have been moot, but the use of new 
laying techniques, incorporating borders and 
inlayed patterns, led to its resurgence for a 
brief period.

Killed off, along with vinyl, by the growing 
popularity of overlay timber and ceramic tiles, 
it is seldom seen today.

The king of linoleum

Walton continued in linoleum manufacture for 
some years, spreading his interests to the USA 
and opening a factory in the suburb of Staten 
Island, New York.

For a time the town where the factory was 
located was called Linoleumville — later 
changed to the more sensible name Travis. 
However, back in the UK, the real king of 
linoleum was James Williamson, 1st Baron 
Ashton.

Baron Ashton was a British businessman, 
philanthropist and Liberal Party politician. His 
elevation to a peerage in 1895 was subject to 

some comment at the time that the title had 
been purchased. So what’s new.

Nevertheless, the criticism haunted him and 
led to his eventual withdrawal from public life.

The most interesting thing about Lord Ashton 
was not his peerage, but the fact that he 
became one of the wealthiest men in the world 
through the manufacture and wordwide sale 
of something as prosaic as lino.

To quote him on his early success: The 
mammoth works on the banks of the River 
Lune at Lancaster are the most extensive in 
the universe that are owned and controlled 
solely by one individual.

Clearly back then, modesty was not a trait 
found in very successful, self-made men.

Baron Ashton made no secret of why he was 
so successful. He invested in modern 
machinery, supplied goods at the then 
neglected bottom of the flooring market, 
imported his own raw materials from Portugal 
in his own ships, negotiated cut-price rail 
charges for transporting his products 
throughout the UK, paid low wages, and 
discouraged unionism.

However, the real secret was keeping a 
personal eye on all aspects of the business, 
and developing an export trade to countries 
around the world.

By 1894, Ashton was employing 3500 men on a 
factory site spread over 21 acres (8.5 
hectares).

Production ceased in 1999, and all that 
remains today of a once hugely successful 
business are a few derelict and vandalised 
factory buildings.

Baron Ashton died in 1930 at the age of 88. He 
left no will, and it took more than four years to 
establish that his estate was worth over $21 
million — worth more than $1.3 billion today.

And this was after spending much of his later 
life in philanthropic pursuits, giving away some 
$60 million to the city of Lancaster.

What ultimately happened to linoleum 
manufacture in Lancaster is a sad reflection of  
the demise of most manufacturing industries 
in the UK today — and not that different to 
what is happening in New Zealand, not just in 
manufacturing but especially in the 
construction industry.

Recently there was a shocked response by the 

Lino-typing
Architect Don Bunting talks about the now faded king of 
environmental floor coverings — linoleum.
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This type of tradie needs help either to get 
motivated again or to get out. It’s a scenario 
that is often easy to fix, but only if the old dog 
is open to new tricks.

• The busted tradie.

This is the one who is still enjoying the industry 
and is great at the job, but the knees, 
shoulders, elbows and anything else that 
moves has stopped responding to legal drugs.

This is not so easy to fix, as most of these 
tradies know nothing else except their trade. It 
takes a while to convince them that there are 
alternatives.

• The hungry tradie.

Got to love these ones — they know what they 
want, know where it is, but need guidance on 
the best way to get it.

Yep, love them, but I don’t see as many as I 
would like. However, the ones I do see are 
great to work with.

• The common tradie.

By this, I don’t mean they’re not fit to 
meet the queen — they’re just part of 
the biggest group I see.

They are good on the tools and run an 
okay ship, but spend most of their time 
putting out fires.

Rather than working on and running 
their business, they spend seven out of 
eight hours each day pacifying clients, 
kick-starting workers, balling out 
suppliers, apologising for being three 
weeks late with a quote, sweet talking 
the admin person to get another day 
before passing on the info for the 
invoices that should have gone out last 
week — and this is all before they even 
start on their list of jobs today.

All sound familiar? Can you place 
yourself somewhere in the five 
categories above?

Well, if you tick one or more boxes, a 
business coach would be great for you. 
And have I got a deal for you . . .

There is an opportunity to be a part of Trades Coaching 
New Zealand Group and become a fully trained  
business coach.

We are looking for builders and trades people who want 
a change in life. If you have owned and operated a  
successful building business, have a good insight in  
business practices, have exceptional communication 
skills and have a desire to take home a great income,  
we want to hear from you.

If this sounds like you, 
then contact us today!
Phone: 021 280 8679 
Email: terry@tcnz.net.nz 
www.tradescoachingnewzealand.co.nz

Become a fully-trained 
Business Coach

Following on from last month’s piece of 
Booker Prize-worthy literature — or maybe 

not — of which you will have remembered 
every word — or, again, perhaps certainly not 
— I am going to outline the reasons behind the 
need for a business coach.

These reasons are many and varied and, luckily 
for my mental well-being, don’t always centre 
on businesses that are about to implode.

Having said many and varied, there are also a 
handful of common needs for nearly every client 
we help, but I will cover these in a future article.

Let’s take a look at the most common reason 
we get called in to work with a business, and 
you can see if you fall into one or more of these 
categories.

• The tradie who has turned into a brand 
new business owner.

This describes the majority of construction 
company owners at some stage. We have done 
our time and think we can do it better than our 
current boss, or we have that odd dream of 
financial freedom.

My excuse 35 years ago was that I was made 
redundant and had nowhere else to go. I 
actually wish this was the most popular reason, 
as it would save a lot stress for so many.

Attention! Are you one of these?
Terry Sage of Trades Coaching New Zealand says there’s five 
common tradie types that could do with business coaching.

www.buildingtoday.co.nz
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Why don’t they teach business skills during the 
apprenticeship? So the issue here is that we are 
great at building but not at business — and the 
fact we are great at building is a big part of our 
downfall.

Why? It’s because we are so good that we get 
busy so quickly, and have no procedures, 
processes, structure or cash flow in place to 
handle the growth.

My comment about wishing this was the most 
popular reason is that if we could work with 
the tradie and set them up with a business in a 
box before they go it alone, they would have all 
the tools to make the best possible start.

So if you are thinking of going solo, call first. If 
you have just gone solo call now, and if solo is 
not as good as it sounded 12 months ago then 
call right now.

• The tradie who has been doing it for years.

This guy has seen it all, had the good times and 
the rough times, loved every minute of it and 
hated every second.

They were big, then downsized and grew again. 
Their partner worked in the business at first 
and, if they were smart, this stopped and the 
marriage came first. If not, “hey, meet partner 
number three”.
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role and what’s expected, and
• having policies that are necessary to ensure 
that everyone, including your contractors and 
subcontractors, have clear expectations, are 
treated fairly, and that everyone in the company 
shares an understanding of what is, and what is 
not, acceptable workplace behaviour.

I understand that sometimes these are missed 
because owner-managers are rightly 
concentrating on growing their business and 
sometimes forgetting the essentials.

Or, as Kevin Mullany from KVN Builders in 
Kumeu told me: “I’m just too busy quoting jobs 
and working with my guys to be thinking about 
contracts and policies. I know they are 
necessary, but I would rather just focus on my 
business.”

Tradie HR’s goal is a simple one: We are focused 
on making it simpler for owners and managers 
to grow their business. If your staff aren’t your 
greatest business advantage, they should be.

We are here to help you in all areas of HR, so 
pick up the phone and give me a call so 
someone can finally help ease the load when it 
comes to dealing with your people.

Tradie HR can help you get your people stuff 
right and avoid you ever having to say “it is 
what it is.”

How many times have you heard “it is what 
it is”, and wondered what that actually 

means?

“You’ll have to pick up Dave’s work as he’s rung 
in sick again — it is what it is, sorry”. “Those 
suppliers are always late with their delivery — it 
is what it is”. “Oh don’t worry about Ian, he’s 
always grumpy on a Monday . . . it is what it is.”

Too often it is used as an excuse to justify why 
someone has not done something, or to 
explain away bad behaviour.

I remember going to a job where everyone, and 
I mean everyone, at the site felt too nervous to 
ask one of the employees anything before 9am.

This particular employee was holding the 
whole site to ransom by their behaviour and 
unreasonable demands. When I mentioned it 
to another person in the team, I was told, “oh 
that’s just the way they are — it is what it is.”

I remember thinking this has to stop, so at 8am 
I went over to this employee who told me 
“don’t speak to me before nine, and certainly 
not before I have had my coffee”. I’m like yeah, 
nah, not happening on my watch!

After a couple of conversations and some 
coaching, that person came to realise what they 
were doing was not appropriate and fair to their 
teammates, and the behaviour stopped.

Understanding why a good thing changes

With more than 25 years working in human 
resources across a range of industries and 
companies, there’s not much I haven’t seen 
when it comes to how people behave in the 
workplace.

This includes staff repeatedly calling in sick 
(but where the pictures on Facebook tell a 
different story), to sleeping on the job, or to 
even stealing toilet paper — I kid you not!

I’ve encountered falsifying company documents, 
fighting, and turning up to work under the 
influence. The list goes on. While it can certainly 
make for some good work stories at the end of 
the week, it’s not the behaviour that team 
members, managers, business owners and 
customers want to see or experience.

I had a client recently who hired a permanent 
employee to carry out maintenance checks on 

his clients’ properties. Everything went well for 
a year until one of the clients phoned the boss 
to ask if he knew that “Joe” was offering to do 
cash work on the side, behind his back?

My client was frustrated — actually he was 
devastated. He asked me to speak with Joe, 
and I found out that he hadn’t got the pay rise 
he was promised six months back.

He also felt his boss never took the time to get 
to know him or even check in to see how he 
was doing.  A good reminder that there are 
always two sides to a story.

Being in trades is a tough industry — it’s 
competitive, it’s huge hours, it can feel lonely, 
and there’s little support.

That is where Tradie HR can help with getting 
the HR essentials in place so that workers feel 
supported, and owners can sleep easy at night 
knowing they have the right systems and 
processes in place to deal with the demands of 
their people and their industry.

Getting it back to good

What my experience has taught me is that it 
doesn’t matter if you have an electrical 
business in Whangarei, a plumbing company in 
Nelson or a construction firm in Gisborne — if 
you don’t have the HR essentials in place you 
are potentially missing out on getting the best 
from your teams.

Some of these HR essentials are:

• having contracts that are written in plain 
English and that legally comply,
• having job descriptions that simply explain the 

‘It is what it is’ . . . but it doesn’t have to be!
Tradie HR director Leigh Olsen has more than 25 years’ 
experience in human resources across a range of industries 
and companies. She kicks off her first column for Building Today 
by outlining some HR essentials.

HUMAN RESOURCES

Tradie HR is a unique service, providing Human Resource support tailored to Kiwi 

trades businesses of all shapes and sizes. Because whether you are starting out or 

gearing up to take your trades business to the next level, getting the people stuff 

right is crucial to your success.

We look forward to talking with you. Call Leigh Olsen for a free consultation.

HR Essentials
People Strategy
Problem Solving



Bostik Gone Fishin started more than 25 years 
ago, and in that time 607 stories wrapped 

around fishing have been slipped in to the “can”.

During those 25 years I got married, have had 
three children, and lost the use of my legs 
because of a disease called multiple sclerosis. It 
has been quite a journey!

If there is one thing I have learned, it is that 
change is inevitable, and fishing is a classic 
example.

When the series first kicked off, bait and burley 
were the preferred fishing method, unless you 
were targeting trout, salmon or marlin.

Anglers were starting to use jigs, and I even 
remember a fantastic early filming session 
catching kingfish off the Poor Knights using 
poppers.

Poppers were like Christmas crackers festooned 
with hooks, and their erratic retrieval across the 
surface resulted in kingfish exploding all over 
them in a violent shower of spray.

It made great television, and in the next block of 
Bostik Fishing Today stories I am going to replay 
a few “blasts from the past”.

History, as they say, is very quick in the making. 
It all seems like yesterday!

Having my son James along for the ride provides 
us with the chance to cover some of the really 

FISHINGTODAY
Long-time Bostik Gone Fishin presenter Graeme Sinclair has hooked up with Building 

Today to present his expert advice and insight into everything BT’s recreational 

fishing-mad readers need to know before, during and after they hit the water!

Graeme’s first column for Building Today outlines a brief history of his involvement with Bostik Gone 

Fishin, and a few basic tips to help recreational fishermen maximise their chances of landing the big one.

physical stuff that my body can’t hack any more.

He has a great passion for big fish, such as 
swords, marlin and tuna, especially out of a 
trailer boat.

Small boat game fishing has come of age, and 
today’s motors such as our Honda 250 are quiet, 
economical and reliable. With a fuel tank holding 
280 litres, our range is huge.

Add to that the Simrad Evo 3 electronic passage, 
and we mark a spot, pinpoint fish, assess bottom 
structure, and navigate home and return at will, 
even in the dark.

I have a diary that my father kept in the 1950s 
when he skippered the trawler Tawera out of 
Lyttelton. In it there are diagrams of distant 
headlands and how to line them up for a tow 
— because back then there were no electronics.

A lot depended on knowledge which included 
what you accumulated, and what the “old boys” 
were prepared to pass on.

Even with all of our modern wizardry, learning 
how to get the best from the information you 
glean is critical. Success has an element of luck, 
but consistency requires much more.

That involves using available information, which 
often means doing some homework.

I used to religiously keep a diary that included 
information on target species, technique, tide, 

moon phase, water temperature and all of the 
data available from the electronics, including 
GPS position.

Knowing how a spot fishes at different times of 
the year for different species can push luck 
towards an element of certainty.

Although a lot has changed, there is one 
overriding consideration. Learn to trust your 
judgement and be patient.

Sure, you can charge around looking for workups 
and be confident of wading into a feeding frenzy, 
but being able to identify a species on the 
sounder and setting up for a bite saves fuel and 
sharpens your instincts.

I still love stray lining a live bait or big dead bait 
down a burley trail. There is something 
electrifying about having that bait picked up, 
hooking up and seeing line peel off as a fish 
heads towards another country. Fantastic!

During the next few months, we will review 
options such as soft baits, slow jigs, micro jigs 
and stick baits.

They all work, and my philosophy is to head out 
covering a number of options. The options, more 
than ever before, are simply incredible.

As a kid, my choices were size of hook and 
weight of sinker, coupled with a flashy silver lure 
for kahawai.

607 fishing stories — and still going strong!



Above: Bostik Gone Fishin is a team effort — Graeme and Sandee Sinclair hook the fish of the day.
Below: Graeme enjoys a day out off the Kapiti Coast with KP Marine crew.

We’ve got a double pass for a Supercar Fast Dash at Hampton Downs 
to give away to one lucky reader!

Just answer the following question to go into the draw: In what was described as 
the Warriors’ worst performance of the season so far, which rival NRL team did they did they lose to 36-4 in Sydney recently? 
To enter, visit www.buildingtoday.co.nz/competitions.aspx. Good luck!

BUILDINGTODAY   TRIVIA QUESTION

Now the array of angling bling is mind blowing. 
Just walk in to any tackle store and look around.

I guess you know you are doing what you love 
when every trip to the boat ramp generates the 
same level of excitement. It has been that way 
for me from the time I was a little kid.

For the past 20 years, I have been patron of 
Police Blue Light. We support a large number of 
incredible fishing events around the country.

These Kids Gone Fishin days involve parents, 
caregivers and kids spending quality time 
together.

I very quickly came to the realisation that the 
greatest gift we can give our kids is time. 
Something simple, but in today’s society, also 
elusive!

Add outdoor New Zealand and a fishing rod to 
time, and the equation adds up to a potentially 
life-changing experience.

Time, in my case, has literally flown. Twenty-five 
years and 607 episodes. It all began yesterday!

Together with Bostik and some of the other 
sponsors, we are looking to create a prize 
package to celebrate this 25-year milestone.

The new series of Bostik Gone Fishin kicks off at 
the end of September, and there will be 
something in there for every angler, including 
those “blasts from the past”.

Thanks for your support!

Tight Lines!
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  May 2018 Apr 2018 May 2017

Far North District 28 28 39

Whangarei District 64 53 50

Kaipara District  21 16 22

Rodney District  82 45 159

North Shore/AlbanyWards 320 442 250

Waitakere Ward  73 73 53

Auckland Wards  696 229 204

Manukau/Howick Wards 138 160 66

Manurewa-Papakura Ward 145 142 65

Franklin Ward  76 72 88

Thames-Coromandel District 23 33 32

Hauraki District  12 6 26

Waikato District  79 43 65

Matamata-Piako District 13 9 12

Hamilton City  115 89 122

Waipa District  66 39 86

Otorohanga District 1 6 5

South Waikato District 5 4 4

Waitomo District 0 5 1

Taupo District  21 20 23

Western Bay of Plenty District 42 28 37

Tauranga City  126 129 145

Rotorua District  17 20 20

Whakatane District 6 8 15

Kawerau District  3 0 1

Opotiki District  3 2 2

Gisborne District  9 3 3

Wairoa District  0 2 0

Hastings District  29 25 34

Napier City  18 22 36

Central Hawke’s Bay District 4 3 4

New Plymouth District 36 38 40

Stratford District 6 4 4

South Taranaki District 5 3 5

Ruapehu District 5 2 3

Wanganui District 15 6 11

Rangitikei District 4 1 6

Manawatu District 17 16 16

Palmerston North City 37 51 25

Tararua District  3 0 1

  May 2018 Apr 2018 May 2017

Horowhenua District 46 15 14

Kapiti Coast District 19 16 33

Porirua City  23 11 41

Upper Hutt City  30 21 20

Lower Hutt City  85 23 31

Wellington City  55 110 67

Masterton District 23 13 21

Carterton District 3 4 5

South Wairarapa District 14 8 9

Tasman District  33 39 38

Nelson City  17 8 28

Marlborough District 25 30 35

Kaikoura District 1 6 5

Buller District  5 0 2

Grey District  7 5 4

Westland District 5 3 2

Hurunui District  11 12 10

Waimakariri District 56 55 56

Christchurch City 229 163 225

Selwyn District  104 80 138

Ashburton District 14 16 17

Timaru District  15 28 17

Mackenzie District 14 6 6

Waimate District 1 0 3

Chatham Islands Territory 1 0 4

Waitaki District  10 11 6

Central Otago District 25 27 32

Queenstown-Lakes District 98 78 90

Dunedin City  41 44 29

Clutha District  10 6 6

Southland District 7 4 5

Gore District  0 2 3

Invercargill City  17 6 12

Area Outside TA  0 0 0

Total  3407 2729 2794

• Based on 2006 census areas  

• Each dwelling unit in a housing project is counted separately

• Figures in these tables may differ from published statistics

Number of new dwellings consented

Building Consents Information 
For All Authorisations, May 2018

Dwellings    $1,359,163,000
Domestic Outbuildings     $24,242,000

Total Residential   $1,383,405,000
Non-residential   $657,382,000

Total All Buildings       $2.040,787,000
Non-building Construction     $29,188,000

Total Authorisations               $2,069,975,000

Source: Statistics New Zealand

Building Today has 
a double pass for a 

Supercar Fast Dash at 
Hampton Downs to 

give away to one lucky 
reader! Correctly 

answer the Building 
Today Trivia Question 

at www.buildingtoday.
co.nz/competitions.
aspx and go into the 
draw for this super 

prize!
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Phone: ANDREW DARLINGTON 021 90 11 56

Email: andrew@buildingtoday.co.nz

There is an opportunity to be a part of Trades Coaching 
New Zealand Group and become a fully trained  
business coach.

We are looking for builders and trades people who want 
a change in life. If you have owned and operated a  
successful building business, have a good insight in  
business practices, have exceptional communication 
skills and have a desire to take home a great income,  
we want to hear from you.

If this sounds like you, 
then contact us today!
Phone: 021 280 8679 
Email: terry@tcnz.net.nz 
www.tradescoachingnewzealand.co.nz
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Become a fully-trained 
Business Coach

Principal: Tim Bates               DDI: 09 379 9668 ext 1

Specialists in 

providing legal advice 

to the building industry

Ph: 09 280 6504

Email:
hamptondowns.com

Hiandri bottom 
plate packers

www.hiandri.com

Don’t let rain cost you time  
and money.

Hiandri Packers have been successfully used since 2014, 
with most frame and truss manufacturers now installing 
Hiandri at the request of their customers.

Join the growing number of builders and construction 
companies benefiting from this product. Hiandri – the 
most cost-effective choice for drying out wet bottom 
plates and frames.

A tried and tested solution for all 
concrete and timber floors.

What our customers have to say about HIANDRI Packers

“The winter of 2014 was the catalyst for Signature Homes 
Northland to begin using Hiandri packers on all of our builds. 
We were building a number of homes, one of these was our 
showhome and as we had a firm timeline in terms of meeting 
an anticipated opening date we had to hire heaters and de-
humidifiers at considerable cost. The Hiandri packers are a cost 
effective method of ensuring our homes completed on time”. 
CRAIG DACKERS, SIGNATURE HOMES NORTHLAND

“I recommend HIANDRI Packers to all builders especially if you 
have had problems with wet bottom plates. Stonewood Homes 
have been using HIANDRI for 3 years and they work! We spend 
less money putting on HIANDRI packers than we were spending 
on dehumidifiers and heaters. The big gain is we are not 
waiting weeks for frames to dry”. STEWART WILSON, GENERAL 
MANAGER, STONEWOOD HOMES, NORTH AUCKLAND

Wet 
frames?

For more information visit 
us online.  
www.hiandri.com
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It’s not just a screen, it’s a Lifestyle!

Works with your existing garage door

The most versatile garage screen on the planet
0275 727 336

customscreensnz.com

® Lifestyle Screens   
work with your  

existing garage door! 
Easy to use, affordable, built to last! 

It’s not just a screen, it’s a Lifestyle. 

U.S. Patent 8151858 ,  8307876 
U.S. and International Patents Pending 

These days, more and more homeowners are turning to their garages to find additional space 
in their existing homes. The Lifestyle garage screen system  allows homeowners to do just that! 
The Lifestyle is a fully retractable, spring loaded system that works in conjunction with your 
existing  garage door.  Going from garage to an airy, pest–free space is a snap and takes just 
seconds. When you are done enjoying the great outdoors, simply retract the Lifestyle and put 
your garage door down as usual. It’s that easy! 

Why are Lifestyle Screens so popular with homeowners? 

www.LifestyleScreens.com 

Shown here with optional 
white privacy screen 

Lifestyle Screens is a registered trademark of Advanced Screenworks, LLC.. All rights reserved. 
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Available at selected
safety stores and

CONTRACTOR
GR703BR & GR703BL

Support System cradles the foot 
increasing ankle stability. 

BONUS soft upgraded 
innersole for all day 
comfort.

CARRARA STS GR74653
Lightweight & comfortable with composite
anti-penetration protection to keep you safer.
Tough enough to handle building sites.
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www.grisport.co.nz

GENOA
GR72631BR
Popular pull on ankle 
safety boot. Wide  t 
last. Heat-resistant 
nitrile sole. BONUS soft 
upgraded innersole for 

all day comfort.
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QUALITY
you can see

made in

ITALY
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Grisport’s anti-penetration
midsoles keep you safer

Grisport’s anti-penetration
midsoles keep you safer

COMFORT
you can feelf
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Enjoy ease and peace of mind with  
PlaceMakers Frame & Truss. 

Our cutting-edge technology and outstanding 
service make it easy for you to build. Get value for 
money, save time on assembly and receive technical 
support every step of the way.

PLACEMAKERS 
FRAME & TRUSS:
AN EASY WAY TO BUILD 
WITH EXCELLENCE

TOGETHER, WE’RE BUILDING NEW ZEALAND

COMMITTED TO 
SUSTAINABILITY
We only use minimum SG8 graded, New Zealand 
grown timber from plantation forests.

EASE AND  
EFFICIENCY
Clearly marked frames, colour coded 
truss plans, weatherproof site plans – 
our service is designed with ease in mind.

AUTOMATED  
TECHNOLOGY
Our technology provides marking on the 
framing, shows stud placement and shows 
the positioning of intercepting walls.

VALUE FOR MONEY
We work closely with architects, specifiers 
and engineers to provide tailored solutions 
for both standard and complex constructions.

OUTSTANDING  
SITE SUPPORT
Our long-standing, experienced support 
staff are here to help ensure your project 
runs smoothly from start to finish.

SERVICE PROMISE
We aim to deliver your order right first time,  
on time. You can trust us to deliver  
exceptional service.

TALK TO YOUR LOCAL PLACEMAKERS TEAM TODAY

PM18-11432 Frame & Truss Building Today Advert A4_v2.indd   1 4/04/18   9:41 AM


